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iR R AR 1 i AT 4 TRE | HSBEOBRICHELMB Tt A b B
GERER - X7 | B, BERE. AR E. FHlETENED
) —HOFNEY I aL—Y a3y FUFEBN

THR,

MR RIS 1 i AT A TEE | AEBEOBRIIDERAT I HRLE—ED
GERH - WA | BRERERIOBERA R AT — 3
) YOREEYIaL—YaryyFUFERNT

FR,
HPBET S RER 2 A RHE/FERA | BAOREARFZEICE W T, Bithtod—&
FEE oA v || XEHICTF—LELTESML, BEICEELS
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(Interprofessional HEE(GEINE | R RICERY D, EeE. B
Service Learning; R B OEBRON—F LT ay S ICLYE
ISL) DERCE

2023 FE I Lo HO a vy 7T vy L. BERREL U, HEFRGEEEERE, &
PR S 1., S P EE 528K 2 12 D W T UL IPERC T & % L, Cultural Competency
and Cultural Humility iICOWCTIIHEMRKTH I A - —HiHmFRKOIvILT—v a v ik
T OO L 7o, th MRS, th ARG <k, thaEER D T e R L
AFNMCOWTHERZ L ZHWE LT, EREICHIRICH T 2 AHE L ZofikD 70 D
AT FHA TV 2N E . EINH - MiESE o SR# 2 ekl & LT L. SEfilic
DWTHERMER E Lz, THICIZISL D7 4 — A FTH 2Bz &0, ISLico ks
2b5DL9 5,

2-2. BMFIFE

2-2-1. FBEHEDEK

FENAFE LT HIFEDOD D% REL., SGEIROFEHEHEZERL - (B &),
HZ, GRIP 7'u 27 L ME3E, #53 2H80 - FERE. BN REEofn, 74—
FEEBDO ey 7, T 2%y -1, T—2v—F, BRI LEYTF—vavory s
L= EDPLRS, 2N EMHER/NRELTCavy X7 MDD, AV I74 v b U
M H PR L 72,

W7 x GRIP 7w 77 AHGEREES X O, SRS E A ERNCER L <B 0,
I, ERED ITHEN & 2 0RERBEICOWTIIFINE TS 5,

2-2-2. 7= — bBLUOEBRRERT LYV T —YavBT v 7L — FOfER

77— — hOER

G - M bz I3 3 DORNICOWTEMRL TEEICHY A, HEOME L EHR
% R U CRTE I B R ENCH Y Ml T 72 o | B E I o W FTHICIE BN, K D 72
WOTTv=vrey—F, LT, &KH (8 HH) ICEFHEREBRRILOR VIR Y & XU,
GRIP T |- - 815 % X3 IPCP, thaifidfg, SULiyxf)E /) (Cultural Competency
and Cultural Humility) @ 3 Dic oW CHEFHliZ B3I %92 YV 7L 27> a v E{TH 20D Y
— FPERER L. &R L 72

FERREREATLEYyT—YavAT YT L— b

ttafdEk O D IC O WTER LT 220, Ty T L — ML, T BT,
IPCP & X OUSULHIXICREI IS D W T h i a0 & HE & ofESFIcow T, FHERIHA
ELTEDT,
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2-2-3. EHIFERE - BREO/EL

2-2-3-1 E - R AFERE
IPCP ¥ & UGRRERR

2022 FFREICH & fiZ . GRIP 7'u 7" LHYHETH » 2 IPERC (Fi#EAWSCh N E S
FIRGEEEREWTFE & ~ 2 —  Interprofessional Education Research Center) #E AT & 72 -
TR L 72A& GRIP 7'm ' LD L HINTH Y LHEFHETH 5 IPCP RES) % LT, IPCP
TOHERBR~DOIY AT 2 AT 4 TEMEZRZR L, FiioA4 v 7~ v FHEEZ S
HilE & L7z, Mz <, WHO ®” Framework for Action on Interprofessional Education &
Collaborative  Practice” (https://www.who.int/publications/i/item/framework-for-action-on-
interprofessional-education-collaborative-practice) Z ##t & L Tig#E L 7=,

BADOHIRBIET 7> X7 I

HADHIR @G 7 7 & 2 7 20 BF 2 BB & fERL L . 254 ICHR L7z, SIU 7
b NC UL A0 WYl HARTO¥E T —~ 3 H S X EE OIS aiGs 7y 27
LEHEBL LTW3, $72, AEFEPIRELD A ¥ FH B 0IiE4 ¥ ) RicH iy Ml
LA S [FRRIC N2 OMBAER O CTH Z 2 Lh b, ZOHEML & 2L L CHAI
FERBM L L THIRL 72,

2232  RERE~OENFBRE  ANE
SV v B4 REBKRZ) A~ DIREFE

AFELY v ety AEBRAF(L v OISl T 2 58 1%, B0 <RI D 2 1
Eb o NICKE~DL A EH T —~ & LTI MATR, ZhickZ > T Fiioty 7
AvA) Ty TF—vavRIc, SIUKYV AV, K¥EDH S 7F, Z LB EE T —~
75 b CICHEIER - I T B AR S R, AA Y Ty F—v a v ET— A4 7L LT
FHEEAMS & LT, SCGEEBM & IR L7z, 230k % reading material & L TH/R L T 7z
ViR Y

UL(L R & —KF)NDIREFLENDEFIFERE - ERE

LAZ—RE (A F) R) ~RET 222EICH L T, BIico¥E T —~<Th i +F— 4
VASHRICBL T, LAZ—K% GRIP HYHKBICLX D A4 ¥ ) ROREERY AT LB X
Wb — 2L 2RI RIS 2 BhEBM S 2 R L. FATICPR L 72,

2-2-3-3  RAPEAOENFERE - ANE
TERFCHOTEZAYE~D T 0 77 5L LT, KEHE, A—nL 2308, v—v
Y XX ELAAIO 3 DOFEET <L T 4 — A FEME L, B¥ET—<F
LVT7 4=V FICOWTEEREIAE & DI, HARL RO & — L1 ZRICB T 2 &Y - 5
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Miftiax 238459 2 By, HARD K E & EMIRIL Lo ICT 7Y Ofifr, Vv —v v A F vy X
N LT DRI E 72 3 iR - S BT 2 R 2 T E L LT L, #E0
AL o i e, —HIESEER L L,

PERTORRE SO TF—LAELT 4 v THE

BERFENB L OREE O FEOR R AT 2 72012, {FEOHOBNENE(2, 3 9
E/ )% FRGREE LCHRL, 2N PERF v T~y FCHBETE 2 X9 1c L7z,

H AU 35\ CREPIR S FRE MR i % Ehi 3 5 SIU ¥4 s X UL 4R 15 B ico
Wi, 3200¥ET -~ ZxD 74— F CEEER, F—LLAXH, V—rvrrFy
EAAVAIH) IEonT, FEHT - IO W THANICE A OTmE e HFE o7z, HmER L VT L
O, FEOHLEBPRE I NOODFIECHKEN LKL 75 L ICEL., 35— 2%
L7z, RHETICERL, B2 ODF—2erF 4 v 2L LT,

KEDICEFEICONTIZ, AV EFHBZ0EAFI RCHCHMEE 2 £+ 2 T3
KA DT, EMRTICA v 7 4 vt 2 5B U, SiAecfe & R+ o 2
—TAVITETERE, AR ERMET 2HL T, RFICE T FERICHERRI2 5 0
F—LEnAT 4 v T EHEEL 2,

2-2-4, FBATS v b 7+—L (LMS : Learning Management System) DE&TE

Google Classroom £ TD 7 5 X4ER - HE

TIERFHFHD LMS TH 5 Google Classroom % 2023 D GRIP 7'v 7' Z LIk \»
TOHMA L, FRNCIRE - ZAMEER O CICBRBESZ 2 e 2 —ThH Y v + 50k
PIREGR AR & LCEgk L, MR, ERNEDO 77 v F 74— 8 LT L 72, 2022
fEREEICIE SIU @ GRIP HYF B X O SIU ZADF 7 + —Licu 74 Y TE R\ TWw 7228,
2023 FEEIFFIHIC T Ay v R b Ricu 24 vicBd 2 &R % SIUMNCIR R L, £82%R
TA VIR NI EETH o7z, ULFEIKEL Cidu s 4 v EoMEIZED? 5 72,

ARN—=RTZy b7+ — L ovice DXR—IFEE

2022 FEICH I EMEE, AZAN—RT Ty F 7 h—LEREOHFEIFHEL L CEHT 5
72®IC GRIP 7'v 7" Z L AR — 2% F8) L K% SIU, UL © 3 K¥EOw I ZELE L
ME MRS LCREL 72,

2-2-5. ERFE

FREE L LT, NP ErHEE RS HICEERR E LTRR LT —L D%
Br—~Th ot 2 0k FiEL LTCOMEFEORY Hav, HEE 0ERLBIL
AIHEMEICBE T 2 #8440 Bl e L CLMS IR T 2, wbwadr—2vF U4 & LT,
FEPHACZN L OBEEZHRIEL, 74 —FNv 2 %752l L, ZNHLDT 4 —F
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Ry I EDTARXN—ZAFICIRR L, T—ZAVF IV AEDT—7 a3y TR LTR
NI 5,

2-3. W v R—/_— | & DEH

ZD GRIP 7077 LTlk, 2022 T P 74T e LTy vty 2EBRERFEL v F)
ETERA(HAR) & T, IRl - ZAK 10 AGH 20 N EZHan Fi L 72, 2023 FFfEIL
NITL A X —REAF) R)ZBEML7Z, 51T 2024 FEIZEF L 2 KR¥EF—Z T
TYDBMBH Y . SIEE A D RAKEE TH 5 2026 FFEICIZIRE - ZAK 40 A, 780 A
ERBTEL LTV,

LIF, AV v 2—rn—TH23, H£K¥L D GRIP BllE £ TORH OB L 2022 FEED
FHEE < EAETREPR IS D W TR T B,

2-3-1. Y EF TV REBRAF (1~ F)

2022 FEDOIRVE Y & LT, GRIP #EfEE X v "= X N SIU @ GRIP H4E& 5 & C,
S5HICAYIAVI—T4 v 7% F ML, 5126 HITiE grip #EEREHKE S SIU b &
T T 2023 FEEEIEICE T TR 21T o 72, 2022 F£EDO P 74 TATOEREIRE D K
D, 2022 FEFEIIVIFECH VAR T v 77 LIRS SRS E © 4 7 A L w ) IEH IR
MCTOHFTH o7 &b DY, T EAMETER, V 724 6TtV I vF Y T
vi—vav, PHHEOWE, AARTOHEE D2 v <27 b, JASSO L Hith ¥ E i
FoREY O g LEF O SIU il 5 H Sz, GRIP HEEE XY SN EE D%k
b, M2 0EBTORFEEZT[EEL T7% LMS Tdh % Google Classroom ~D v 7' 4 v D
WAL L FE~DOTE, FEOERFALNRBIIEL L T4 v FCoMERNC B 2 EFHH O
» B HMHE, SIU 2 b RPEPE~OHBMNAE - H5FLEHEL LTHRR LTz, % Dfh,
2023 FEFE DX DEEZHHR, 8 T — <, REREOEEARHIE 10w CTRET - MR L
7o VABEIZBER, 2 — o CHEZELY . FEE2IT - 72,

2-3-2. LAZ—KRF (¥ R)

UL Ic3\WCl, 2023 4E 1 HICAY: D GRIP HEMEE X v oy — BB & | SR
D 7= DREt 1T - 72, [F4E 9 Hicid, GRIP #iE=E X b HEHYELEHMckh 2, Ik
B ZARITICOWTHERIHRE, 8T —~. WA - 1Ak, FEOWEL. B2&
Rf DA, BAGAE - T 5F IO WTRET L 72, Zofth, FRf, v 74 v I—F74 v
77 b T A — T - FAEFEL 72,

2-3-3. EFvakRFE (F—XR+ZUT
GRIP 70 75 L TClt., TF v 2 K¥E 132024 FEO¥ERBmEE FELTWSE, &
D7z 2023 4 3 3R X Y GRIP HEfERE S X v o — 2B % | Bt o458
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b LHEETIERMDOAZED T, I bEbEEITo7, 2023 4F 9 HICIIARENEE 1 4 %28
Hia—7 4 x—2—b LCEDT, 2023 4 11 HICIIARY X 0 EHH Y H 3 FEHIC
& B —F 4 A =2 = bNICEF v 2 KFHYEKE O L 2N, 287 —~
HEDWET, KENL D NI EEROWRE T 72, % Ok, BHHYEE 0 HEh7 o iciH
WEAHED B Y 2024 4£ 1 Hicld, 2024 FEOFAELBEERCHIT, A I74 v I—-T4
v TR T, EAHIAH ., BT —~ZICB LCHER R b ISR E R T o 72,
2024 FFER AT F v TA Vv I =T 4 VI EFEMT L E, 2025 4 11 HORKYE» bR
FADZAN, 20254 2-3 HTORED L OJREEME HULE L CHEEMEL T3,

2-4.1SL 7’07 2 LEIF

ISL (Interprofessional Service Learning) ¥4 GRIP 7'v 77 2%k TH %, 3 DDHE
FHORERI N, &V T4V TOHRFEE, X— b F— RAFIERICTENT - W7E L COHM
HE, A I A v CoRREEL 5, RHETETIC, B TOHECTH S 7 4 — 0 VilH
LoV %,

2-4-1. 74— REEOHE

GRIP 7'u 7' J L CIIENE O AREICERZ Y TE, ZMEEREEHE LT VLI I
HE»ST—<%IRT 3, £ED GRIP 7’1 77 L 4HYH B LB A & 25 GRIP i
B LoOoTF—~<%2RET B, FOTF—<ICio T, il HBEELET L. HArd
b, 7V =74 v OREARESERL, A7 a—V) v s3T5, 2023 FEOEKETD
FET <IN TOXKDEY TH 5,

£9 BREOSMEEDFEET—< LHRERE - 8

Partner universities and | Theme Areas, organizations,
location of on-site visit/participate in
practice

Participants facilities

to

Chiba Symbiosis International Support for children Village schools, NGOs supporting
University University (Pune, India) and women in children and women in need
students difficult
circumstances
Chiba University of Leicester Homelessness Self-help groups, home care facilities,
University (Leicester, UK) Support clinic, NPOs supporting people in need,
students
Symbiosis Chiba University (Chiba 1. Homelessness NPOs support people in need, visiting
International | and Tokyo, Japan) Support nursing stations, government labor and
University welfare centers
students ff;‘f Zf,fjf,’;’,’t’,’ei”e - - . - -
And formedthree mixed 2. Disaster Unlvgrsny hospital (dlsastt.er base
University of t(:acrlns.tParetj’cigaggg preparedness hospl.tal), home care' fac'lllty for
Leicester St ;?ies/d exirgse handicapped, town walking with app
students ?ﬁe%’:scgstgiéggfe 3. Building NGOs providing gathering places for
Community residents, children, etc., exercise
Social Capital classes by residents
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BHREDR T Y 1 —IFEE
HHFEIER, AV v T7—vavotk, #4135 N/F—o%2BET 5, UL TIESEE
HRS5AD 1 F—2DHh, FHT—<b—27, SIU ITiZ 10 NDOFEDEMT 2720
2 F—L%BETE, HROTIEKRFEICHE WTIZ, UL %45 Ad XU SIU 224 10 Aot
154X VBKHRED 3 F— L2 EKT 2, 1 F—25H720 1 7—<L LT, T—<i&
EL, by 2 IcEifbL <, F— 2 CoRFPHCHERLEA 2 L 2TV o2EEH 21T,
#F — LIE A T O MR HER I CTIEENC S L, RIEBH & 7V — T DT —<IicoWn
T, FHBEIPCP, thadf@RR, SULIS o 3 DIcll s LEER R RKRT 5, £
DEFH T, HEPHMEEL LD 7 4 — NNy 72152, S LICHEBEEH L LT, #4EIM
HIZBRRICONWT T4 — Ny 7 %179,

FERM

SIU, UL % L CTEREICH VT, GRIP AP AKDOFZEICKED AR T
T A Lo T, WICHAR T m 7T LMEBNCFETTT 52, HATIE, SIU XU ILEEZA
RRIC, IREBIC CRIRFE Z#M L 2 R EBEITT 6, FfTT 252413 0REEIC T, 2EHE
B 2 HE ORI A ASEBERE O M AR B3 2 3. H NI I3 A A 23
HAERNC TR 2 T W IL ISR A28 &3 7 &, AENEEI 0 b BTG O XIRE 21T 5., 2D X
JICHEICBWTZAPEDOLEEAIT)> 2 LiIc Xy, EeoARbTHEICEW T
Hs K OCKFEEE ICCHEOHAREFICOWTHEE T AL 5,

2-5.ISL 7R 72 L E

T, IMEBICOWT, IR, ANBL #EE T —~. %2 RS,
2-5-1. NP4 OHE

BEEOFER, SINEEIZFEEST. BEAMERN B, ERBEET L v I
FEOSIMEEDFTIBICM A, L, BEAHOMIETH o 72, IELRITFEEOHE 2B
LoD, SHEE QLM EIESLREE 725 X 9 ICltiE L7z, SIU ik 10 A, UL icix
5 ND&EF15 AZIGE L 72,

2-5-2. 7077 LHME

KIORL7EY TH B, KT 8 HEIDFEEHZMER L, B KRECHE MRS D
AT X b, EHBIEIE TR > T b,
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* 10 2023 £ FHIREDHE
R FEKXKE - LRE—K¥ 54 FEKXE — YYEFREREBRKE 10%
EMERRE 202428108 (+) ~23H (%) 202452/ 138 () ~23H (£)
i 202asp2fiLobl () —21B O SHE 2024428148 (k) ~218 (k) 8EM
FEORT | Bl @il B3, HET
Bl | EFE 1. ITEHMEEL EIF1) 2 IFW(EIF2, #HHREL 3. EBEAEFH 3
(N) EBIRFE 1. GEFHERAGE) 1 HEFE 1. BEFE 2. FEFHRERG) 1
RELRRIHEFED, TEDIER
BT é}%Aﬁiiﬁmw\ﬁﬁi%%%%\ﬁﬁﬁémm)
SBF— | h—LLRXIE (h—LLZXENGO, ¥ | L aPAREROPEY S .
- B eI - S s 27 )b—71 “NGO's role in improving social problems in
VFEJ&%U%DH & 2 B XIEMRR) (GPF—L L XBENEKSE) India.”
RIos 7 )L—72 “Analysis of issues in Indian society and
proposal of solutions.”
= LR R —KF L VIETIEHT SIUDSCIEL VIETRERITES L U2BARTE - 5

2-5-3. FERR
SIU TOFET—~ LTRED
SIU Tz 3 ic, SCOPE
(SCOPE) & \v» 5 —2 i e L Tk, - RAT7—=v 7 74—V FRh ) Fa2TLh
i3, LT\ % (https://siu.edu.in/Health-Facilities.php), #GED % —7 v b, {HEEHE
ICBRE L 723 D22 b IT EHE SPRFANBERM & L4 IIcb 725 b DTH 5,SIU TD GRIP
71 77 L% SCIE (Symbiosis Center for International Education) %% SCOPE & #L[F] L
fefit3 2,
SIU ICHFE L =R AT, WERRRICH 2 78D BLUOLE~DOX R EE T —~
ELTI0 ARBRR—DRT Y2 — A TITEIT 225, HdO@Y, 2 200F—Lbkh,
INENRELZ Py JICTHEERREZ I LORK L, TOED 2 DD Yy 7iF,

“NGO's role in improving social problems in India.” 3 X U*“Analysis of issues in Indian

Symbiosis Community Outreach Programme and Extension

society and proposal of solutions.” T®» - 7z,

SIU TOIRMEBE X7 ¥ 2 — L & HRMER - il

2P 2=V ERICR LM@Y TH B, SIUTDA v FotaiEse NGO @Bk,
ZLCHEET—~THhWELRRNICH 2 TEDERL NICLKE~DZ VX7 XV M ED
T BEREFICOWTHBOHE Y KB IC X 2R OB. AT LHPA M) - F AL
VICHBERMEEL Tw b NGO, Lo XiE %179 NGO, EREifR41cB3 % NGO %5
ML, SEENCSI L 72, 4 v Fcldfhoik FEERERIC, &b ChEoXgr G Uz e F
FFic, BURRAEIC X 29277 ) 74 OB KEHFETH Y, 4 v F COBMEE O
FEe LT, 2 2WifT L CER T 2Rk E 0 B E L oo, £~V 7 —
YA — 2Tt MBURT O RELR Zx IRfE R 0 Br3Eii sy, SFht & SH T 2 A4, 1A
KMy ay ey reE—VERHRL, AN OEEORKRTZBIEL /-,
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UL COEET—< L EH
UL Cit, HHioA GRIP 7'u 77 LHY KB ©H % IPE(Interprofessional Education){H
WOBELICKL>T, F—LLAXEREE T —~B L7 4 — A F e LT - 1Rt X h

Too RIS ANTL F—LTHY, 2D5 NCTFR—LL AR

UL TOIRMBEE X7 2 — L LR - %
Bt © 0 FRIER - i B L OR 7 Y2 — L IO Y TH 5, F4 5 4H 3 oichin,
ZNZ NWER O - A OWEEIC, 12 HSML 72, LAZX—TOF—LLADFHK D%
KDFEYMKIFTH 5 2 &b, BYIRGED L ) A8 ) LzYEEHICX 2 B - LB,

F—LL APBRELNRET IR 7V =y 7D

A e LT A 72,

PR FEML 72, NHS &A—aL

AL VI BE OFEBRAER 2T, HHMHEAES o7 4 —F Ny 7 2% T T,

F12 AFVR-LREZ—KETDGRIP AT ¥ 2 —

Chiba Student Exchange Monday 12 February — Wednesday 21 February 2024

1 student (+ 2 other students)
(Fumika Kudo; Sho Nakano;
Nanako Nihei)

1 student (+ 2 other students)
(Fumika Kudo; Sho Nakano;
Nanako Nihei)

Monday 12 February Tuesday 13 February Wednesday 14 February | Thursday 15 February Friday 16 February
9:30am -10:30am 9:00am-10:30am 8:00am-2:00pm 9:30am-12noon 8:00am-2:00pm
Meet with Liz Anderson Meet with Steve Malcherczyk Inclusion Health Visit The Bridge Inclusion Health Visit
Room GDC 1.19* Room GDC 1.19* 2 students 2 students + 1 student 1 student (Nanako Nihei)
All 5 students S students (Fumika Kudo; Sho Nakano) (Fumika Kudo; Sho Nakano;
Nanako Nihei)
10:30am-11:30am 12pm-S5pm 9:00am-2:00pm 2:00pm-3:00pm 9:00am-2:00pm
Meet with Dr Andy Ward The Centre Project No 5 Visit for Meet with Dr Bharathy No 5 Visit
Room GDC 1.19* 2 students + 1 student 2 students + 1 student Kumaravel 2 students
All 5 students (Fumika Kudo; Sho Nakano; (Midori Narita; Niina Sugimoto; | Room GDC 1.19* (Fumika Kudo; Sho Nakano)
Nanako Nihei) (with Steve) Nanako Nihei) All 5 students
11:30am -12pm 12pm-4pm 5:00pm - 7:00pm 12pm-5pm
Meet with Nicole Dear Albert Project LIGHT Evening Session The Centre Project
Room GDC 1.19* 2 students (with Steve) with Wayne Henderson No 5 2 students
All 5 students (Midori Narita; Niina Sugimoto) | Room 0.37 GDC* (Midori Narita; Niina Sugimoto)
All S students
6:30pm-8:30pm
Welcome Dinner
Location Marquis Wellington Pub
139 London Rd, Leicester LE2 1EF
All 5 students
Saturday 17 February Sunday 18 February Monday 19 February Tuesday 20 February Wednesday 21 February
9:30am-12pm 9:00am-12:00pm P .
Self-study Self-study The Bridge No 5 Visit Self-study (visit to heritages)

9:00am-2:00pm

No 5 Visit

for 2 students

(Midori Narita; Niina Sugimoto)

9:30am-12noon

The Bridge

2 students

(Midori Narita; Niina Sugimoto)

3:00pm-5:00pm
Public Health Placement
All' S students (TBD)

2:00pm-4:00pm

Final Meeting with Academics
Liz, Andy, Steve, Bharathy
Room GDC 1.19*

All 5 students

Students attend placements based on the following groups:

Purple = 1 student (Healthcare/Medical) Blue = 2 students (Law & Architecture) Green = 2 students (Healthcare/Medical)
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MRS |2 Y-SrAdrCXLAM GBEBENPO, FEBHENPO, BRE L SBREDLDOESTE)

W% | EERPTOUTARWELLTETERG | oaa st L CRARERE - RS

2-6-1. SIF4%E

WEEE D + 74 T AR TIE SIU 200 I3 FEFHAED L E R E L72A 2023 FLE1F 47
OHIEY SIU OLE»r LML E T -T2, TOME, XRDEL I 2Da—-2%E»bH
10 B FEDBSM U, £72 UL 13 2023 4EER b 74 T b 7x %729, IPE B
TH BEFE RO MICHELELDEES LOSE 7557z,

2-6-2. B HAM
7u 275 AT D 2024 E3 H 1 HA2S 8HD 8 HIEITH - 7=,

2-6-3 FEAR

TFERZARNICB T E2EE T —< LEE

2022 FEED P A TARRERBE L LT, X 54k 3%E T —~olHiELE L 0 E 0L
ZHIEL. 2 L CHEIEOEEIEH ORI EZBIZE L, 2023 FE 1T+ — o0 A8, K
Eitfif, V- v AF X ELZAAIHD 3 0D¥ETF—<BIXUI T4 A FE LT, K74
— VDAY Y 2=V RUNEIZROBEY TH 5,

[R—LL XX OFRMBEEX 7Y 12—V LR - Bl
R—LVLAXED 7 4 =N FICB T 25 C AT Y2 —VIdKOBEY TH DL, A
KIZH 5 F— 1L AZIEDO NPO 2#lS L LT, iEBEICH b, B EAEEHE CAEEREE~D
XEEIT> T LM E#ERAT—Y 2 v, 2 L CHEE X Y Bit & Tk R OE k3 —
CRERML T Ly 2 —ZFARIL, FHZEC & L D ITEBNCSML 2, A— L L RIC
BEE L <. IUA LRI 5 Mt o JES 9T LR I D W iR 2 2, R RS 5 T
7Y —FSN, SEEERT - 2 vARMEET 2 T4 - e X EETO Y v 7 124
AERE T IR L 2 R A E A~0HRE#E. Py LIn s @5 1EE& 0 B, Rl 7
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Vo 7EDOHYZT o7, A5 NbDEEEEEIC OWT Y ERL 72, HHEE &
BHEICIE, FERRE L LCURICB T2k —a L 2AHBIcOWCHEE DER, gl v F
TDRT LH, 4 X ) ZDIYUKIFICHK 5 F— L L 2D FESCAHEEDZRICOWTE
FL, ¥ — v ROBIRAREMEIC O W THRK L 72,

#14 BERICHEITS [F—LLVARAEKIE| 74—V FDORT P 2 —E K UVHRERSE

Date am. attending  p.m. attending
Feb 02:25 UL students Arrival @Haneda SGS
29 Move to Chiba
Thur 05:00 Checkinat Hotel Sunroute Chiba
06:00 Dinner
March | 07:25 SIU students Arrival @Narita SGS 12:00 Welcome lunch@ GRIP room(#184, School of Nursing, | All faculty
1 Move to Hotel Inohana Campus) SGS
Fri 01:30 Orientation
02:00 Respective field orientation, team building, activity
planning, briefing for next day activity
03:00 _self-study
March Heritage Walk buddies Lunch buddies
2 Sat Buddy Activity free time
March Heritage Walk buddies Lunch buddies
3 Sun | Buddy Activity free time
March 09:00-10:00 briefing@GRIP room Nosaki Lunch Nosaki
4 10:00- Move to Minamisenju St. in Tokyo SGS 01:00-04:00 Visit (1)sanyukai SGS
buddy orientation, facility tour, talking with users, debriefing buddy
Mon Free time
March | 0830 meeting @hotel lobby lida Lunch lida
5 briefing SGS 01:30-04:00 Visit (3) Visiting Nursing Station Cosmos Nosaki
09:00- Move to Minamisenju St. in Tokyo buddy lecture, joining the visit to clients, debriefing SGS
Tue 11:00-12:00 fadility tour (2)Johoku Rodo Move to Chiba, Free time buddy
Fukushi(Labor and welfare) Center
March 08:30 meeting @hotel lobby Nosaki Lunch Nosaki
6 briefing. SGS 12:45-03:00 (1)Sanyukai SGS
09:30- Move to Minamisenju St. in Tokyo buddy Join the outreach activity buddy
Wed 03:00- 03:30 debriefing & briefing @Sanyukai
Move to Chiba, Free time
March 08:00 meeting @hotel lobby Nosaki lunch Nosaki
7 08:20- Move to Minamisenju in Tokyo SGS Move to Chiba, Inohana Campus SGS
10:00-12:00 (1)Sanyukai buddy 03:00- %‘eﬁ e@lgmgg:gtm i buddy
Thur observe Sanyu free Clinic 04:30- Free time presen
March 09:00 gather @GRIP room Allfaculty | farewell lunch@ lecture room#2 Faculty
8 preparation for final presentation SGS tea ceremony, YUKATA wearing SGS
10:00-12:00 @lecture room #2 03:00end
Fri final presentation
uploading the presentation video
certification, closing
March Hotel check-out SGS 9:55 LU Students Departure from Haneda airport SGS
9 Sat | 11:10 SIUStudents Departure from Narita
airport

@ Sanyukai : NPO for homelessness support
@ Johoku Rodo Fukushi (Labor and welfare) center commissioned by the Tokyo Metropolitan government
@ Visiting Nursing Station Cosmos

[KEAfE] ORMBEBR T Y 12— EHRER - Bl

KEEFCOWTD XV LA OEENICEECcE 222 HIEL, 74—V FEX
TP a—=Y v L, RIGRLIZEY TH 5, EFEERRIC, FROVGELTCAEHVH
W7 F) R ToEHEICMA, FRELTOFY VT —2ERKETHEAID D HW
77V BRICO TR Z MR 72, & I, EREBEOKE - BRE L L <. SKEWAHEPE L
L CORFHREEDFRNE - EH S DPAT KEIRERHMER T — L OIEBFICOWTH aA%
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R F7z, EHLIIRLHEEEZRT 2 ALO7 T & AERICE W CTEERO N IKEICD
E B2V, TEHOREEOMNIGHEHEICOWT O N EZ T 72, b DRl
DUFEN B IC O VT HEE L 72, mIEHOFEERERRIICH WV TUTHE L DERC,
AENCHA L 7 BRI U2 S R E s

%15 BEICHIIZ [KEFEE] 71—V FORT Y 1—E L VHREERS

Date am. attending p.m. attending
Feb 02:25 UL students Arrival @Haneda SGS
29 Move to Chiba
Thur 05:00 Checkin at Hotel Sunroute Chiba
06:00 Dinner
March | 07:25 SIU students Arrival @Narita SGS 1200 Welcome lunch@ GRIP room(#184,School of Nursing, | All faculty
1 Move to Hotel Inohana Campus) SGS
Fri 01:30 Opening, Orientation
02:00 Respective field orientation, team building, activity
planning, briefing for next day activity @ Mimamoriai App
03:00 _self-study
March Heritage Walk buddies Lunch buddies
2 Sat Buddy Activity free time
March Heritage Walk buddies Lunch buddies
3 Sun | Buddy Activity free time
March | 09:00-10:00 briefing@GRIP room Ishibashi Lunch Ishibashi
4 10:30- Move to the Sumida satellite ampusin | lino 01:00- 03:00 Visit and walk around @ the Sumida satellite Kinoshita
Tokyo SGS campus SGS
Mon buddy orientation, facility tour, talking with users, debriefing buddy
Free time
March | 09:00-09:40 Briefing@GRIP room lino Lunch lino
5 09:40- Move to Chiba Univ. Hospital Nosaki 02:00-04:00 3 lecture & tour about the “Disaster Base SGS
10:00- 12:00 3 lecture about the DPAT, Chiba | SGS Hospital”, Chiba Univ. Hospital buddy
Tue Univ. Hospital buddy 04:30-05:00 briefing @GRIP room
March 10:00-12:00 Visit to (@)Libertas lino Lunch lino
6 Lecture about Individual evacuation plans | lida 01:00- 03:30 debriefing @GRIP room lida
for persons with severe physical and mental SGS Free time SGS
Wed handicaps & tour buddy buddy
March 10:00- (®AEON Mall Makuhari Shin-Toshin | lino Lunch lino
7 Briefing, walking with Mimamoriai App for | SGS 02:00—-Move to Inohana Campus Iwase
preparation for a mass casualty buddy 03:00- 04:30 gather@GRIP room ) SGS
Thur debriefing, preparation for presentation buddy
04:30- Free time
March | 09:00 gather@GRIP room Allfaculty | farewell lunch@ lecture room#2 Faculty
8 preparation for final presentation SGS tea ceremony, YUKATA wearing SGS
10:00-12:00 @lecture room #2 03:00end
Fri final presentation
uploading the presentation video, closing
March Hotel check-out SGS 9:55 UL Students Departure from Haneda SGS
9 Sat | 11:10 SIUStudents Departure from Narita
@ MimaoriaiApp @ Sumida satellite campus of Chiba University (@ Chiba University Hospital
@ Libertas (Workstation, Chuo-ku Consultation Support Center) ® AEON Mall Makuhari Shin-Toshin

[V—vFrERVAIE] ORMEZR 7Y 1 —I)LE kR - BlE
WEEED P A TAIRICE T Y =y A F v 2 AAIHIET—~& LTif» 7z,
2023 SEEIINROFEROIEZ LT, T 2R L T2 HMC2FEREZNR L T 2781
b - MU 72, WEEERIBRIC, ERESIC X 2/@5FMEY o5ic b # L. iE#hic
S L7, AT Y 2a— ARl FEIIROBY TH 5,
REAOFERERKLE TR, D TEilte W HAORNZ B E 2 - 5%, HEED
FE BRI O WTE I Lz,
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£ 16 BFICEITS [V=2vFrERLERIBE] 74—V EFDORT Y 2a—E K UEHRIMER

Mon Tue Wed Thu Fri Sat Sun
February 28th | February 29th March st March 2 March 3rd
LU departure 7:25 am Early lunch by the
SIU Arrival at eeing time (self study)
(Narita Alrpon 11:50
check-in eet up with
s. Kono at the
Hotel Lobby
2:25 pm 12:00 @Inohana |12:25
LU Arrivalat  [Welcome lunch I}\)Ae?t }“\P with R |(self study)
Haneda Airport rof. Amai @J
AlIpol Ichikawa St.
— check-in 1:30 pm
Orientation (All |13:00
|SIU departure (- by theme) Ichikawa
Terakova
till 3:00 pm * Explanation
* Activity
participation
(play with kids)
* Q&A and
discussion
till 4:00 pm
March 4th March 5th March 6th March 7th March 8th March 9
9:30 @Inohana  [9:30 @Hotel 9:30 @Inohana? [9:30 @Inohana  9:00 @Inohana  check out
ILobby Hotel Lobby?
Debriefing and Debriefing and  Preparation for  (11:10 SIU
prebriefing Debriefing and  [Debriefing and  [prebriefing tthe presentations Departure from
prebriefing prebriefing Narita Airport
Lunch @ Inohana [Lunch @ Inohana 10:00
10:40 Leave the |10:20 Leave inal
12:10 Leave lhotel Inohana campus |12:20 Leave resentation
Inohana campus OR hotel Inohana campus
13:00 12:00 12:00 13:00 12:00 21:55 UL
(2 Chiba (®Neighborhood(3Neighborhood|(®Higashi ChibaFarewell lunch Departure from
egional Care Care istrict Haneda Airport
evitalization * Lunch * Lunch * Explanation  [13:00
Fese"dfr * Explanation  (bring your own) | - Participation in Cultural
(. lllsturle lt'iee) - Visit nursing | * Visit nursing Engawa Salon :;penence &
XPIAnation | 4 ccompaniment | accompaniment - Q&A and fralp- -,
- Activity (currently . p final presentation
LY (2 cases) ! discussion video editin
participation being arranged), JASSO d g, .
(play with kids) | . {yser interaction| * Interaction withitill 4:00 pm QEUmen
. confirmation, etc.)
Q&A and - Lecture by Mr, |  local users
discussion . * Q&A and Back to hotel
Yoshie, Q&A, > X .
. and discussion | discussion * Debriefing and ) 3.00 pm
till 4:30 preparation for
till 4:00 pm till 4:00 pm the presentation
@ hotel
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3. ST

3-1. BXRFMEDOEE R & 7%

3-1-1 BXFHmDER =

ARFHEIFIC2 DOBHATIHMEND, 1 D0DOB XL/ O L XA THY  FES RS
S LDEH, RE/Z I ANDEHACAMICOWTEREAERTELD, £/, BEOXK
ITEECIIZ TOEENBETH 1D ZdHii s 2D TH 2, 2 DODERUNLFERRD
FHmTHY. GRIP X B L CEMREBIET [E0E. Cotgth->TH, BETHLHOE
THREEEEOBREICMHOFPIE &3 ICERY A, LRI SREN R O SULRIERE S %
EBL LT RS CORBRAEEHT IENTEIEELICERBAI EET 53 D08
5 OEHEERAE . QRIEMRREE. @Cultural Competence A7 A7 5 L& BLTED
BE. F-EDEHICKELZDZFHET 2D TH B,

3-1-2. 7ot RFHEDHE

7' A+t XFHi & FEMAROFHMIT IS, EERFM & E RN T TRAERICERE
L7ce 7R XFHMIE, SEEEETE & EEOHBENLLRICK 2 EERFHHOIZA . SFEED
BMFEEBBICTHRHNETE W7 =L RDBYELASDET Y VI ICEDNT,
REFBLIEBETANESERNEFEITAREAFTEUEMNICNEL, T U TideTcn7ns
TLRTRICT Y T4 v THEEANMKEL, ERTH Y I 7 — LB L TEEEE
726

3-1-3. FERROFHHmA &

FBERBOFMO/-HIZ1E, GRIP SHEIEIC 3 DOEEN ZAIE LFEHHICF 0L L &%
HTAEENFHEE, SIFEDT —7 > — PORTRANR (FERZDIZE, LI, FF
BIZICBS LabEiU 7L o ay) [CE DK FEERNHEAEmR L=, FERIFHEDORE
MR, TERFBLIOY Vv EA L REBRAFOFEE DI, BaiEERBEm CQA) &
SREBEERTH® BR) THD, MBIFFEETH Y. Google Forms & BEVI*A{ERL TH >~
TA v TCRIEEEBEZEY., A7 7 LFHEEZENE LICAETH 5 Z & PREDOHEECH
BOBBICHEL AW CEOMAEEZHAT L TCIRE LEEZHRO S ] #FIRL1-F
EORNEBFICEATS (BERIL), EURNFHMOI-OSB LT —7 > — M. FEIEM
S BRMBEEOYRICFEREZ, REAICU 7Ly arvERLALIEE/ THoT=, UL
to707 7 LHAETFEARFZEEFIMRBOGEREEEZESCOARZ/ TEMLL (K
#FES NR4-109), FAICIRTLAMAEECEMBEESR. FHlIZER b OWRAEZ DN
mERESBINTL,
¥BEVI: The Beliefs, Events, and Values Inventory DEEFRTH Y. 74 &> R EBIZRKFDH
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NEBTEDZMEDA Y SA > T 5y b7+ —LERVWEESPHEESORE - DY —
L,

3-2. 7O+t XEHH

3-2-1. BEMEDZEBIRIL

[ RFOEBRERDBEZE] ORBFFICAIY. 2023 FEOHE BIZIFIRIERE 2 K.
TREFAR 154, TAFEH L Z, RKEEZAOBHIFZNZEN 10 E%Iffé%oto e
NoOBIZICHT 2REIL. BERK 2K O rEF T REBRAF. LAZX—KF), E
BFLOZAFERITI0ZT OTE 204, TNENA 8 HEORMEET 25T 10 E%:-IU)
EMBRETTOILERETT L, FUEBEREERLI-EER 5,

FEOTOALRE L TEEZTCHLHBEMBBOSZHEREELZS 74 Y TITOETHE
WTH, ZoomZAWT3IHE (BER AV F AF¥VUR) OFENERITESI ATV T
—< 3 %, Google Classroom TOH > 7 < >~ F*”j%LL’CTAz ERIICEETE 72, 55(1C
Z/N—2 (oVice) #EFEBDT 7y b 74 —LELTHBLEZSICIEEREOMBODRERE 00
7 LICIERWHBEA RN T WD, REELUEIL, FRIFEICHIT 5 JV-Campus DEX S
ERZBRELTWL 5,

£7o. GRIP 7072 LOKHEDO O & DIFFECMRBFOFPE, IWHNCFEEREDL OF
THBREOFELFTCEELRDRNA 2 -7 07 2y a3 FLRF— L THREICIRY
HORTH 5, SFEIE. TERFTIIEETE. BEFHRE (BLaliER). EXE
o WNIEEERTH 2 EEBEFTE. ABEFE. TFEOFEE ERFFRENRE LT
—LEFER L, BEOERETIIHRBRT 2 ENBRVMRRTO 7R 7T LSMHEM 572, —A.
U EF T REBKRENSIE. SEEITEE. T A > Artsand commerce B D F A
S, F—LAYNR—DZFEEE W) ATHEEELYH 707 LOESICERT 2R
REm o7 LAX—RFIWFETHH5FIIEZRFEICRY . EXFERDOF A EBE
BROFEEZ AN, REEIL, HEEE (RERHE IR, MEFEH20%L. TAFE
2 20%) OERT BT EHIC, FEOEREETAL, £V TAT T LOR-ZEL L

-FERBEEH 5,

iui

3-2-2. ERB L U7 4 —1 ¥ b DI

UEFAVREBRAKF. LAZ—KF BRI, 9D T 4 —ILFEDSH 3 HEE/HER D&
IBYEELY SEED P A TILEREI COERBBLVLYHDOEZICDOWNT, Bh o7t
EWETAREADT 4 —FNNy 0 &B-, BONRZIIUTO®BY ThHs, —B. B/
MEERAFESINAWEL S RBAENT L7,

Bh-7-8
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o FUIVT—1arTHRBRTELSEET DRI, (KEY Y T 7V OBRIEAK
EBLATDHIENHEZE, [74—LF]

o WMFFEELUETZEA Y FICMATEEDI L EEFHNHY 3 HWEROEREIAN T
B CENTES, RFICKEIET 20 TIIHRL T4 R v a v OREZ FT
7= [EEYA ]

o HA (M) OBMYBEAZBFZEIBENTELI L, /o, BFE (ORR) 1o
HAOIY @AICHT 2EMCERN ORI L, [74—LF]

o AV FTEHEBRICHEICEU A o EEFZEZEC Z e R, EROFZHELZ
ET, AV FEVWSREDMTOEFOEREZD L TEIH 2P D I LD HELL
ST L 2, 7oy 2TOHFATEHDL TWLE, RS VR E2—IZEZTW
7212y ZIDBFATEZEIEFEBICE D o7, [TERFLE]

o RELILRTVa—IhDOEHIEKTEEE L TER, HEL b LI ELh -
7=o [TEKRFHE]

e ERMICHLTERICRBEIRIGLTW TR, [TERFE]

e As part of the social capital team, | was able to get a real feel for Japanese culture and
was able toimmerse myselfinit. (HSEARF—LDO—BE & LT, FFAASULZE I
TRLDZEDNTE, ZOHRITKBET LI ENTEE LT, [BFE]

HETEDHR

e GRIP7AZVZLELKEBBTECHBY EFRAOTIAAY MIELZEZFIHICE
ZIE.GRIP 7B 07 L%t > EBRLIZD A TSMTESL ELYMHEN /22D
LNEEA, [74—LF]

o LTRIATITIHITIFEALBRLDOLE LNBWLD, 1Y FTORECHRADED
LﬁiﬁifﬁﬁwbﬂT%UEEﬁ9ﬁﬁoto#«7NX@@E%E%Lwﬁ
HLNAWA, 2D LAV e BT 2] BEE L7oh o7, [FTEKRE]

e BATOTATZLOREEIMENLDICRL, FHICIIhHEZEREI0ONE N
D ZEMBLoMIEINTWEL TV EFIMOEVWAL L DENEA STV T
ST ORBEARN 272V T2 EIEEEIREER LT, AV FTIEZDT
BT LSBT 27-00RENHE L WEBW, 7O TLNhHEDIEEF
ATEDITDIZEH, 74— ET =T DHANDIIGMPZTDIZATOHRAET 5 A
DRELIEMETHD EBELT, [TEKRE]

o A2 FTIFHEIZED AN NGO TN AL LREEZEL ZETFALIENE D >
Too ZTDIHBRITKIZEICEZDE I WHEREEDL > EREELTHITTARL L,
FHBDH D74 =L RT—0DHRT, ZZTECANET A XAy arTEIH
N1IFEONWHE2/2EE 2T, oA LRMESZRML AP VWO
75 LB ER U, [TERE]

e LARXR—DFEEOXRAIEIBLI AN 72O TH YD LA TR LD -
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7o WAVCHERLEERRICETHR TV, EEBERFENE L 2 5 2BEN
HoTze FIRMEFPHEROBRIIFAL AEIEBERFELTFMINTVLDED
DH ot [FEKRE]

o HoNKBARFPELIITEMTELZDOT, /1 FYRITHOBTORELEFZLT
EHRENHDERVWEBWE L, A FY RODEESITESAERBFEROFEMIT
ICESINTVBRELA LE L, £/-BERTE—LALRIZDVWTOBEECF 774
VTOEELEN P LH->THELWREBWE Lz, [TEXRAE]

e wish we had more time as it was an amazing experience that went so quickly! (% -
EREIDBNIERD o7ce 7O 7 LIARYICEB S LWEERT, KENH - &0
SEICBECLE o7,) [BF4]

WEEELICH i &, 7o ZFHII e L TS FEEOBIEHEZ 2 TER L, X Z3—2D
FMAR 7 4 =N FICEF2EE 7077 A5 MRGHHE Y ERKTELLER 5, HHOE
2O DEENSINT 2 eI XY, SHRELREE» OB RN CE 2 dH i L 722
AR OoNT, ZO—T, WEEZRHFN T RERE LTAF ) A TORMR AR LEELD
RRBHIBEHI DL o T LE 20N —7TlE, XOVRHTEIWEEZLELER DD -
7o ¥ 72, HIEEERE 70 77 4L L COEBEBREE2 L0 ME S > T 510 H b
L5, EERPAELIEEERFEEZDTIONTLE T3t W) EDERD Rbh,
ZDNIZ, 207 a7 L5 kEELTHWLHT, 74 = FH A FDZITFANRTEITEKD T,
EHEHS T H o THIFERBLAL OB A b FRBICAN L BEEERFT cH s L 2. 7
4 =N FHA b EHEFBRBETEAVICT VEDLE T DERD L LEZ D, 5l &k z, X
RS B 2 HERER & X O P CHEER OGN T 1 777 LGEE D 7- D ITHET -
BRRE - BB AT T,

3-3. FE MR DM

WEAE RS X VSRR RE ) 35 X ORI REE T ICEM L CH 72 ICARFE X Y Cultural
Competency ICBIF 2 IHHZEML T3, FEREIL A, LAZX—-R¥EIZHLE VY
A AEBERFE 4 A0 18 4 (BiE4 . K14 4) 25, BEVIICETHERET H L
v EA U REBEREAE T /0 144 (B3 A KE 1L A H o FERTFE 2 Knfio
7 RIE %% 7,

3-3-1. EHEEERES

BIEERAE L. King et al. (2016)12 & % Interprofessional Socialization and Valuing Scale
(ISVS-21)* 1 A2 A LTHIE L7z (] : | have gained an enhanced awareness of roles of other
professionalsonateam.), 21 IEE 1 RIth bk, 0 (< HTIEELHEWL) n 6 GES
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&< HTEED) D THETHETIRETH D, AREOBARERIIEKREXZTHD Z
CE. TR LD FERFOFAIZT—TFTOEZRENICLYBREINTWLWE I ED
5. BEIoZAH(ICEETERA R R LEZSE KD,

FEISAE DR
Cultural Conpetency KRF:R‘F@HK U ;) z)'ﬂEL;t 0~7THh Z>o /E\{j§$i/;jﬂi$m
/ 439 (SD=55), H#516 (SD=.28) ThHY. 7O
— S Lafhe LTHE L Y EROS P ECTES RSN

Too REBIEZR S &, FTEREICH WL TILER 3.64

R (SD=.81). E#% 477 (SD=61). ¥>EF T RERK

| KA TILHET 492 (SD = 49). 4% 5.39 (SD = 41).

L 2% —KETILER 462 (SD = 88), Ft£533(SD=44) -7, 2 THORFICEL
T HED LENRER INTz, 7077 LAFRBENCITTEREN M2 KFAE L VIEWNMEE
BoTWeED, FEREDBSTFMOLRICL Y., YO0 7 LRICIEZOEITEE 7=

3-3-2. Cultural Competency XAULHIEES (g - Bik - X F )

Cultural Competency & [IXLIIRES LRI NTH Y, T 2Tk Hp L IR 5 RiES
EM O ZHE L. FIRCRR L 72V UL 2B R L 2B 7 72 R4t L 720 3 25
J1 &8 2 %, Domenech et al. (2022)IC X % Development of the awareness, skills,
knowledge: General (ASK-G) scale %\ CHIE L 72, Z IS HANE & Y ELTER S Lz
HERH LWRETH Y, 2022 FFED + 74 77w 77 LOWSERER S O GRIP 23 7i#
%X % Cultural competency @ 3 fllif (HIE - =ik - 2 ¥ 1) % X VBHBRCHIE S 2 2 &2
MELEZ ONT2DIEM I Nz, WIND FEFHERFZFOBRNL 2\, 72, HEEIC X
233N 2 L 72BN 5 2 L E T oENEE R RGECHEMT 5 L ) GRIP 7
o 77 LORHE B RE~ORIE S HARICITRGE CEM T E TH 508, 241 L FEtEs
MR I N HAGBIRPHE I N TS Z b, MEEOGHBHO 72 HAGEIC X 5[0
ZOERA[RE L L 72,
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FHIFRAE DR

Cultural Competency (03 =i ZFIL) Cultural Competency (K13, Eifk. =R F1)DHL

o b 5 BEOFPHIL 0~5 Th 2, £ ORIE D
™ ———— RAEHENE 2> 4 DOBERPLHEE NG, %
- — N THE~DRTE |, [bE~0Ro% |, [%
zzz R 7ZsREIBRFE ). TRIE% ) o 4 THH CHlE &
Before After N5, RFEEI3ER3.43 (SD = .33), HE

~8-CU =#—SIU -e—=UL

3.87 (SD=.28) thhot, 2D 5 bTHEREIC
B CTIXEHRT3.12 (SD = 1.21), F£3.87 (SD=.94) L EHLTEY, vt RH
BREIC B0 TIZ AT 3.88 (SD=.81), Hfk 4.25(SD=.62) . L X & —K*¥Tl35T 3.31
(SD =1.16), 14 3.56(SD=1.16) & x> 7z, B TDFLTLERADL AL N0, FRCTEK
OB IR R & { T o 7z,

3-3-3. RIRERREEN
BRRREE N 1. FEEICHI EHx D Zurilla et al. (1998) (2 & % Social Problem-Solving
Inventory-Revised (SPSI-R). it TN % O HAZER T#H 2 1EREIEH.(2006) % B UL TRIE L 7=,
20BEAXRTh LY. 0 (B<HTLELRWL) ud (RELCHTIEED) O 4EE
TAETH2RETHD, DEBEOEZRELAE, QI FIFHBIEOEH., QEE
E. WEREOETERIOZRITIELEET DOFBETEH LIz RFEELY. GRIP
ZBRLTCORESLOBEAPRAGFEINZAESE LT AENMBERRICNZA T R T147
REEEm, 2 BT« TEBEEEAO 2 @EAEMNMZ THET S I & & LT,
EHERAEORER
(DEoEZ AL

(REEOTE & AR SPSI-R DERY 5 BEDEH L 0~4 TH 2,

120DY TR —ILTH5IMBEOTFEEEN
- R 4. TR T N EEA L TV 2EIL
o — WRAEMI L. EDLSBEEYHEHDE
- HDOEREHTTNBONEBELAIIL LS
Before After LT A MEEEELLD & 2E1IC. B

I DOERLIVEFNLBEEERET D] &
D5BEETAEENS,
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3-3-4.BEVI Z{#H L 7z Cultural Competency % & {fE &% X M AE]

HEFERZ (25| &t BEVI (Wandschneider et al., 2015) #{# /A L T Cultural Competency %
EUERFIUCHEHREICET 290 %17 o7, BEVI &, BF 7077 LORREEZEENS
FOBENHATE - wiEfxBE LTHEESNLY —LTHD, BAZES 140 hE -8
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% 185 OIEBEA LMEMNICERHT 2, BF 707 7 LOFHEICIE, H2NF—T7 %

(Sociocultural Openness) M IMCHER & DFHRE  (Global Resonance) AMERA SN, F41

FNORTEEBIZFENFETH 5, BY 5 A1EIL0H 5 100 TH Y, HHRFH%E 50 & L THE
WEEEARINT 20 BAH D, —RICIZETIL—TD7 00T L& IR -
TR L, FNaEdH EIIHOMETHOH, 2023 FETIERREEHEMAICAE LS
MENTLKDETH > 72720, TERELUNOEER O L R— k% BEVI OIS THHET 2
TENTERD 2T SMED S bTEREIFFORIEN—ERB D ZENTEITD,
TIN—TORFME LTHNMET>TWL, TITRHRETOI I LICHFICEEROH 242
XALMIF =T EHEHREDHEBICONWT T O T LAFIEOZ L PHAFI & HE L TL
<o

EHERAEORER
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EITRENICERARZATH DN EIDDIREZITI TENTERWD FHHREICLD
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KEFILERT 58, FtL 57 TIRIFE I b o7, HEDODFHN L0 Eh->TWD T
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15. Sociocultural Openness -
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2) 15 & DA (Global Resonance)
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17. Global Resonance - (GRIP ¥
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17. Global Resonance - (GRIP ¥
®)
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EHRMEOHIERZIWMVAND ZENTE, —FHOTO7 I LEBZEO7ALXELY
FERRE RERREL LRI TR CEBRBECSEOELZERE L TE LD, BE
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@) 1% BIEEL 2 £ &
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EFER 1 4 FEBNEF 77 L5E
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EEFHER
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L 2 & —K= (University of Leicester) 5 A

7072 LH8M 202431 H~3A8H

EAEAR 1 2024 2 A 28H~3 A 10 H
FEEL B (EXFER 34, PEFER2E)

Ty EF VU REBRKZE (Symbiosis International (Deemed University) )& A
7077 LHE 20243 A1 H~3A8H

ERERR 1 2024 £ 2 A 29 H~3 A9 H

FHAELNE (THA rFRIL, BHEFUIL, BEFSHLA)
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EAEAR 1 2024 22 R 10 H~2 A 23 H
EFE 14, T5E (BE L EIF¥ 1) 24, FERFH 12, FEFZURM (B) 14

v bEF T ZERKT (Symbiosis International (Deemed University)) g

7Ro 7 LHRE 20242 B 14 B~2 B 21 H

ERTEAM C 2024 =2 A 13 H~2 A 23 H

TFE (EI%¥2, #HMRELD 34, BEBEBEFRIL. HEFB 1%, BEFE 2 4.
BEFHER @) 14

HUASSO 2023 FEEBA B X BHIE (BRI B4 15 ZHHRIR

BR4  HERERE

1 v EF P REBKRT (A F) 202346 819H~6 8 24 H

GBEEDA> 7 7L Y XIHMML. 4 ¥ FICET25FABRRZITE

DU EFVREBRRKFEEZWR E LICIRMEE T 0 ST LIBEROT-H ORMARR K IR
HELTbabhY
e Fd o ZEBRKE Dr. Anita Patankar, Ms. Swati Sahasrabudhe, Dr. Sonopant G Joshi.
Ms. Bhakti Padhye, Prof. Lelith Daniel
FTEXRF  HEsF. FRER

2. LAR—KF ((FVUR) 20239811 H~9 A 12H

LRARZ—KFET AT R, GRIP 7077 LERO /2O DRMERR T bEabhE
L X% — K= Prof. Elizabeth Anderson. Dr. Anil Sood. Ms. Nicole Bergman. Mr. Steve
Malcherczyk. Ms. Maria Keering

TERT  BeRE7T. SRAERT. LAH» IR

3. hx—ILKFE (F—) 202311 B5H~1189H
ATBH XI (All Together Better Health Conference: The 11" International Conference on
Interprofessional Practice and Education) (2 TR R FE
GRIP 7072 LRI O—/VLIPEIZDOWT, LRZ—KF, hEx—ILKF 7U—2X
T—rRE BT77VAH) BELTbEDLY
L R % —K= : Prof. Elizabeth Anderson
H R —ILKF : Prof. Alla El-Awaisi
7 U =27 — FKZF : Prof. Champion Nyoni
FEXTF BHF. RHETF
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4. FF>aRF (F—XbZUT) 202311 B10H~11 B 11 H
2024 FE L VFEREFED GRIP 7077 AEEDT-H DIRIBR K ORI E & FT
Hahe
£+ > 2 KF : Dr. Fiona Kent, Dr. Jo Colvin, Dr. Kaori Shimoinaba
TEXRT  HiaEF. RESHRF. RHAEF. vRJ7 LA THHER

61



EXD PIREEE

o 00 =1 o ot o= 03 b =

el e e e e et e e
O O3 W= O

Lo
=

bo b bD
[V

bO D bO b
3G o

0o b b
o 0w ®

O3 02 0o 03 00 0o Co
~] O Ot W= 02 bD

Ly o
w0 o

E
= O

Y
LS 3 M

s
© G

R R E F
W E [GRIP /11 ' 7 L E T2 B3 A5

WRE A

EFEBFEE : e, GiEs0E . AR, FRET, 007 2 0yb . ke, BIRT, B
Rz | GHEE—, LS SEERRRAF, S K, B T, Pofak, @HEREmE, b
FaB, BEn-S& | R, FIEET

I IROKLEHRRUZFOES

THERFII200TEN S, HAR & 72 5 [ERRFEDA M L TSMMESHE 70/ 7 L-FRIPE] 4056
BELTHEL T, $£72, 020EEL OIS AFEE MR L THENGINEY T 2L, T£REF %
Ei LT A, o—s ULl FIPEY' 7 A (Global & Regional Interprofessional Education Plus Program GRIP, LA
GRIP:#iE) 1, 154EMIE L €& - 5MiEFE 2SR B S E, £ ARLAOESCHSOBEIC L
I TE AHMAME/ M AT T AL AR LRSS v Y7 4 CHA, GRIPTIR, [HUsRE O
BEAE| (A LT, HMMESORGAEERA v F— - T u T v a Tt Eo A v F—cF i a s E@ L
THO MR AR ET 5, RO A%, FREENEH—EA » F—= 0 FZ XV ERT 5.

AL, ZOCGRPY 077 AOEFEMN# ENE L CEMICSH L, o s 7 anEEhRirEbsE
HAEHFHEOWMELALABEICITAZ L 2B LT 5, BIEMITIE, 2002E520265FE £ TOTHERSE
BLUNENEERFEOGRIPEMEAE R L Uiz, OFMBLEEEE . LRt Sobr s
R USEAIEERE & 0L AT 57007 o 7T AEMAIHEOEREHRE, @& (oM@ EeHHER
AEEMICAWTAEH0 v a—lEYTERT 5,

R Re 2 2 81E T A D20 15FE IR Sz [HFETERM % B (SDGs : Sustainable
Development Goals) | Tk, RE-SCEMOHER L WS £HRALREEN S, UECEHE, EREGHR~07 7
AL WS BRI R OMRE E TERLE RSN R L AN TWA, IALOREFREOIDICE, *
SRR O Rl L R R L B ERAASE T AREARESLEL SRS, TO
7=HGRIPHE, FoESHIE O SEEC S L THthoEMEE S LB ICHR A, SHERYRHSRE D R ULk
BIRERE S # R - LC, B ToREMEZ ST LA TR LM 0FERTERLTWA, L
NL, f»F—-FuZzyiatrBof »F—FiaF il THHEBE ik T s A\ Hna Yy
T v ie—=bE LTE SR ARMBGEIESGE S, (ESIERRIRE D . SRS RE ) R OOk EE & o e fEay 72
BHEAR-ZHE 70 /7 LZIEFRCHETH Y, O L AZENA A8 L TEB ST A,
X oT, GRIPZ 0 77 AOFEDRE, WRCForT sl LToWESTENEN, ERY, B ofemiyic
BET A2 LOHEMERIIREVWEEZI GRS,

B, FARFERNSEEZCRIPY 07T AOBMEEICIBE LTWADR, FERFECHERICZOMOBESET
QY7 LRF T T EOEMEERCH LT, #ikT 2527 ABEVIZ A L TS A
X OSCEAIERRE & OFHIIC R Y MLA TEY . BEVID A2 FIZOWTh 7o 77 A LGRIPOKEE S W I BT
BEt&1T5 2 £ CGRIPOAZ A LT 0 77 AOFHPEBICEM TE AWEEEL L, HES0 VT A
ZMFEAIET ABEVIOFIRIFEEC FREAFRFREFHA TR HREFEER=ORELZ HTbh Ty
50

I HEEM

GRIPY 0 77 LOEFEEMZ BB L UEMIZSIT L, Yo/ 7 A0FERDREEDHER EHFFIE
DEAEARCITHLEAN LTS,

AT, BMEO2ET o —OEOEE L, TOELOER L - - FERECRR OSSO
“EA LSS, £, BFE 118, GRIPEMF O MMEEE S, HmEsgiae . SUeis
FEARUIbAREE &% 7077 Aoz X vHlE L, FEEOCEEDRELZFTFMT 2 EMHERAE TH 5,
WIEHZE 24, To X 7 A THIZENCER T2 2 2a—#@ETH S, BNEOEEOWKE, &Mt
OFEFE, FLTHEOHCOREAEBIICETLoW, BEoBERE L -ZFENECRR, Thol
EAEOME, SEHEA L 0EHEm0OT oy T AL LTONESS EEMICEET 5,

ZheOFEENE L UOEHMAEZ TERKZEOFRE LBEREOEECH L THRL TERL, Turs
LOFHE, tE, EIZFRNA~OEEEBiE T,

02




-1 v o1 &= O =

[{= v ]

10
11
12
13
14
15

16
17

18
19
20
21
22
23
24
25
26
a7
a8
29
30
31
32
33
34
35
36
a7
38
39
40
41
42

O iR EHEET 0TS LOBE
GRIPIEA > T A A2 L A%ATEY . By, A 2 -2 L TEMTARERESO BN LA, B
FAEEENFEYE OMGH L ERRESOR TRICERMSE~ORIE 2R 55, @Rl 7 Ca—dlRERE
HTERICERT 5,
1. EFEE
() FEAE
@ FEEOFE - i FEOAEELET S,
@ HEORE - B - R2RE b - RESIZ W TIRES BE 5,
@ M7 R A P FIECOWTEHAET S,
@ SC{ERIEER « LRI S 12V TERAR T B,
® fEFEOHEEPEER (Social Determinants of Health: SDH) {122 CHESIC BT 5,
2) Fik
Frga 8 FEEELAA Ty R | FrSA4 T AR
3 W&
P A, SRR ERS 1 HPRENSINE 2 | Cultural Competency and Cultural Humility,
thainiEag ey, MRS RO 6 B E 408 LT, il - smEkRtoF -2 T 4 v
FR I al—ig VERETH,
2, WihEE
(1) FHAE
@ 74— FIZ TEHAIERT - SRS 5% b o5 A0 i L, Mo RBSEAEd B i,
@ F—2 L L ToORIOMNEL, EEEOMRERBIIELER
@ thoHMER Y =Rl BEOEBROMTELRLZ LEESR,
@ B~ DBRARA D
& HWEREESICL-TTEAA Y FBLUMEL WL T 5,
@ KHik
EEMAEIBHBRCaIa=FT 4, 7077 00RFE, &N, #EE
(3) W&E
TR O3 BRI BT, T o7 — ToOHSEREE 4175
7)) e E R, EREE~OT 72 CU T4, BRES L L LIZEANE,
RUFL gz bitfe, F—ALARA LS
3. HRRRES
() FEAE
@O FHEEOBRILETTH,
@ HEOHRXCEBRIIHT 2 EEERLITH, TodEEds,
@ BthE~OBEEREE A B2,
@ HYOHEME L LCoiEdh-~mik s A iE T 5,
2 Hik
AESR=AT Ty b T —bERNZITATA DRRERES
3) HNE
C IN=T LT =g o OER
CBREEBNCOT 4= FRy I ZERBLIUVENEZH T LE T = s v Ol
SRRERR S — AL U A ORH (RIS

63




[+ S

[r =R BN s )

11
12
13
14
15
16
17
18
19

20
21
22
23
24
25

26

a7
28
29
30

31
32

33
34
35
36
37
38

39
40
41
42
43

44

45
46

V AR AE
B 1 TGRIPF A S ALIZE AT E

(1) x5
0228 EDOGRIPT 1 7' 7 ABMFELED 5 6, Hilk+ HHFEFHFRE & HEAIERMIZ A - 2FRA 220, of
KRDICAE LizFE, ERoBMFEEnE, FERFHLIRBTHEEDIEN, GRIPT 0y Z7 L5EL
THED L TERFEPZI AN FELED,
(2) HifE
B A AGEE ) H20234F0 A H £ TRIFFEHIR L4,
(3) T—FIUE
Google Space® 77w b 7 =4k L, F T4 o OEBEHEE L EET S, GRIPT 0 77 ABMFEE
~ T s LA, BHIEGE R T, BORIERE TR OREICE, ERE~oEE AL G T 5,
Google Space b IZFFZE B iffEiCE EH 1 - )3 X UBERNEER )E B R L, FERRE LSS TONE
LR L7z BV W T e, MIETE BIZE RO Y Th b,
a.  WPYElEEERE S
Interprofessional Socialization and Valuing Scale (ISVS-21) (Kingetal, 2016)217HH
b, theRERRHEE
Social Problem-Solving Inventory-Revised (SPSI-R) (D' Zurilla etal., 1998) 5218 H
¢.  Cultural competency % 7 p{E &3 L UHEIH
BEVI (Shealy, 2016)185%H
REa~ciZENATEEDNTEY, AHEORFEEFIZIOREONEFIZHABEPERIZONTEL
BAE L= ECHERT S, REGITHEREL LTERZ A AR8JPE LTS, WL EEERFOR
naddew, F£in, BEFRAIC L LN A KR URERBNT A Z L L2 TOFYIEEABETIHEMT S L
WHGRIPT 1 77 AOFHE L, REE~OEE & ERMICIIHGE TERTIETHHH, REbS LUREE
HEEMDEWI L EMREL HDRYEL FEESHER S AABESHEBS N TWA Z & dh, BEES
OEHEEBRO O A AR L ARE LRIRARE L+ 5,
@ St
[ S hi=7—Z BRI - 5o L ChRIZEE Z LS L, o s 7 AREBRID & THROED
(A EEBBRETATHTT 4, MAT, SMSINcLY, TERZOZA LBERDFEOHE, b
AL, FHERFENTORIP & RREHIC M SN th O 2 5 WMET 0 7 7 0040 T4 L lFE S0 s
FEEODRERREITO FETHS,

BE2: [RIPTFOTSLERL-FERBOMEEL) 1K1 —RF

(1) x5
202 OGRIPY B 77 LBINFELED 5, HikT 25 FHEE & HEROEEICH - =R 4T,
WEBAICRE L5, BRosmEEizL, FRERFENLIRETA54£0I1E), GRPF RS 7 L%
i U THER D & FRERERZT ANAEA LT,
(2) i
HERE A AGEME 2 H20234E0 A KA £ CHIFFEMIM &35,
(3) F—H I
GRIPT 1 &/ T LA Apdo AR TOIEEHE T, Google Space LIz WFFEH hikl(& £l 4 - ) L UERE
(EH OZBT L, IR E CHENEE, BHORECL D AREAESRNI L EC 20 TOHRM
DL THHFELEET S, IEBAHICRET 5540 OARB R 7% Google Space b THH LT
L5959, AV EEa—{FAf v ZEa—H A REGEEIChl- 722 ME (kA v F B a—E 15, B3iZz00m
TEML, REEZE-LTERTEEELRA,
@ St
HFiEIE b ICEA(L - FREL L, MR - SEMET /L (Trajectory Equifinality Model : TEM) %
BEIIBMEOES & SH ORI R L S LAT O,

64




30

32
33

34
35

36
a7
38
39
40
41
42

43
4
45
46

47
48

V HENERE

1. HREFT] - RKEEBLFREICHBITLEERORRE

(DFFFEx S BEhERY  (FFCar S O R - RIS X A BEias, R L &, ) ~OEB#HS A

¥ a-EOghEBLLHOFREE

FHERE
- ARBFFEIZII20224EFEOGRIPY 1 7' T LB TEOHGE - 3 - BN, F#F0E, EFSEEN, ERRE
FFHOFERNBRE L LTEENAREEN S, GRIPEHEFAMSEE L7 oy 76 ThHY, By, #
B EEDRBIEO/EES, FECETARAS LU BRI TERFEETIThR TS,
- BEicNZ, FHFHAR T, FIRFEEEHSE L LA v 7 B o —flE 4 T ARSI EEE L Tehe
SEATEEB ST THFEHEB L UA v ¥ Ca—H A ROMGREAZ H0ERR D, KITmEELTET
HHECIHEOHEGLEZT A TETH S,
- FESFFCRA OB A WS L U L 2 2 A, AR W TREREE & 1391ic bk
DX I RERSZAUEMT RN EPER SN

e
«GRIPZ 0 77 A% [REOHRERB AT & L THEBIUEREAD I2h-- T, FAEOIGE,
Z AN, FLOORIEOEE, T EEDROBIEZ SO TOBABESECHESh T 5,

- BRI X UERIZE L TH B EROMEEES Ll L, FEOSEICd LS mEiE S s &
h5X58E8+ 5%,
(BTt S OAGEA 1S A Tl E
BFFE 1 EIRIHEHAE
- AE&EIC % LGoogle Space % U CHITERR DB CER 1 - 2)%ARTT 2, (EEMEOMREE: & ORI % s
L., 32T & 2 Bl AT 9,
s FEBHEINEEOERNESCESCLOT, FFEATIEOR LHAFRETHY , FILOB LHIZXY
YN ZI RN & 2R IREE TRAT A,
- HEBHOWEIZEB THS Z L FERAREE TR T 5,
< EEBNOES - EHACED ST, TR IATHESE LRI L E, IEBMEEEE AV T
WAETT S,
- BFEAMREEA SIS, BROL, BACREBELTLLALBEDA, FEEER O~EIELL LD 5,
72, HEE~OREBLUEELEU- T, ZOWKICRET S LT3, RELLVES, #HilE~0
FEIEEFREET 5,
B2 A v ¥ ¥ a—3ik
s A 2 FE 2 —OEMCET AT fEGEE 4 - ST, RS I D S ARV IR HCLT TRHERE)
ETHITH,
- RO s, FERAEISEOAROBEERICES LT, ¥BAPILo R UBRETH
O, ko LHIZ X0 RYRINEZ TR0 C L AR A EE AT A,
« BFEEH A OB CHEE L, Google Space iz HE T A (¥ K 7).
© A —FAGERN AR S0 OBERA L A EEOMRRATT Y. £, A v Ca—hE LY
HETHRLMAOKEIZABR THA Z LEEA 5,
- RAELARTH L EC, MR~ DOBEELHEET 5.

2. MRERICHTIREY - BIEOBHORE
(DG OBFEEITRE D OBE: - FFFE~D RN

HEEHE B L OHRFEHE T, B s L URMMECMT 5 BERRRBIOEBEA LTS, Ei-,
e A v A= CEBRE AT S O E AR L, IEOERREEIFRE SR TS, S50, 7
—H AR S EEAIC LV EE L, S o RO TIEFESR CoNEL AT o L TF
—Z OEFEE - AR S,
(ORFFERICHE 5 FRIEEC U A 7 125h4 5 Ao (nh - Hnd - ik - BEGAa RS AE R L&
ir)

65




QW =13 D o= M

= D
=]

e
W bD =

=
oo e

—
e -

[
[

[55]
—

=T T R T S T R R - T - R - L
W Wk = O W e~ O T e 0k

35
36

37
a8

39
40

41
42

43
44
45
46
47

B 1R R A

- WRFER AR, AFERORRICGHE TG AE ORBOL RV AEA TITH, fle LT, B
RE WS OEZTARRA, FEFHOREFARGBRA, FHE ORI T - 2 A I LA,

WME 24 #E2—HE

s A FCa-DERHE, FECITFELHEIL, FEOFSHFDICSHOETRET S,

A H IR T ARSI E SRR A R DIRICT A0, A V¥ Ca— S ERASHEY TS, A
E o — i3 hHE OFHEIER T T A AL — 5 RT 5 12 Dzoom THEBNIC EE§ 5.

A B2 —NEOBEFIIOWTOEG AT L, AsE LAEWVWES 8T #1Thiu,

A YFE 2=l LV TRESBELRNVE S| A ¥ Ea—EEHITT 0RO A E O TI28
BICAR Y | ERAE OB AE AN ShABEE, 7 -2 HBEDERPHET S ERE3T O,

s A FCa—Ehtkb, FEBHEPCHELIENEO—HSII N TERfDRNTHRLNEWI K I BB L
BB o BEIE, 1 v ¥ Ea—Fhthen A LN ThHIUEL, 7— X HETEPHRT o SREET 9,
ENUEOBE, HEOFZIS AR ELEEFCAT L, PORBATICEATEL

3. F—HIENSBRICHITDH TS\ — - ERM - BABROBKRE
(17— # LR OB

BFC1 - 2L bz, EAEBELBAT—F TS T35, A—8e LGS icbBEANEEShE
WE S IZRABLUFIREBOBERAMITEDRVIETT - ¥ 2R FT 5,

W2 A ¥ Ca—lEOERE, 6104 V¥ Pa—ERilAANRREOEEABMEL, L LEZIEE
MLUTHRWMEABEESNARBRERHo7- & JITITTOIZEETLEET FEIL L, BIERT 5,
Q)7 —Z s B ARE

BFFE 1 - Bf%E2 L hic, BIERAOETB LU, ID{EATOBAABSEESNS T — X 10 oW TR G2
LT 7 EAS®RY, TOROHERRET—FHBELL, Db TXA 77 A A EOMEEERIE L,
TR T 7 AOR G5,
G & FH O ik

VAT, BFE1 - 2 L LIcERAT AR FETH S,

+ FHREEEOMET . LHHRFFEDH, LTFIonT 77— 7 I, F8, ARLFRZfrsi cel
L. fERAYECRE TSI L By b— L 43857 5,

< RFFEOBMERFETH Y | BEESHENPOA 3 —ORFFERE L 52 Dz, 5l A R S
o, FAEEEARD, WET S, 297580y, FEMSEEORAGEAMIES 5,
By, 77 - REICEFRICED SR & & T3,

© TS RIEEHIEECRERE 10ER AR L 55, WERAEEEHERR LT L, FREETIINEEER
PRET AT, YT -y EERE ARE LS LO LT 5,

+ BAEREIIIZ A3 BB B O 6 7 — 2 FERE | A AT, 7 2 TSRS X USRI R (R
L. 207 =2 OEFZRODDH Fr 3y bR E L, MR- SEREmEICTI,

s TR N OE TR L bIC o I ERIER E U, T ERENT -2 T O B ADRGE -
AFEERL, ARSNEBEIIa -0 AR, #¥%, AREZTIEEFOARICRSIIERT, TS 2L
S IRAREETER, FROT— FIHR v 7 2% L, RETRET,

EEEmES, HR2EELEBTOZ EEZERT 5,
- B LS - 2 B LUERRRE, 7 — ¥ MR T R IC E R AT I L T35,

s A VFEa—IBWT, moBME o AEREE AERORMA F BB A RS b
L Z MDA o F Ea—Arhl L, ATRERED B A S O A BERET S,

(DI FERRRAFR R VS ~OFRTOHiE L F OBEORE

CBFFE L - BIGE2IEVT LR A AR T A TERHH T L, EEFORIAASHETELVL 5 +oEE
TH L ATERATEEO DIz R T S,

CHFRT—FOARICELT, T TOBABRFETERVWL 5 TERT S,
< BFFE 2 IZF R ARIC W CHFRNCHF R HE ~EE Ui L CGRIPO HP (2 CTRMT 5.

5

66




o

[ioe

B2 b b2 M o o b
W =1 O O = 5 bd

[
o W

a1
32
33
34

3

o

4f £ A H
HEBEGRTPEBINZE A D5 Bk

[GRIPZ O 5 LD E FHEIZRES T 5025 )
<HE1 EFHAE> ~OTHHDOHEEL

FHERFT, FFAGFENS, EOHE, 73 0bCHPE0@EC B 2 TSRO C B T 5 06
OFERABREL 7 o— ULl 7IPEZ 7 A (Global & Regional Interprofessional Education Plus Program GRIP,
DIFEGRIP L #50) | ZBHEAL & L

ZO¥%E GRIPZu 7 F AT, BEEDRELMALNICTS LR, & 6ICHRME T 07T ABED
T OREERE 455 2 & % BC ST M A dT v v E 4,

BIRNEIC & E LT, IHEETEES LOBIR AT 5 12 bl » TOMRE OMFFEWGEUR) % =
WS, 2B, ARETERERF R EFNEREEEER 2 URRAZT TR 4, IF
Bl ZEWE LG, BRETIHRIEVWETS, TROBMEEE~JHEZEN,

LUHAEOBRY THANEEE, RICLFIBAEB ET L O BBV L B ET,

BFZEE WA, RS, AiAedE . EEPCT BB 307 b ks, BIREET.
GHERTT, wWINer | g —, S K Silm W, ok, SlheREsE, PHRER, BHRSR
PR, RHET

Ml EhEk FHER G ME i Fele bt 7 PR BOF R 9E & o 7 —CRIPHE#ES
= BT

T260-8672 THEMTh R 1-8-1
TEL 043-226-2614

FAX 043-226-2614

e-mail 1nchana-pe@office.chiba-ujp

KAR—VLURBEE ZRLIZEN

67




L b =

—

O e =1 O

wf # A H
[GRIPZ 045 LD E T MIET 2%

<®H%1 BREMKAE> BT IHARBHOESHEND

ZOXEE, RO NS LUEIRIEShEECBSWT, BRI -0, FREBAEOBRICT
Rl 2 WE S E D 5 HFEEIZOWTER L TEY £9,

LATOIERE & B3an =72 &, RfEoE % J8E - CREWEEE LR LT, FE~0IHh%E
Wiz E R BECE LETET,

HF~D A ZRBEE T B35 O, Google Spacen» b iRH#ZE ZHEIE S

At

AL TRO BRI TIT I b0 T, WROMEE Z8iRo L, MEIBHE BEWELES,
.HEOE/M

AR OBANL, RIPF 077 AOFFMFEFMT 2L L bic, 7ol 7 00REEBIEL, KVEF
BROENT 0 7T ACET A OERENT -2 485 LT,

2.HRAE - B
DMAENE
GRIPZ & &' F LMz BM L4 B O MIGEESRE S, #2IR8EARIAEE S, Cultural Competency® R
el OE A mE L ET,
2)iRE G
Google Space® i LA 7 4 » OHEBEHE T3, EEZEHTIOBREL FHEINET,
(1) Google Space LI RENT=MEHFAKBAFT 4+ BRANWEZEE, ZHHVEETL8E8F
Google Space? s [RAF L THEEZMDS| 22 ) v 7O ETHER~IHEE FEN,
(2) ZEEF#EDVELESL, FERT - EHL TSN,
3) HEF
FHEA~OBEMEEITZ, SFETOERICEDETELEOABO LR OEINARA T, Google Space® i LT
THrE2EEELET, flL LT, EFHPHEFTOREFERE, HFFHOHBRAFRBRECEELS S
I E A I T E A FE L £ A

3. AABHOFREICIONT

F=FiE, EEPEECRE L, TS RENMETRIIEERE o TR LT, ZEZEWEENE
HEL, AFECBENTOMERL, MOAFTICAWLEZLiEd D A, EEWERREEZART AR
MR CEABEEESNAETIEAR LN LABRRVWEZLET, ZOMEOMBPFBLIURTHE TS,
ZOHECETAERMBE RV ELEL, WOTLXROBWEDERIZBIWEDE L EEN,

68




© o -1 ® o b T

o Lo 0o ) 0 0 b B B B BD B BD B BD BD B 2 S 2 e s S
R WD~ O -] 3 M W= O W E -] 3O e W= O

4. FEBAICHES FREDLY R SIZ20T

gE~otgd - A 2pb oF, FAEZ VORI AH 0 FH A, FE~OMBD AT 5720,
GRIPOISFHMENHE L, 7— ¥ INE - REFCFFAMEEbo NI L LET, £, HEHBEEZT—#
FHELL, IDL-TXAR 77 AMLOEREEZRIEL, 7— ¥ F 72 AEEHBLET,

5. ARICETHEA
WEICZHBANEE TS 2 L TOMLIETEVERA, ZOFECINIERIIONT, BEEROEE
ORFHARET—YHY 24, FECHELERE, FEEFST2TABRLET,

6. IR EZE DT
IHFED BN, WoThL ZOWEOHMEHBORNEEL ISR L TNEES LB TEET,

1. HE~DHHDEBEIZONT
ZOWE~OHBINTBEEICRS I EHTEET, £, —HARBELEBE THoTH, VWO ThiRT
TRhdI LB TEET,

FEIZBNTH, WREBAZERBNEGICE S LT, FFHAPIEOR LHATRRTY, EERC
FUIEOHR LUHIZE O RYRBNEZ TR0 I L2 BHEELET,

8.HET—HDORAIZO2NT
ZOHEO DRI E E LEFEONE L, AKICBNTOARER L, MoBFEicfinsg
ZEEBHVERA,

9. IRBEROWE

WEEDEPERRSE ORR., FNAERICOVWTIE, ZHECEL, 00T WETHAEL ET,
R REEART BIEICIL, ARANCT —F OEFLLAERNEOEGBELETITVET, WABRFESLD
BTHARLEFAL, TESRYOBEELEHLET,

10. AR ch - BT HROHE
ZOMROHMBPEIUOHTETL, ZOWRICETAEMBHYELES, WoTh FRROMWEhbE
FlZBMWGhEEEN,

g bad

BRI S BT 55 - 7 — GRIPHE#E w . ¥ —E BT
T 260-8670 TFHERPREZS 1-8-1

TEL/FAX 043-226-2614 inchana—ipe@office. chiba-u. jp

(]

69




(2]

4]

=1 O o d=

o]

lo]

9

[GRIP 7045 LM% E il I AR5

W N BT 5B E
<#F7E 1 ERIHEERE>

FededeRefekdodk R fkdodk Rk kdok ki ki kel ki

AL, FEEBRERIC W T TR L L2l L, 7T—2R‘EDT 74 v —

5FD . ZHERWRLAMCER LW L 2R L ET, F2, RS

25 X RFEITLLMBRPRR LTV LEHERLEY,

HEE A s | I

SCIME A ZRFE L

70




o =

10
11
12
13
14
15
16
L

19

30

k|

@
2
#

FEEGRIPB M4 DR

[GRIPZ & 7 5 L OE I B+ 8%
<HR2 12E2—FAE>ICEATAHRIGHOEEL

FHRERZEL, FFAEENG, B0, F72 3P H MR B2 THEEIREORER C HR T 5 0
OFEHAEREL 17 o— ULHlgr TIPEZ 7 A (Global & Regional Interprofessional Education Plus Program GRIP,
LABGRIPE A0 | &ML E L

D% GRIPZ 0 75 M2 T, FEDREWAGNHIITH LFERHD, S LIZHRERT 0 Y7 LHEED
O OHREER A HES Z L& BRICEEFM LT ET,

HENEIC2EE LT, FRHEERS LUHREZT O Chizo TOHFRE OMFEEGEUE % =
WIS, 2%, ARFRETRERF R RE A R GREEEESC ORI TEV £9, OF
ARl I8 VWELEL, BRETIRISWETY, TROBMEGERE~TEEL EEN,

Y OBELY JHRONEEE, RICLFIRAEBVET IO BECR L EFET,

pFZEd: AR T, HHEse, G, RMERT, BFRET, 707 el ik, BRI
PHEERTT, |INME | g B K iR WL Pofsk, BERESE, PR, BHSH
P, FHET

g bHEE TR A S W IE b R B BGHS BB 9 > ¥ — GRIPHEfE S
= BHTT

T260-8672 THEMPRXZ R 1-81
TEL 043-226-2614

FAX 043-226-2614

e-mail 1nohana-pe@office.chiba-ujp

RAR—VLEE TR SN

71




[GRIP 1 &7 b DEE T B W52

<HR2 13E2—R/E>ICETIHAR B HAOEFEL

ZO3EFE, ROBBBLURERHEEIZBNT, SEBMEI -7, MEEAEOERIZF
FlggE AL 5 128 ASFRIEIC W CR LT 0 9. ¥, TRoNEL 8RO bk, fif~o
ZHAEWEETET L) BEGCE L EFET,

UTOEBAEBRAVEEE, MECEATAILICZREVWEET 288, REFICEKAD L,
Google Space RIZHRH L TL SV,

=

1 #WFEDBER
ARG HAYE, GRIPY 077 AOFHMREFMT A L L b, 7oy 7 00FREEBEL, LVEF
MBOENT O YT LCHET L OOERNT — % 28B4 LT,

2 BNk
ZoomZRALfF 54 L ERA VB Ea—HE
WEBHICREOE BRI L, SEIOGRIPTOEFOEEIZ ONT, 4 ¥ Ea—fflEEE LET,
ERB XTSI SHhETEMIBEELET, [/ FEa—0NEDL FERAEITTELELLZS 2T,
IC La—F—ZTEFLET, 4 7 2—0KMIE, 0506REKTL BEIZETT, ETHRIZHL
ELTTv/¥7 FhH— K3, 004 % A—AT FLAIZE®EY LET,

3 WEOFIES L U SE

DR FE L W 2 IS RBEA~DOREEFIZEAL L, Google Space L MIRMHBFT~#RH
LTWhEEEd,

DA % a—HEE, GRIPTO ZHEORBLE L T,

A FEa—id, HFREAHE L BERRAED S X, FRE U Czoom TEBIZEM L £,

D LA v F Ea—BLUZOEENEICBSNT, HENEESELRDRL TS LTSS =8E
WA, g OMA EHITRE0RE - FIHY, SEOAMNERORAVEIZ, ZoEThl LgEs -2 %
HENELET,

5)HFFE~ORBEE LT TR, A v F Va2 —FhiES, ELENBEDO—HaI oW TEDRWTER LN,
LWV B XA RH LHBH T BEITE, 4 ¥ Ea—EiEenA N THhE, BIREHEOFLIZLY,
F—FHEPRTHET 2 BT TITOE T, TRLUBOBE, RIS TE LV oiEERRaTRER
BRIz ASTREMS H A0, HE~OZFBEELPRETILEZITRLES D,

4 fWEREEL R

OB HE S FRIEES Y A 27 123 555

F IERAOFETII L T, S, VRS TRIE LS Z LidH Y A,
- RTINS LR SR o B A ERE B LOT - S EEE L LET,

s A FCa—id, RIPEHYHBO S 5, BARIAEY TS, Boq ¥ Ca—JAEORBRPBELHEHE

1

72




0O 00 -3 0 O &= W o =

[ 3 (R R R R e i e e e i e e
e k= O W 0 =1 3t e 0Ok = D

25
26
27
28
29
30
a1
32
33
a4

PITONET, A v a—~OBH0EEAZEERSHAIRAAZ L LB EHEA,

A EE 2= L O REE LWL, A FE 2T, MRBEAEOEERNEL L <HE,

A v H Ea—Oiz, MEEOFBECHERAFEITOEEEMET AL 912 LET,

c oA 2 FEa IR AE OFMHAESEN S h A BE I 0E, T EELEPRTEZBETT

g,

CHEGAEDA ¥ Ca—NEOREZRELLVESEEE#1ThT., A ¥ a7 —FABTER

BLEY,

SR FITRES

AV HEEa—iE, A F a2 —WEREL ESICHEOWEE (BHEHA)2 A2k > TiThhET,

@MVEhEEOFEL I

- HBEOMWEbEE
THERFFHEFH IR PSS F 2 o ¥ —GRIPHEEE o ¥ —& W1
T 260-8672 TFHEFPREZ R 1-8-1
TEL043-226-2614 FAX043-226-2614 e-mail inohana-ipe@office. chiba-u. jp

@ T ORE 2 W= FiE L BPRERORE

- HFEBAOREEFEOFERICFEA L, Google Space EIZHEH LT &0,

- IEBARFEOERBRMEEICE S LT, MEFERE L#, £l —FiEs, #
B FIEoR CHBFRETY, £i2, FLEOBLHIC LIV FRE2HEZTHAZ b0 EH A,

- RETFEZRBE, BHPIEEZR LHENEEE, EROISERKZ LT ESYy, i - FAX - A—2
EoXirhFETL#OEEA,

A VHFEa—ik, BBEACSED TESIAITONET, BAolERE BT,

BT 7 A — - [EAN - BAAMEROREL L OGERE o

c AAEBELEST—FEEBT AL T, FAHRLEBSICH, MABSEERLNLIIC
RAB LI UMBEHOBEGAMEENEEA,

- FeERE | A RBEERB) e, F-SORE L EFREBRECTVET.

C FRT—FOLARICEALTIE, TATOBEARBETERANL I, SO THBRLET,

s A VF a2k, MANRREOEESMEL, LLFZEBMLTHARWEAABEESNS
BEVhofnkE, MEREUCUHLANBZLH BT, TORIEFCRETEELL, HIBRL
9,

- BELEETFT B LOEERIL, 72 R (R R R R 10ER) # TR E R Rl
wiglz LT LES,

EFERREARR O R~ORTO Nk E + OPEORE

s FEF-AOARIEIMLTIE, T2 TOBEABBECEANL 38D TRARBELET,

s FIRARIZONTIE, RN A — AT THEDHICTEE O _LGRIPOHPIZ TR MmE L 4,

73




-1 3

[ ]

[GRIP 045 S L0 E AT 0%
MIew BT A ERE

<Wf3E2 A LAY 2 —FHE>

Fededrkeini ek i iRl ik R ke Rl ke

L, PFRESEEI BV TIRE T IRA L Z LR85 L, T RIEEEFD T I 4 v

—Z5F0 ., TREWRUSMNIER L2 LERNRLEY, £, IERICEAZEEL

X5 BB L HRBEPAREITORN LEMRLET,

(3]

9

HEE W OH T

Hif:4f & J

74




[55]

F=s

0 e -3 oo

11
12

13

14

16
17
18
19
20
21
22
25
24
25
26
20
28
29
30
31

TGRIP 7045 LAOEHEFMIBET SHE
el 71 [REE
L2 4 L4 2—FE)

HEBAIRE LTV 3 HITFRICFEA L, GRIPDGoogle Space kD BOX iz ZHRH &V, 72
B, A1 FEa—itZBAWEET 5H~L, A v F=2—RicBRELBEL, 3D TIEME I/
BLELCREFCIRAEZVVEEEET,

T, [GRIP 7045 LOEEFMBET WK CoVTCRIC L HMALZT, FED
B - NE - Hik - SRS AREB LU0 0 9 5RREE e LI oA, BEREL
F Lk,

£ZC, FAOBHBRICLLSWT, ZOBRICBHIL, 1P ba—%EETSHZ LI
FELET.

& GA)

H (e B H H

A v HE 2=t ZBAWEET AR, ToMic gk BEE TN, 407 Ca—0 R,
ARTAHANCHAEOFTICHE LT {BEoEiE0=HTHhY , FhAo BmicidER = LEE
Aia

Email

75




-1 & A W b2 o

i e e e T e T = T e+
[N R e B e ]

—_—
g

B2 B B OB e e e
= W = O W0 o =

[l ]
[« 7001 ]

[ ]
e |

=]

LI O Lo QD QO Lo oD
-1 & G & W o = O Ww

O . o)
ok W= o O &

&8
FPERBROBELER (12 Ea—H4 F)

IO F 2=k, RIPCOZREABMBR LI ER0FDLEOELEAVET, B, us 740
THI L, BT 0 7T AOMEEAT I BRI RS Z LT

A 2 H E o — IR & T ERE T, AREADIMERT T A AN —E L, BHOEESEESL
NEREEICRE LN L EMRLET,

BMTEHATT, P T Lol BE, TITRTTAZELARTT, RTRIZT—F20F0—H
EESOTIELLBRNEEZBEbo L E13, 64 AL MR E L7 — 2 28 L £+,
ZZETTHEMRORARI LEH Y 902 (HABSEEE, RVEEETkicET:, )

Tid, chrb@EEFMBELET, XALWTLE 9Dy  (BF2EES 185 M)

1. ¥9°. SEGRIPIZBMLIEZ shiTEFH# AT EEN,

OEE S Z AL HAP T, GRIPAEIR Li=0i3iEcdhne

- GRIPZMANC, b5 (EFseRlh) LoEd - Bl L TFEP 7 e V=7 2D &R
FERSBWHDELEN?

- GRIPZMETZ ., ERA~OESME~0OBGIEEN Bindh o E Li=mn?

« GRIPZMANZ, B4 253EME@icmh-@BRii bbb ELizh?

s GRIPICHATRE L Tz Z &30 422

2. WETFEEIzonTEME LES,
- EAEEOPTHIBRICE S TWAI LiEh D ETh?
c RETOHEERH R o THRHISRIIE S0 EBNETN? (ZO255EEL)
CEHIRIZ RS T B I LBV ETH? (R RS ETHRYIEL)

3. HHEEIz oW TEEE LET,
HWEE OP THRICE>TWAZ LiEbh 0§07
BT OHEEEH RO E o TH<HSIIE T2 L BNET 2 ? (ZOEEECEL)
MIZERIZE S TWAZ EEHV ETH? (B R ETHRVIRL)

4, RBER#HSIIHOVTEBRE LET,
C RREBRRSOFOEROPTHIRII RS> TWAZLEH D ETHh?
s B EFOHEER S L o TEBRCHSRIIB 0 EBENETH? (ZOREFIECRE)
AMIZARIIB S TWAZ EIEHVETH? (R RAHAETHRVIEL)

5. Hlel-OBELIZONTEME LES,
1) 8 (BReRh Lo - L CFEER oY s M Al S D LT AE OB, GRIPAEL
TE Lz & BvE40?
PO ITEE L L BnET e
BN E oM ol I L IZH D ETM?
2) ERAOSRBEICHT A% 2 50, GRIPEEL TELLEEBWETH,?
s EFOIHIIERLIZERNET
CBED E NN E R ST I L EH Y ETH T
3) BAsIboMiElica A% 2 ORI, GRIPAA LT Uiz & Bk 4752
cEOLSEER LI BnETH?
Bk E oMt ol EiRHVETN?

6. RigiZ, GRIPEEIZ DWW TORMES, SHUFBLTHRLNI EEHAITIES N,

76




AERERAE—R

HFIRESRRIERED
King et al. (2016). Refinement of the Interprofessional Socialization and Valuing Scale (I5V5-21) and Development of 9-ltem Equivalent
Versions.pdf

3

7

9
10
11
12
13
16
17
19
21
24
25
26
27
28
29
30
32
33
34

| am aware of my preconceived ideas when entering into team discussions.

| have a better appreciation for using a common language across the health professionals in a team.

I have gained an enhanced awareness of my own role on a team.

| am able to share and exchange ideas in a team discussion.

| have gained an enhanced perception of myself as someone who engages in interprofessional practice.

| feel comfortable being the leader in a team situation.

| feel comfortable in speaking out within the team when others are not keeping the best interests of the client in mind.
| feel comfortable in describing my professional role to another team member.

I have a better appreciation for the value in sharing research evidence across different health professional disciplines in a team.
I am able to negotiate more openly with others within a team.

I have gained an enhanced awareness of roles of other professionals on a team.

| am comfortable engaging in shared decision making with clients.

| feel comfortable in accepting responsibility delegated to me within a team.

| have gained a better understanding of the client’s involvement in decision making around their care.

| feel comfortable clarifying misconceptions with other members of the team about the role of someone in my profession.
I have gained greater appreciation of the importance of 2 team approach.

| feel able to act as a fully collaborative member of the team.

| feel comfortable initiating discussions about sharing responsibility for client care.

| am comfortable in sharing decision making with other professionals on a team.

I have gained more realistic expectations of other professionals on a team.

I have gained an appreciation for the benefits in

"H9
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Cultural Competency
BIF. BEVI® 7045 LY+ + (https://ip. thebevi.com/about/scales/) &Y

BE"‘ T ko7  BEVIER + RAME—k ~ OY1» awFSE O

BEVIOTATO/—VaxE, ROPRCHATS420HMRENSHREATVET: — =

1, BENEAORH - WAMECHTSNMHEE (70YVzf FEShETEERE)
L EWIERLERCMT aNMAR

3 2o0B4HEE 70 TRE, CHTSHERE

4. 300MNE TERICHT IA%EN, NEMREE

RUEQORBICIR, —HIELBSEFETNTVLEYT, 1TORERROT2>OMKCAMEnET:

. LD R Validity Scales

— W% Consistency: MEXEEA—DOABTER > TV SHEROALINMABICHT S, BED—ME ( TARMICELT S, . TARERCRZbSEWY &&) (eg.,
“People change all the time.” “People don’t really change.”)

BEE Congruengy: REHICHETESETR/(F—» D, O—HOEE ( BrAPEMEACRLTVWES: . 'BAoBENEERNCSHESTVLE . &
&) {eg. "l have real needs for warmth and affection.” *| take my own feelings very seriously.”)

Il. FEREEYEF Formative Variables

1 AECE T2 AOHER Negative Life fvents: HEGTE 6T, MEEEATVWEEGE. ALLEHIERSH,. S<0WE ( 'FEOASLIMR-OFRNS
Ly TERSEROGMIEEAI T 22) (g, " have had a lot of conflict with one or more members of my family.” "My family had a lot of problems with
money.")

1. FHZBIEROFER Fulfiliment of Core Needs
2 R OINE Needs Closure: FEREVWISEFE. WEHPVWOSWTEECERNE. WRLSEC SHE- N8 L 2WTOAT L &0 TOREMHL M STWER
(MRS LLWFEEEE o) . TE D SHOVWEESNB S, B E) (e, had awonderful childhood.” "Some numbers are luckier than others.")

3, HURMFEE Needs Fulfifment: BEE- 80R-BWCHLTA 72 B8 - L0EOERICHT SERWELWLD ( IFELoRIBRE IOV 3L
FaAr, . TASEELONEFAS S EAEAL, L) (eg, “We should spend more money on early education programs for children,” 1 like to think about
who 1 am.”)

4 PA F 2T+ T+ DER identity Diffusion: P4 F 274 7+ DEE. BEEE/FEEESCOVWTOEE d
FoFsFoORREEBLTWS, . "HENEH HTHETLEE LTuwad, ERRESEEsE0L) 2E) (eg, " have gone through a painful identity
crisis.” "Even though we expect them to be, men are not really bullt to be faithful in marriage.”)

IV. F15# O FFZ Tolerance of Disequilibrium
5. WA M Bosic Openness: BHEMLES, B, BRCHLTA-72H008l ( TAREVILOER
EEBLTLE) TL) (eg. " dont always feel good about who | am.” "I have felt lonely in my life.)

BLEBSTUWEDRTRELY . TEROAEREN

6. BAHCH T SHIE Self Certitude: HUWVEE, ERCHLEVWRTSC BB TERW. HIFs 7TREFERNETS. ROPREFSEEWL | "o tTiBNE, BEAE
DEEEREETES, . (—liKE-TYhE 2ECPhE) L) (eg, "You can overcome almost any problem if you just try harder,” "If you play by the rules,
you get along fine.”)

V. #E¥EIEE Critical Thinking

7, Bakp b Basic Determinisny, BRAMEDLWTMEGERAEHC, ARTHSLLERSHNESHIERLTLS, SHOSVETRE ( T IENOEDOE
o "HEVESRSORERE, G (eg. AIDS may well be a sign of God's anger.” “it's only natural that the strong will survive.”)
<MW HE Socioemotional Comvergence: B tHtREEMLTVUS/A—=TTH BR=m<. 3 . BXOOE EHd-
feflsnrEReaRTRRIGY | "TFREGAER BHiLso M pithdnsuyy . 'BHRONEE WANSTHS, ) (eg.

“We should do more to help those who are less fortunate.” “Too many pecple don't meet their responsibilities.”)
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V. B2 DR Self Access
9. SEA DI Physicol Resononce: RENDII/SNOEE. BHEE. AMEAMCOESERETS ( "LEEOEWeoBsEr, . TROSRLOSNICEEL;
%¥) feg. " am a free spirit.” My body is very sensitive to what | feel.”)

10, BN INE Emotional Attunement: SIICEIAZHPTL. EOELTL, HEN. BMERHTVS, RO, BHANCENEN <, FERRIRE ( ERER
TORBCZSEY . "HTRBETENSE, BE) (eg. 1 dont mind displays of emotion.” “Weakness can be a virtue,”)

11. BE R Self Awareness: #iD). BEOWHSEEEIANS, AOEWHNEENES. HLLWENM/ERERETS ( ' WEBHELDL(ERLISEHDOTL
Sy . MOMCAEEMERATVLS, &) (g, "lam always trying to understand myself better.” 7| have problems that | need to work on.”),

12. BEOQIRE Meoning Quest: REEERRT S, ATIC/ASYAERSHE, HEMESMEREV. BRENEG. BENOBELPD ( TASORBICOVWTL(ER
By . TAEDNZLAERE G EEC LV BE) (eg, " think a lot about the meaning of life.” *I want to find a better sense of balance in my life.”).

VIl i OIRME Other Access

13, WHAERE N Religious Troditionalism: RBADS BV, BE/MTHHEREMENGHKLZGOEELE, THil) EECS ( 'TERARINETERREVES
35 . "EEAQEYES, 2Y) (eg., Without religion there can be no peace.” “There is one way to heaven.”).

14, ¥z 75 —ERER Gender Traditionalism: Rt EAMRH SR ESLSMSNTLS, GRIVERLE Yz 25— WPz 5F-ORBEFU ( TRERNEL
nEmer . 'MEoRmeR, WCBEIER,; BE) (eg, “Women are more emotional than men.” “A man's role is to be strong.”).

15. #RTILMA —7 @ Sociocultural Openness: 301k, BF. BN, BR. Y25 —ENNE ZH0SBCEDSIRTRLTN, ERRFERIC DVLTREN A~
7yTES ( "AALRNGITEEEMLELSLROIAEN,; ., "TOHFRTR, AEOBNMREW L¥) (eg, "We should try to understand cultures that are

different from our awn." “There is too big & gap between the rich and poor in our country.”)

Vil it R OEEE Global Access

16. &£ & DM Ecologicol Resonance: MR/SHABEOMBICICMELTVS, RVARTOEREERILTVE ( "ERLCEE; . HASFETESS LS.
CotWETFeRIREESEY GE) (eg., T worry about our environment.” “We should protect the land no matter who owns it.7L

17. AL XM Globol Resononce: X T ELUA, BH. BE. YL 2VTEICEMEI T EERALTVWE, YO/ A0REERATVS | TEROH
REWLOWTECH>THECCENRNY,; . "MPERASFAGSAORBIEVWS T EHFRALK; ) (eg. “Itisimportant to be well informed about world events,”
1 am comfortable around groups of people who are very different from me.”).

IX. ERIcH T AENEHEERE

BEVIZ. TH&AVE HENEFET BOSL0 (RE) tHANEZL0 (BHER) OFWAEMW (Coates, Hansan, Samuel, Ashe, & Cozen, 2016; Coren, Hanson,
Poston, Jones, & Tabit, 20168 &) . THhESEET{ARET>TVET. BEVIKRRD I 20MISERCHT IAHENCHMARSFESEIRTED. CThSKRTA D
Wik EREATEATHEVWET,

+ ERMGFEERO. E0LSTHEN - AEFEELCRERESAZILEP? B, ThiduETIN?
+ COBBOBR, BULERO BB, P 'PAFYToT1 (BIAE Yrvy-, BHE H0ES, REOWR, BHOERGSE) K BEHCEDELLEL?
* FERERPRIEEREBOBR. BULRFAEPUVELEDN? S, BULREDESEELDELEN?

BEVIF—# ORRIc 22O L M- AR T. SREPEVITFEEIL—TOFA FBRERIEHETANT S LN TERT (VIL-THOBRESD) . &
S EUMERLR—FO—FELT. ERECOVWTZL—7O%RA (T) Wik (12) oPREOWHFAZLUTIETLET,
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. Introduction to the GRIP program

GRIP is an abbreviation for Global & Regional Interprofessional Education Plus Program. The goal is to develop global
human resources who can mainly contribute to promoting UHC: Universal Health Coverage under SDG3. Students
from a variety of academic fields form teams and travel to partner universities outside their home countries to work
on solving social problems related to local health. The GRIP Promotion Office of the Chiba University Graduate School
of Nursing is leading in working with overseas partner universities (India, UK, and Australia).

. ISL: Interprofessional Service Learning in GRIP program

ISL: Interprofessional Service Learning is the GRIP program's core learning activity and practical exercise.

Participating students will work as a team to join in local service activities at partner universities overseas and work to
solve health-related social issues. It will consist of pre-learning (online), on-site exercise, and a post-learning online
virtual workshop.

. Expected learning outcomes: Abilities and skills to be developed and expanded through ISL

The ISL is designed to provide participating students with the opportunity to:

(1) develop/expand collaboration skills to solve problems as an interprofessional team by demonstrating their
expertise, individuality, and strengths.

(2) develop/expand cultural competency and humility, and be able to find optimal solutions in real-world situations.

(3) develop/expand skills in addressing and solving health-related social issues as self-directed professionals
depending on their grade level in their own and other countries.

IPCP: .
Interprofessional Cultural Social
Collaborative Competency and Problem-solving
i Cultural Humility
Practice
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1) Competencies for IPCP: Interprofessional Collaborative Practice

Outcome examples of six abilities aimed at the development and expanding on IPCP

1 Ed : Collab

(Framework for Action on Inter P ive Practice. P26, 2010, WHO)

1. Teamwork:

*being able to be both team leader and team member
*knowing the barriers to teamwork

2. Roles and responsibilities:

*understanding one’s own roles, responsibilities and expertise, and those of other types of health workers

3. Communication:

* expressing one’s opinions competently to colleagues
« listening to team members

4. Learning and critical reflection:

o reflecting critically on one’s own relationship within a team
« transferring interprofessional learning to the work setting

5. Relationship with, and recognizing the needs of, the patient:

* working collaboratively in the best interests of the patient
* engaging with patients, their families, carers and communities as partners in care management

6. Ethical practice:

* understanding the stereotypical views of other health workers held by self and others
* acknowledging that each health workers views are equally valid and important

2) Cultural Competency and Cultural Humility

Cultural Competency and Cultural Humility strategy for practicing

Cultural Competency

a developmental process in which one achieves increasing levels of awareness, knowledge, and skills along a continuum, improving one’s capacity to work and

communicate effectively in cross-cultural situations.
- Learning about your own and others’ cultural identities
- Combating bias and stereotypes
- Respecting others’ beliefs, values, and communication preferences
- Adapting your services to each patient’s unique needs
- Gaining new cultural experiences

Cultural Humility

a reflective process of understanding one’s biases and privileges, managing power imbalances, and maintaining a stance that is open to others in relation to aspects of

their cultural identity that are most important to them.
- Practicing self-reflection, including awareness of your beliefs, values, and implicit biases
- Recognizing what you don’t know and being open to learning as much as you can
- Being open to other people’s identities and empathizing with their life experiences
- Acknowledging that the patient(client) is their own best authority, not you
- Learning and growing from people whose beliefs, values, and worldviews differ from yours

3) Social problem-solving

level gkills to be set as attainment goals

1 Able to analyze characteristics, issues, needs, etc. related to health from the
perspective of specific regions, communities, and groups, and explain them using
determinants of health and relevant SDGs.

Intended target students

Undergraduate
students (1st-3rd year)

Since the knowledge
and experience of
participating students
vary depending on

2 Able to explain the logical and scientifically based theoretical models, processes, Undergraduate their grade level, the
and specific indicators of interventions related to issues and contributing factors students (3rd-5th year), attainment goals are
that are the target of support and services, using cited theories and models. Master's students 7
y o . . set according to each
3 Able to critically evaluate existing support and services, prop: ideas for Undergradi rade level
improvement and resource introduction, and suggest new intervention methods. students (5th-6th year), 8 VeL: .
Master's-PhD students. As for social

skills to aim at the development and expansion in solving social problems

issues, going beyond
the attainment of

Assessment o\f\ Clarifying the Consensus \ ooal Planning for s::a'}"'"fi;:s goals set regardless of
i probl and building in the settin evaluation of e z:h o grade level is
region factors community 8 effectiveness i
Ineasures desirable.
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4. ISL schedule for 2024
Students from diverse cultural and interdisciplinary backgrounds form teams and work together to solve local problems
based on interprofessional collaboration.

1) Chiba University student
All 10 participants visit the same facility/area and participate in activities. Regarding the presentation of learning results,
after arriving in India, students will be divided into two teams of five people each, and each team will present one
theme.

Five students work as a team to visit facilities and areas on one theme, participate in activities, and present their
learning results.

Participants  Program All Dispatch Students Learning theme Visit destination
period students  destination per team
Chiba 14-21 10 Symbiosis 5 Childrenin Children support facilities in
University ~ Feb.2024 International Difficult slums, etc.
student (India) Circumstances
5 Women in Support facilities for
Difficult women suffering from
Circumstances domestic violence, etc.
12-21 5 University of 5 Homelessness Support facilities for the
Feb.2024 Leicester (UK) Support Care homeless
Clinic, etc.
2) SIU and UL students

Participants will be 15 students from two universities. They will be requested to declare their preference of learning

theme by the end of January; Then two university-mixed teams will be formed based on students' interests and
diversity. Each team will be responsible for either of the learning themes, visit facilities and organizations related to
each theme, and present their learning results.

Participants ~ Program All Dispatch Students Learning theme Visit destination
period students _destination per team
Symbiosis 1-8Mar.2024 10 Chiba University 5 Homelessness NPO supporting the
International (Japan) Support homeless
University Visiting nursing station
University of 5 5 Social capital NPOs supporting children,
Leicester mutual support groups for
and by the elderly, etc.
5 Disaster Walking at a huge mall
Preparedness DPAT at University Hospital

Support facilities for
physically and mentally
handicapped people
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5. Learning Activities and Assignments: Timeline
1) Preparation: How to log in to the learning platforms

Platform Usage Account URL for login page
Google (1) Pre-learning SIU & UL Student https://classroom.google.com/c/NjQ
Classroom (2) Confirm the schedule and Individual accounts will be provided via the  50TY30TQzNzQ1?cjc=fxobrdk
information about visiting professor in charge of students' affiliation.

organizations for ISL

(3) Submit assignments (e, Chiba Univ. Google account
reports during ISL, presentation

videos)

SIU & CU students will be registered
after the orientation on 12 January.
LU students will be registered on 18

ovice 24-hour online learning room SIU Studen
ICU studen

(Metaverse)

No specific account is needed. But a
password is required. Please find the
password on the GRIP Google Classroom.

https://78pt4dgpcy.ovice.in
Available from 12 January

Google Space  Group chat

Same as Google Classroom

Communication tool especially

during ISL

Available from 12 January

*Please prepare for appropriate environment for online conferences including PC, web camera, microphone, headphones (earphones), and the Intemet

2) Learning timeline

Date and Time Assignment Platform
Program Orientation
12 January 2024, from 18:00JST. Program orientation Zoom
Synchronous
Asynchronous
Pre-Learning
From 12 January Examples of lecture videos and reading materials Google Classroom
- IPE/IPCP
- Community-based integrated care system in Japan OnDemand
- Social Structure in Japan
- Disaster Preparedness in Japan
- HomelessnessinJapan
- Social Structure in India
- Public Health in the United Kingdom
- Homelessness in the United Kingdom and more...
By 29 January Making and submitting the one-minute self-introduction video (mp4) Google Classroom
- Name, affiliation, specialty, Which country to travel to, social issues and themes of
interest
Field Exercise
-12 or 14 Feb. for[CU studentgin India Fill out and submit an individual learning plan (Google Form) Google Classroom
- Personal objective, self-evaluation regarding learning objectives
-4 Mar. for[SIU & UL studentd in Japan See sheet (Appendix 1)
Days of the visit to the field duringthe  Fill out and submit daily activity records (Google Form) Google Classroom
program - Today's learning objectives, action plan, implementation details, evaluation of
the achievement of objectives, and next tasks.  (Appendix 2)
-21 Feb. for [CU students in India Fill out and submit a reflection of learning (Google Form) Google Classroom

-8 Mar. for [SIU&UL students in Japan

- Personal objective, self-evaluation regarding learning objectives (Appendix 3)

Presenting the team's learning outcome as a presentation

In-person at the

- 20 minutes visiting university
- Usethe PowerPoint or Google slides for the final presentation of Community
assessment items, issues, solutions, etc. (Appendix 4)
- * Details are shown below 3)
Making and submitting the final presentation video by team (by 11 March) Google Classroom
- 20 minutes
- brush up and revise the team's presentation
Post-learning
By 22 March Watching videos of other teams' learning outcomes and submitting comments. ovice
Asynchronous
OnDemand
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3) Required contents of the final presentation during ISL (In-person)

.

@.

@3).

@).

5).

*Presentations will be recorded and archived for viewing.

Team introduction (1 min)

Introduction of team members and each affiliation, specialty, school year, etc.

Overview of the study schedule (1 min)

Learning theme, visited organizations, actual implementation content, etc.

Case presentation (solving social issues) (10 min)

Focusing on a topic (e.g., disaster preparedness, etc.), the fields and activities will be presented, including the
organization/facility of each field, social issues, service recipients, support or service activities, evaluation
indicators, activities in which students have participated/implemented, good points and devised points, and
country possibility of transfer to, and options (required), and possibility of improvement and new suggestions

(optional).
Team reflections (3 min)

Good practice, strength, and evaluation
Each student's presentation of what they learned in this program (1 min/person, 5 min in total)
@D Q&A (5min)
@ Commentary (5 min) - - A total of 30 minutes for a university (provisional) - -

*As model cases for the next year, students participating in the next year will be allowed to watch the archives.

6. Evaluation
Each student's grade will be comprehensively decided based on attendance and contributions, records and reports, the

evaluation of the final presentation, assighments, etc.

Evaluation criteria for the final presentation

Perspective Level 1 Level 2 Level 3 Level 4
(Required standard)
Contents in the presentation
Social problem-solving Required contentsare  Level 1 Level 2 Level 3
Evaluate accordingto Table 5. not presented
Evaluation as a Team (IPCP) Required contentsare - Canactas both - Collaborate - Respect minority
1. teamwork not presented leader and member according to the opinions in the team
2.relationship - Recognize obstacles  interests and needs of
3. recognizing the needs of to teamwork the targets
the patients or users - Collaborate as
4.Ethical practices partners with
stakeholders with
needs
Communication
Speaking skills Not appropriate or Not appropriate or Appropriate and easy  Excellent and drawn
Lattitude difficult to listen difficult to listen in to listen the listeners
2.wording overall some parts
3.voice volume
4.speed
Question-and-answer Do not understand Understand the Answer the question  Answer the question
Understanding the meaning the intent of the intent of the question  sincerely and in line sincerely and
of the question, clear and question buttheanswerisout  withtheintentofthe  persuasively
evidence-based answer, and of line or ad hoc question presenting evidence

sincere attitude
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7. Appendixes

1) Appendix1. Learning plan
Fill out the following two questions via Google Forms.

1.  What do you expect to learn and acquire through the ISL?
(Consider your goal in social problem-solving, interprofessional collaboration, team activities, and cultural
competence and humility.)

2. How will you act on your goals?
(List your ideal attitude and behaviors during field visits and team activities.)

2) Appendix2. Daily activity records form
Students will be required to submit daily activity records via Google Forms every day during ISL.

The form will be available on Google Classroom before the first day of ISL.
Tentative items are the following: Today's learning objectives, action plan, implementation details, evaluation of the
achievement of objectives, and next tasks.

3) Appendix3. Reflection of ISL
Fill out the following two questions and answer the self-evaluation survey via Google Forms.

1. Whatdid you do during ISL? How was your attitude and behaviors?
(Please refer to the learning plan when considering.)

2. What have you learned through the GRIP program? And how will you utilize what you learned in the future?
(Please consider what meaning it will bring to your career.)

3. Self-evaluation regarding the GRIP learning objective

Areas and items

1. Demonstration of your own expertise  1: Could not do it, 2: Partially able to do it, 3: Able to do it, 4: Able to do it very well

2. Goal attainment of on-site practice * Goals vary by individual (Undergraduate: Level 1-2, Graduate Students and Experienced Professionals: Level
1-3)

Level 1: Can analyze the characteristics, problems, and needs of a specific region, community, or group from a health perspective. Can explain health
determinants and related SDGs.

Level 2: Can logically and scientifically explain the problems and related factors, interventions, and specific indicators of effectiveness and processes of
support or services, based on referenced theories or models.

Level 3: Can critically evaluate existing support or services, identify areas for improvement or resource introduction, and propose new intervention ideas.

. Professional collaboration 0: Not applicable, 1: Not improved, 2: Slightly improved, 3: Improved, 4: Greatly improved

- Contribution to problem-solving in a team of mixed specialtics
- Clarification of your roles and responsibilities
- Communication and leadership
- Leaming with the team members
- Building smooth relationships with users
Ethical practice

4. Cultural competency and humility  0: Not applicable, 1: Not improved, 2: Slightly improved, 3: Improved, 4: Greatly improved

Cultural Competency

- Leamning about your own and others' cultural identities

- Combating bias and stereotypes

- Respecting others' beliefs, values, and communication preferences
- Adapting your services to each patient's unique needs

- Gaining new cultural experiences

Cultural Humility

- Practicing self-reflection, including awareness of your beliefs, values, and implicit biases

- Recognizing what you don't know and being open to learning as much as you can

- Being open to other people's identities and empathizing with their life experiences

- Acknowledging that the patient/client is their own best authority, not you

- Learning and growing from people whose beliefs, values, and worldviews differ from yours
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This template is available for download from Google classroom as PowerPoint or Google Slides

Add the date of the presentation

Title your presentation

Add the name of your team
List your team members

Please add slides and topics, merge or remove slides as needed.

. Basic information

« The date and the field you visited

+ What you did in there

Please add slides and topics, merge or remove slides as needed.

2. Community assessment g

* List the assessment items

e.g., Houses and streets, Open spaces and vacant lots, Boundary, Gathering of people and place, Traffc conditions and
i il servi il Peaple and animals walking in the streets,

Vitaliy of

Faith and religion,
easures Politcs, Media and publicat i ing on your
activity), Media and publications, v

Please add slides and topics, merge or remove slides as needed.

3. Problem assessment

+ Social problem(s) of the field

Please add slides and topics, merge or remove slides as needed.

4. Problem solving

* Current problem-solving activity

* Current measures and indi of effecti (if

Please add slides and topics, merge or remove slides as needed.

4. Problem solving

+ Remaining problem and possible solution(s)

Please add slides and topics, merge or remove slides as needed.

5. Team reflection

« List topic(s) e.g., what went well and why etc.

Please add slides and topics, merge or remove slides as needed.

6. Changes in cultural competency

gripe

« In this slide, each student briefly describes any changes or
observations in their cultural competence or cultural humility.

Please add slides and topics, merge or remove slides as needed.

7.Summary

8?ip

* Summarize the main points you learned.
« Briefly explain how you will utilize what you learned in the future.
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