HIRETT,)

e We should draft Roles, Responsibilities of every stakeholder in advance. (&B{R&E D&
B CEFOHFHEERICRO THIRETT,)

e One contact person for all the activities as Principal Program Coordinator to be identifies
to avoid miscommunication and misunderstanding. (F 7027 7 L3—FT 4 % —X&
ELTERRZ 1 ARV ETOEEREZDANCEN LA, BROTEEN
REAEHITDEBVET,)

e Orientation and Pre- Online sessions should be attended by both side students along
with the Faculty accompanying the group for travel to each other country, these sessions
should be mandatory for each student and faculty person who are travelling under this
program. (AU TvF—yave LA Ity arABE L, BT 5
MEDOEZES LUEBENSMT 5ETT,)

e Introductory lectures from both (India & Japan) side to be delivered which will help
students for comparative studies. (FE/=HDEBFEICKRIID. 1> FERBARDE
AN OLDBEANLHEREEBLEL £5,)

UEody, 7atXiHiie L CIESEEOHBEERZ 2 TEM L. X X/ —XDFFR
TA—NRICBT2FEETAT T LLBRGTERY ERTELEERA D, BE FET N
XRLBAED TN SEERNIATILNTOAT T LTH o110 REED H DRI
BChl CREARVWHE - EIEBERERTH o7z, I RS REELEH HEN R BIZ

ERE LB TEEHROSWN OS5 LEBD/HITRET - B - iFEEH T L,

3-3. FEMROFHE

BIERERENS LOMERAENDICONTIE, TEARE 7 L&y EI v IEABRAFE
10201174 (BE4%, wE132) o, BEVIICIETFERE 7L LYy ET S IRER
AFETZOFF 4% (BE3IL, ZE112) »oBaiEk 2Bl -RE&E%87/, A
VREA—BHERTERETLZES VEIAVREBRKFEILZDEF 108 (BHE24. &«
M8E) THotzy 2023F 4 AICEH LA R Ea—IZR 7Y T MERF DD, LUTF

C3AERLAA YR 2 —D—8 &R L TBHET 3,

3-3-1. HIEEEREN

EEEERAE N IL. King et al. (2016)(Z & % Interprofessional Socialization and Valuing Scale
(ISVS-21)* 1 A FLTRIE L 7= () : | have gained an enhanced awareness of roles of other
professionals onateam.), 21 TE 1 XA ol . 0 (B<HTIEEHRWL) 56 GEF
ICEL<HTIEED) OTHETAET 2RETH L™, AREOBABRIIKFEERTHD
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EE, TRV LOFE ETFERFZOFEIE—FEDORBEADICLYERINTLWL I ED
b, HEIOFAR(ICHECTEE RN LEEZ RO,
¥ 1B IZ I RE X Interprofessional Socialization, D% V) Z @7 E T 2 @A DS D
HEZRET2HDOTHDZN, KABETIERIREOON Y IZL S 28T 570 EEEKEE
HeELTES,
X2 Tl 24188 3%t (Kingetal,2010) ORETH->7=H. LU EWEZYME - E8EE
AEFEOBIBRFO/I-OC 21 IBEHOMEEIRTH 5 ISVI-21 HEFEIN, BEXRoTOREE L
THERINTL S,
EFERATEORER
AREODEY 5 21815 0~7 TH 5., 24 FHILHE

g14.21 (SD =.80). HF# 460 (SD=.67) THVY.

ISVI-21

7.0

TA7ZLEEELTHRRLYEEROADECTHE 60

DEEREENVE NI, KFEIMEEZERSE. T 50
EARAEICHB WL TIEERT 350 (SD = 39). =k 437 40

(SD = 47) ¢BEIZLtEL-b0D. >3y 0
2.0
AEBAFEICEVTIEERN 471 (SD= 6D, Hk

476 (SD=77) LEADRonGh o7, 7ATZ o)

LRWBEIICIZFERE LY v IV RERKED

before after

c¢eQ¢+ SIU em@umCU

ANBEICSMEZ R LD, TEKREDR M
DEFICEY, 7RI LBICITZOEILER LT,
AV RE21—H5DIKRE:

We are now getting more confident to present ourselves in front of others also, and we
are like having that thing in our behavior to cooperate with others and the knowledge
we have gained from there and the things we have observed, behavioral things we have
observed from there, we are trying to implement it in our behavior like the calmness,
discipline — all these things we have seen in the Japanese people. So, we are trying to
grasp those things in our personality also.

It (GRIP) acted as a catalyst in bringing us closer to the Japanese culture, people, and
values. | think that only working together, and interacting with people of different
backgrounds can boost our thinking, and innovative skills. We experienced firsthand how
people from different faculty or different department had so many different things to
contribute as each one of us have different experiences, perspectives, and ideas.
FIEZAEHFNVEDL->TLWEWERWET, A, F—LOHBETEDNE D W
DIUBMUBTHIRENEEZRNOECRATTLI, TH, ERICEERL TH
T, ZZETENRTEALDOT, RAILL D WIRRITHEsTceEDTA > Rty ME
EhotzEBWET, tMOFEOFEICHT LT, BEDOEZ FEZEAICL TEDHD
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N—FRILDAB > ETHA>=AD LNET A

o FEHIEZIIOWT, BNNMAEEZET, ZOF—LOFTPNIELNLDOLD, &
BOATY2ELD2TEE L, THA VY RICLWBBCAT 1 2HATRITAN
TH2REEARAIH Y FEATLT, B, AERkOLNTZ2DHhE, BONTE
ZEHEHDOEZE TP/ LDOAD 2 DIZDONWTToEK->TWE L7, BN
HLEENTESZ %, OV LRYICECHRZBAEWVITAREZ 572 BLE
T, FADHE. DBHERTHIR E AT ARICBBEICR L ZEATLES ftic (&
FH) BT H>TEHHIC, AARDEBEETEAXA Y FNLED S, ZNENIIHER
BEREAEEOSHLTWITZD, T, —HIZEZTWTIEEN > TWH EZAILTE

EBWLE L7,

3-3-2. [IEMRREES

ERRRBES (X, D'Zurilla et al. (1998) (2 & % .SocialProblem-Solvinglnventory-Revised (SPSI-
R). I ONC % D BASFERR T 5 1B IEH.(2006) % AL TRITE L 72, 20 BB 4 RIThH HELY .
0 (B HTEELRWL) o4 (KRELLHTIEEZ) DA HEETHEST 2RETH S,
(DREoEZEATME, QT FIFAMAEOEH. QRERE. WBERXEOEITER

DR RTIESEET OOFETER L1,
EFERATEORER
(DEoEZ RN L
SPSI-R OERY 5 B EDEHIL 0~4 TH B, 1 D
HOYTRT—ILTHHIMEDERE NI IE,
(kg NEMBEAEEZ TWBRIL. RRE DT
L. EDEK D BEEMHNBEDDLHDEREY; T T
WO EBROMICLED &35 v [RIEERER
LLSET2ENIC. BODER L=V EBER A BIE
HRESH| HEOLEETHEIND,
A3 EFT2.86 (SD=.42), F 3.15 (SD
36), DS HbTEKREIZHEWTIEERT 2.74 (SD
36). =% 329 (SD=30) EHEICERLAED
DD, EAVIEBREICEVNTIEER 294

4.0
3.5
3.0
2.5
2.0
1.5
1.0
0.5
0.0

(SD = 45), H#% 306 LHAEARZIIZRoNAED 57,

Q)T FTEHBREDRH

(MEENESR & 11k

before after

c¢eQ¢+ SIU e CU

SPSI-RD 2 DHDY TRy —ILTHD [T EIFHBREDEE ] 1L, [MEE R
LED2ELTWBEIE, LIZLIXER -T-BAREEZ., TNHoOW Dh ZHEAE
HhETRWRREAEAHZS &I [MBEERRALL D EAADEIL TESR
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T4 < DEST-AED SHBICRVED ] S0 5BETHES NS,
SR ILZERT 2.65 (SD=.64), = 2.89 (SD
=45) ThHY ., 2 LTEBRILYEERDOAD 4,
BRIZEN ST, DO BbFEXREILSER 211 35
(SD = 41). =% 274 (3D = 50), > > v Zg
ZEEAEIZEFT3.02 (SD=.48), E#%3.00 (SD 20
=41) Th-ot=e TEREIZDODATOTZ LS 15
Mk TEBBERARON, Y EAVRERA |
EIZIEBERDARONAED 5T, FDI=H. FHIZ o0
BRon/-BE8EZ (FTERE < v rEavyEHE

KE) ITFEHROBRTITHEA LT,

QEBRE
SPSI-RD 3 D2HDY T AT —ILTHD [BER
) iE DRI 21k, ZWENOBRKOBESR
DOfERE RVWEBTRIBRD, MAEZERT 2] 35
© [RBTT 2 EFIL. BIRE AL, BT 2720 30

QS ETFTLRREDRN

before after

ceQ¢+ SIU em@umCU

CHRbENEAEERVE] H0 5 BATHE L.
SN D, 15

DY TRy —LD efETHIEEE 278 (SO 10
=62), $1%301 (SD=234) ThHY Lk LT Zi

EELHLEREAHONT, LA L BT TEEENR pefore after
SN DITFEREDHTHD, FEREICHL oS —e=cy
TIZERT 240 (SD = .49), %306 (SD=41) EFRLI-HOD, ¥ EILRE
BERAEIC B W TIZERT 291 (SD=.70), =302 (SD=.32) EHELAZLIERSN
h -7

(4R FEDRIT & IBEE
SPSI-R D 4 D DY T2 —IILTH D [fRRE
DR(TEMRTE 1E, MRRFAETLAET, @K
R TRADNBY 22O DHT 2] P THBICHT a5
DERRFEARTLIZB T R EDLLHWRLE 30

()R REDRIT EREE

BoTWBIE, TEBEIPEERCGHELLS .
E92] FOLBEBETAESINS, 15
RT3 EFT 279 (SD=.66). E% 291 (SD '
_48), F0 5 HTEALFEY 223 (D= 48). o,
£%289 (SD=43), >3 REBALERE etere e

ce0¢+ SIU em@umCU

773.18 (SD=.45), £# 292 (SD=154) TH»
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oo OY TR —ILERER. 2K E LTI 7877 LB TEER EENE-1- &
=250 FELEDIFFEREDATHY ., Y EIVIEBKEICBWTITEER
BEAIHER I NN 5 T2,

AV RE2—HBDIKE

| have actually developed a sense of problem-solving towards it (social issues). Initially,
| used to think itis not my problem. So | used to not focus on solving it. But then | realized
if the main problem is not solved, then it can have a lot of negative impacts on many
lives. So through every institution that | visited during the interaction, | think it helped me
to develop more good solutions towards the problem.

While accompanying Japanese students on different visits we also experienced firsthand
how the people in slum areas and streets actually survived. We knew about these people
but we had not witnessed them firsthand. This led us to think more deeply about the
challenges faced by India.

HEMBERRICET 2OEZFITTILKELE L, FTEAICELT. AKX
I Y BEEB SR T BIAEADNH > T, AARBLEEEZ L2 >TRHRL
RELTVWEEVWDIAX =R S5ZATTIFE, BANRTAN 27T THAD
FICHEHEMBEDOADN NN ZANRN=2 T4 =TT T2 EVWHIATER
FFELTe AV FOBFDOREKENEZBNT, AAROMBEICOWT/IRAE LT
AEEZDDTIHR, WAALRBEBEOAPWAALETFMOAEDRES L ANICHE
FATEZA TR EWTRLARERCEBWE LT,

HEBERR S TOo ) REL R EADTRWE Lz, () ZNé Db o7z
RUCHE DT THEEANERBERATZERDEFE LT, BOBEIZCDVLWTWLWAWLWAZE R
TWREEIANTKEAHDEDL, O TBVE LT, (B NGO, NPO %
ZHOTT L, FRSEAETHAINZITED E LK, E20 8D ICHEEE-T
WIFBDMNIZDNWTHBRELERVET, FREZEZALEVI DASETOEE
12572DT, BR7-bhoREL TEZRAEINLITEEZE> T AT WG, £5
WORLHERX TVWELWTY, BENALDIE—HELZINEL, TLErdanid
HELD LD EDIIATFELZEBTEL DD LNAWTEHRE, REICEEDHRVLE
FOET, ESWVDIDICERZHEBLTWITIZ2DOMNIE, 52 LRLIZVER
WE L7,

3-3-3. Cultural Competency
BEVI (Wandschneider etal, 2015) 1&, B¥ 7 A7 Z LORR%Z EENE L OB
REAFE BN E LTHEEIN Y — L TH D, HEAZEG 140 hE -8 AFDT — X &£

=

i

1.

BX2BMEZ L LT EADKRAL ET - fEfE (Belief and Value) % 185 DIEE

DOFEARICERT 2, B2 /07 7 LA0MICIE. #2894 — 7> (Sociocultural
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Openness) I MNCHER & DFAE  (Global Resonance) AMER SN2, ZNZFNDBIFEIEE
ITFERNFETH B, B 5 BMEIZ 0 A5 100 TH Y, HEFH% 50 & L TEMEYICEHEZ 7
T 2ENDH 5,

EFERATEORER

(1) #HEesfbtg#— 71 (Sociocultural Openness)

HEXERF — 7 e E b, BE 2E BB VX — BRER. B0
DNBHICHEIT A FIEHTE. BREVOERKIC DLWTESHTH -7V THIRER
FITHLDOTH D, ATEEBIIFEAFETHZH, [Fibld, BR7-b e ERDXXL%E
FELES I RE] FOBBENBENDEINTWLD,

DRFITEFI 48, R 45 ThH-o7-, DO bTFEKREILER 45, Hk 46 TIEIX
ZAD oD 57z, PV E IV REBKRFEITER 52, R4 ETAT T LBITETL
720 BEVI DBISHAANICEERRZALTHEIN EIDDBEEITD TN TERWLD, H
HEIZLDE b ULOBENRoNIHEICHELREAH >7- & BT oM —RD
THDH,UTOTZ7IE HAINFERE, TN Yy EIVIEBRKEZERLTL 5,

Sociocultural Openness (Z87)

15. Sociocultural Openness “ FEKXR (/)
(Selected Country)
15. Sociocultural Openness (Other) SIU (F=aD)

Sociocultural Openness ()

15. Sociocultural Openness FEKX (%)
(Selected Country)
15. Sociocultural Openness (Other) SIU ()

(2) 5 & g (Global Resonance)

HRAEOHABLIE, TEIFAEA. EF. FB. X OVWTERIEVPHEDI T L
DL TWARREY, JA— NI He~OBE5E2EATHWIRELZRTEDOTHD, [H
FROHKREBILOWTE L OMBEFEF> T D T EdAYNI] EOBEENLAESI NS,

DR ILEF] B8, FHE D4 TH-oTze ZTD D BTEKREIZER 62, F. 54 LETL
7o —A. Y EI TV REBRKREIFERI 55, BER L EEARoNLD o7,

Global Resonance (Z77)
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17. Global Resonance (Selected TFIEKX (%Eﬁ)
Country)

17. Global Resonance (Other) SIU (%Eﬁ)

Global Resonance (&)

17. Global Resonance (Selected FEK (%Tﬁ)
Country)
17. Global Resonance (Other) SIU (&)

A ZE 12— b DIKRRE

e Inour country, there are 50 different cultures. But the culture of Japan is a way different
from Indian culture if we talk. So yes, ma'am, the knowledge about the cultural
competency and the interest to know the different culture has increased because if we
learn something new, it just create a space in our brain to just grab the thing from that
new thing, whatever you like from that culture. So, yes, ma'am. Now, it's like | just want
to explore more different country cultures to grasp more new things from that. So, vyes,
definitely from GRIP | have got that idea of knowing the culture from, you know, very
closely from visiting that place. So, yes, it increased a lot of curiosity and it has given a
lot of new knowledge to me about the culture.

e Yes, | really feel I'm getting attached to Japanese culture. And I'm very much into like
knowing more about Japanese culture. And very soon | might consider learning the
languages as well. | think you can see that as a positive influence.

o HARXIZA Y FAFENKRTRIFANRIZ, FFEICL—7G3bh o RFEICE L W
XAEANDBEISHEELZ S EBWE L, 72 odhbREEIL. BEROXLIZED
YTHLIRT L HRCT, BFOXUDZEHERBLDOONIGT 2NERATA
dHEBWE LTz, BN -7 L2 E8HYFFIFE IZhnsnoT 47
AZ7FHREFTIEEDICHELBRNERBWET, HFICHATIZRBZ/H 72135
N TobLHLBEHIICETT L. ZOVOREAEZFONRERALERVET, S
HLAVED, ZDDENPOERIANEEADL I ENHBNIL, TDLOIBEZTZEK
FEILLIEBWE LA,

o HAFNAYVFDOXLIZOWTHILEA >T=DTTH, ColE A FDOAZENE
NIZHBADXAH > T, BADEBETZDOEOXIATETLWEIAILERNLE
L7z XMLICHT B2EREVD DIE. PV BEZEFEL THABRLEDD LHNE R
WE LT AV FDASTIOWVWIEZDHDLLENTI O VSR LILLENENT
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H, oY ZORICHEERNELH B L. BOHULIZCDOWTEZ Bty O
Db soEERImEBWET, BELToxxibizo/zY . FATEBROXL -
720 HERHAIOXEIE 720 BEE L TOXMEA H > T, 72 8A1 Y FDA
EHATRBEDFE ST-OTEEOXIZ 72, FT-BIZRICTEXRETHE
FERDOF EEFEHOFEOXALHED L, b IERHZIC, LIZHEOENE WY DIFL
T BAALEIDT, £V BKRTIERBIZUE > TWAAREANH
LOH 7 EBNE LT,

UEDLSIC, FEXROFME L TlE, FTERE OEIEREREN & MBEREREND DA
MICER LIcmhRbBAITARNERTHD, —7H. ¥V EIVREBEREDEEEERENH &
BREREEN ICIEBRBEIEZR SN AaN o7z, INIE > B3 XEBRKED B M
N7 AT T LFHEEI D o ERMICEN 2ol P, BATORMEED R TS 2 —I/ILHdE
BRI T ) =74 0/7 7)) =74 v OBEAERIToNEN I L £ ShE
NEEFH/ EEFMERNOFEDATRAEIFEFIMER OFENBELF—LTTAY
TV bEFRTTEEVIERTOT T LOREE T2 ED R Tl EF, BEHOERD
BATWBRIBEENEZ 5N D, LH L. A VR E2—ICHB I LTINIEELBIE. "We
experienced firsthand how people from different faculty or different department had so many
different things to contribute as each one of us have different experiences, perspectives, and
ideas. (FA7=b—A—ADRLE2EER,. Bm. BLOTATT7aH->THEY, BEHDFEP
EIHDADEIRT 22N SABHDEND T EEHBEERELE L) 7, ‘I have actually
developed a sense of problem-solving towards it (social issues). (#EEREICT T 5 BIEME A
DREENERICHFELE L) "E ROT 4 THREENREoNT, I REBRKE
DIBAVRAE2—IZG LI DIE—EBDFEDHTH 57, A VR E 21— TOFRELMK
22 FTELVD, AT LSMFEDRICEVWEENREBLFEELZ S TR
BOFENBEL TWEHRIND D, SBRIFIYZCDEEDNEXEZRDILY BT
DEARERRLIZYTEDLD, 7077 LNBROHENKDHND,

F 7. Cultural Competence ICESL TlE. BIEEBNIERAFETH 2 I & Hh LiffllhERA
REE=H, ERICUECHEONERRT H I ETINE TR > TLWEXXEPEENDH
REIZOWTCOEERNA A —UHEEN, BRRYDERCEAZHEHBRT 240ENSE -
7-HBa. 7 RT T LRICBEVI OEABEMIC LR T2 L IEERHEH W AT RS T LATHEEL
BADEMERERXFOFEDZAE VW) ZEOXHRICEZE, S oICHEEME
DHERBELFV, BOOE (DX VEUXMLE) ORTREE TL 2 HMBEPED & KE
CEBRDIEFZLTVDEAL (DFYERLZULERDOAL) EHES T b & E [,
HEZBLIZY., BOBEPEEHICH S TLWAXMXRREICERLIZY T 2REBELH -
Tehdb L, 2oL (IC, BECHECESEHSLUREREZRFHLI-Y. B WO X
R72F T ZDHRDE4L ADFOXIPEDDBRESR S ZFEE LY T 5RBROBHT
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