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1. GRIP 7u 776035
1) GRIP &%
GRIP &%, 7'v — Stk 7 IPE+AIZE AM OB (Global & Regional Interprofessional
Education Plus Program : GRIP Program) DB&EHRCT, 2022 FEE O SGHRIEE D [ KFD
SRR S ] o—> T,
2) a7 LoBE
R F DL IR [HEEFA OMREGEE | I A, 2 0 Z DB © o sl 2 8 % 15
MM EBRT 5720, RHFT 2007 0 6 FEfE L T 5 EFREE A RN L 72 [ B RS
BE 7077 L—X5IPE] 2 &2FICRIE IS, & O ICEBOEOEE O EMEIN O ¥4 03
BHWICH VYD) Tu I hbiroTnET, JV-Campus FZiEH L 7zHHirEH OO B
W AR T, N—Fr AT = vay FTHELTWEET,
3) BRI 3 AR

EOHE, Yol TchoTh, HETH D ET D ERBEHEOFEICHOHEMHK L & b i

Y A1 SUERIIHSRE ) R OSULRERE < 2 g & L < B comif 2z 83 i3 &
BTEHMBLMEBAOERKEZ D XL 3, WHO 2342/E 3 % Universal Health Coverage

[ ToANP#EY 2 T, 6. Ve ) FEOREEREY — v 2% KA WAlRELR B %
JOoNBIRE] 2L, SDGs OBFHEE S [T XTo Nl L Eut% | oFERD~-0
CHFET 5, WS 7 2AIECTE 2 HMREERL £,

2. GRIP 7’u ' LD & ZHEE OBE

1) GIRP 7u "7 L DRRK

GRIP 7'u 7' 7 L, W% & 72 257858 & L T Interprofessional Service Learning (ISL)
EEMBL T, FEML., FHHCEBRICEEIZITS 74—V FRX T 4 & ZDHitRD., FHi
FE, FHREEH (N—F AT =27 avF) O3 00— rpbhiERTT (TS
CED

PRI AR - REFE 2 2 €L SIPEDRF — L L 7o T, 2 2 O BFPE-CAE 1,
MR FEHH L CL fEETICBE S 2t AFE O R ICHL Y B A F 5,
1 GRIP 7'v 7' 7 L DAL & A
2) FEEBOME
FHTEE - AENTOA Y 74 v EH
GRIP 7'u 7' 7 L D% & 72 2 W2 S % » 3681 TH 5 . Interprofessional work (IPCP) .
Cultural Competency & Cultural Humility &\ 723U IGEE ST, fhE eI D W
TA Y T4 VB ETCE T, AT, (@I B 3 2 AR 1 B 3 2 [FE R R {E - A fth
E., FHCRELR D IRIBEEIRHIESFEICOWTEEH LE T, A v 74 v ECHSHNZITV», 7
—LENAT 4 VIR LE T, 4 7 4 D LMS(learning management system) & L T,
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TL7ZT 0,

74—V FiEE - B

SN— b F=REDPRMT Z 7 4 = FICERIC & 9, FERARIZN 10 HE, EEEo 7
v 7 nHARE 8 HEEE TF, B ToLiFEE2EY i, 74— FTOH—ERiGH)
CEML., Ry PV A v 7EOREZT L, BROHARFE L 2 oKL REICD
WTHELET, 74— P, flziE, FEBICEET e, @& IcBET s &Rl
FREDOBMIN A ey 7 ez nicBidE T 2 2 3 2 =7 4 Offlfk. Mk LT3,

A3, A GRIP oFEfE L L <, SULMIGREN # &L 22, F—2 D IPCP & LT, 4
ARREMR DT A F

FHEYE (Vr—FrrT7—2vav ) HEANTDOF v 74 vEH

FEERFICMA, 3= P F—=K¥D GRIP N4 RBEAEED D Y | L0
BREREREL L AT =2y ay 7% L T, FRFDOHAEITT — L THREHE
HERELITOET, AZN—2E 7Ty b 75— LCHERALES, 2 LT, ZEDF
KEGNT, KEFEDOr — 2 F V4L LUEHALET,

T ATRRE LTo 2022 £ (2023 4F) O FEHENE

2022 FEEIX. P 7 A T iRE LT, FHHIFE X Google Classroom, X HICA ZoN— 2T
7y b7 —L%MFHLCOIRPTOF Y ITA vEHLLTHET,

2023 EELAREIX, b Il z € JV-Campus ZfHR L £ 3
X2 20224747 GRIP 7u 272 L% T 25 3200 %—F ENE

3) K#BEHIEB L L <D GRIP 7127 A

2023 SFFZIE, IT oY, ISL (2 #40) iz, FiE® 6 FHOGE 7 FHH (8 A1) 23
REINNFEIEL L LTETT 228 TR (5% TEKRY KEEEBRERAE
https://global-education.chiba-u.jp/globalstudies/), FEKRKFZDFZETHNIE, WTIhOK
LHETER R O NMCEEREETH o THE T A A[RET T, 2023 FFE DB ICHARE T ETT .
B3 KR¥EFEEIEK & LCo GRIP 7 v 25 L DR

4) BT L BAREE

TERFFPAEIIISL 2 E BT 35 &£.,2022 FRE 1L, F504 13 F #EF o Global Health
and Nursing IT & L T, K%ZEFiAITEEAWIERIO 2 {70 ENIGINE %4 8HH & L TH{L
WIEL T, 2023 FEED DIk, B O ITbAER4 12 [A#RIC Global Health and
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Nursing I & L T, K*%Pi4 i ISL (Interprofessional Service Learning) & L CIEBRIC
ENGINE %4 FHH & L C 2 B0 AL 2 380E - fH5 L £ 5

N— b F—RFEOFAET, FiBEREYE Exchange Student & L C, TIERFEEFFEL
FIRRICEAREE - 5 S E 3, SIN%EREH T 2 585ERE certification D AT L £ 97,

3. GRIP TOHUIHESN L BEEE
GRIP 7'm 75 L Cid, G- m L2 o I3t L 3 3 2DHEN. T7ab b, ULNICHE
IPCP, #a@EFREESICOWT, RO Y ICBANEHZZEL TWET,
L7z, ISLICH T B RE TR, A OFELEE - FEERLLDOL T 4 AR IChbE3
BREDOL ~VOREAEZBE L TWET,
RIS, FRENFICOWT, BHORWZEEL, HEZZEL, 7o 77 o & THRE
WKEH L, oA sm okl e nEENT I,
1) SUEHIITRES

XALWIXIGRES) Tk, Cultural Competency &, Cultural Humility ICf£ 8% 24 C £ 9,
FALRIIC BT, Homw, FIRNE~VAT T 2@t d 272010, XD X5 7= 3XALHy
HIGREN RO ONE T, 72, TNHIITTONRFELHEDOMEZTFDOZ L TIEEL, R
75 fERECE S H T 2 LR, FALEICELTALXDETOEEST 22 LiH
HTT,
~NVATTREEICE TS5 CC & CH XD X 5 7% Cultural Competency & 1k, a
developmental process in which one achieves increasing levels of awareness, knowledge, and
skills along a continuum, improving one’s capacity to work and communicate effectively in
cross-cultural situations.
Cultural Humility & (%, a reflective process of understanding one’s biases and privileges,
managing power imbalances, and maintaining a stance that is open to others in relation to
aspects of their cultural identity that are most important to them. (H#f : CLAS, cultural
competency, and cultural humility, US Department of Health and Human Services Office of
Minority Health
https://www.minorityhealth.hhs.gov/Assets/PDF/TCH%20Resource%20Library_ CLAS%?2
0CLC%20CH.pdf)
XNz Tk - FRI L2010, UTO XS RN RTESLETT, #ic, 2h
SDOIHHEICOWTEBL., LSRN Z BXIcm EcE 3 X 51IcLEL £ 9,

#£1 SULRIN)GEES]  Cultural Competency and Cultural Humility strategy for practicing

Cultural Competency

Learning about your own and others’ cultural identities

Combating bias and stereotypes
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Respecting others’ beliefs, values, and communication preferences

Adapting your services to each patient’s unique needs

Gaining new cultural experiences

Cultural Humility

Practicing self-reflection, including awareness of your beliefs, values, and implicit biases

Recognizing what you don’t know and being open to learning as much as you can

Being open to other people’s identities and empathizing with their life experiences

Acknowledging that the patient(client) is their own best authority, not you

Learning and growing from people whose beliefs, values, and worldviews differ from yours
KIGEHITPIRDICIS LT, Kb THE] 30RE(Z 747 v Pic, R 37572
Y—ERICHEAEALLT,

2) IPCP : Interprofessional Collaborative Practice I2B§3 5 8E)

IPCP icDo W Tld, K2DXHIC6 DDRENZHEL T d, ISL Tld, i
Jic, LWHEHEMROF — 2L LTMY A LT, GRIP 7177 LTk, SMEAIIEE
CHEHMED R0 BEOHEMMEIC O W T ORGSR DIED H 2 72 HfEE7- 2 5% E D&
WLEEDOHIEN R LICOoOWTIIERAKREVWEEEINE T, 250, XV BENRIT

DLW HEIKEEIE L L CoF — LG8 e 0 9, CORWEHE 272 LT, IPCP D
RENZHICERL CGEBICV b e cmEZHIELEL £ ),

X2 HEZL W Lz o I3 IPCP ICBH T 56
HRRED T — 27 — 7 TOFEM  Problem  solving  through  mixed-specialty

IS teamwork
HEM O BE & BT O L Clarification of roles and responsibilities for each
specialty
2Ia=/—Yavil—X—v v | Communication and leadership
>
F—LEE L Z DI Team learning and reflection
XufH 2 —%— L OBfRIME | Facilitation of relationships with healthcare users
t
w2 O EEREE Practical education with ethics

WG - kxBTS 6 2DORNIDOT7 v b A LGEBIEER) ZUT D X 5 Al cmdh g (%
3)s
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X3 B -mEzHET 6 20RO T v T 71 4

1. Teamwork:

being able to be both team leader and team member

knowing the barriers to teamwork

2. Roles and responsibilities:

understanding one’s own roles, responsibilities and expertise, and those of other types of
health workers

3. Communication:

expressing one’s opinions competently to colleagues

listening to team members

4. Learning and critical reflection:

reflecting critically on one’s own relationship within a team

transferring interprofessional learning to the work setting

5. Relationship with, and recognizing the needs of, the patient:

working collaboratively in the best interests of the patient

engaging with patients, their families, carers and communities as partners in care
management

6. Ethical practice:

understanding the stereotypical views of other health workers held by self and others

acknowledging that each health workers views are equally valid and important

(Hi# : Framework for Action on Interprofessional Education& Collaborative Practice. P26,
2010, WHO

https://www.who.int/publications/i/item/framework-for-action-on-interprofessional-

education-collaborative-practice)
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RICOTED 2T B Dh, BERNLMREZ 7256 LT 00 & 05 Bl o, 2R %2 HIE
T27-0DEECHEEEZRELE T, TNHDT A XY PRI AGHHZ L CHEEic>
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4. ALK

Cultural Competency

Learning about your own and others’ cultural

identities

Combating bias and stereotypes

Respecting others’ beliefs, values, and

communication preferences

Adapting your services to each patient’s unique

needs

Gaining new cultural experiences

Cultural Humility

Practicing self-reflection, including awareness of

your beliefs, values, and implicit biases

Recognizing what you don’t know and being open

to learning as much as you can

Being open to other people’s identities and

empathizing with their life experiences

Acknowledging that the patient/client is their own

best authority, not you

Learning and growing from people whose beliefs,

values, and worldviews differ from yours
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4. ALRINIGH

Cultural Competency

Learning about your own and others’ cultural

identities

Combating bias and stereotypes

Respecting others’ beliefs, values, and

communication preferences

Adapting your services to each patient’s unique

needs

Gaining new cultural experiences

Cultural Humility

Practicing self-reflection, including awareness of

your beliefs, values, and implicit biases

Recognizing what you don’t know and being open

to learning as much as you can

Being open to other people’s identities and

empathizing with their life experiences

Acknowledging that the patient/client is their own

best authority, not you

Learning and growing from people whose beliefs,

values, and worldviews differ from yours
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Add the date of the presentation S el 1. Basic information

* The date and the field you visited

* What you did in there

Title your presentation

Add the name of your team
List your team members

Merge of remon s5des a5 neaded ’{‘:W“ e E gt Marpe or rumove slides as needed

2. Community assessment 2. Community assessment

* List the assessment items * List the assessment items

grie .
3. Problem assessment ) 4. Problem-solving
« Social problem(s) of the field * Current problem-solving activity
of &
q"—‘f DL bmaio, Add slides and topics as needed based on the team-reflection sheet T‘. 7 Al s v

4. Problem-solving S. Team reflection

ing p and possibl;
« List topic(s) e.g., what went well and why etc.
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Community Assessment Guideline

item

houses and streets

X M L OKYe bEEfE, AR -
Item
content

State of houses, interiors, villages, materials and construction methods of houses, age,
general conditions, conditions of surrounding houses, townscapes, smells and sounds, density
of houses, what kind of area, what kind of people live

open spaces and
vacant lots

Focusing on the size and guality of fields, parks, vacant lots, etc., things there,
owners, users, usage conditions, impressions of space

boundary

geographical boundaries, sensory boundaries

Boundaries of the area (whether they are natural, economic, physical, etc.), whether there is

tslé)rgwee’(hti}r:)g thdat represents the boundary, whether there is an atmosphere orimpression that seems
aboundary

gathering of people
and place

Gathering places, times, types of groups and their impressions
Places where Eeople gather and characteristics of the %roup, what they do when
they gather, what their purpose is, and what time and closedness they have

traffic conditions
and public transport

Vehicle and road conditions, traffic jam, traffic signals, pedestrian crossings,
railroad crossings, types of public transportation, convenience, main users, routes,
timetables, etc.

social service agency

Types of social service institutions, purposes of institutions, usage status,
appearance of buildings, who uses them, and what they do specifically

medical facility

Type and size of medical institution, department name, characteristics, appearance
of building, degree of closeness to district, location, opening hours, closed day, etc.

shop/street stall

Shopping places for residents, types and characteristics of shops and shopping
districts, characteristics of users, transportation to shops, presence and types of
stalls, users and their circumstances

people and animals
walking in the streets

People and animals that are in the streets, how are they, their outfits and
impressions, what kind of people you see in the area, the time of day, the
characteristics and impressions of the people who pass by.

vitality of the district
and self-government
of residents

The state of regional development and decline and the state of activities of

resident self-governing organizations

Whether it is lively, presence or absence of signboards, bulletin boards, posters, and

leaflets indicating the activities of the community association, state of garbage and

Earbage storage areas, cleanliness of the area, cleaning status, environmental
eautification, etc.

regional
characteristics and
local color

Whether there is something that expresses race or ethnicity, industries that
characterize the area, special products, festivals, sightseeing spots, unique culture
of the area, local color, regional characteristics, etc.

faith and religion

Characteristics of temples and shrines, cemeteries, faith and religions of residents
Whether there are facilities, buildings, or things unique to the area related to beliefs
and religions

measures of
people's health

Are there any indications of the health conditions of the population?

Occurrence of natural disasters and traffic accidents, infectious diseases, endemic
diseases, distance and convenience to medical institutions, environmental risks
likely to affect health, etc.

politics Interest in politics of residents and matters related to members of parliament
Political parties, politics, parliamentary offices, posters, billboards, whether there
are political influential people in the district, and residents' interest in politics
. Newspapers, magazines, town magazines, media mainly used by residents
media and presence or absence of cable television, their characteristics and degree o
publications penetration among residents

(Katsuko Kanagawa, Etsuko Tadaka, eds. Community Nursing Diagnosis, 2nd edition, p.42, University of Tokyo Press, 2011.)

Translated by GRIP promotion office
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