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| am aware of my preconceived ideas when entering into team discussions.

| have a better appreciation for using a common language across the health professionalsin a team.

| have gained an enhanced awareness of my own role on a team.

| am able to share and exchange ideas in a team discussion.

| have gained an enhanced perception of myself as someone who engages in interprofessional practice.

| feel comfortable being the leader in a team situation.

| feel comfortable in speaking out within the team when others are not keeping the best interests of the client in mind.
| feel comfortable in describing my professional role to another team member.

| have a better appreciation for the value in sharing research evidence across different health professional disciplines in a team.
| am able to negotiate more openly with others within a team.

| have gained an enhanced awareness of roles of other professionals on a team.

| am comfortable engaging in shared decision making with clients.

| feel comfortable in accepting responsibility delegated to me within a team.

| have gained a better understanding of the client’s involvement in decision making around their care.

| feel comfortable clarifying misconceptions with other members of the team about the role of someone in my profession.
| have gained greater appreciation of the importance of a team approach.

| feel able to act as a fully collaborative member of the team.

| feel comfortable initiating discussions about sharing responsibility for client care.

| am comfortable in sharing decision making with other professionals on a team.

| have gained more realistic expectations of other professionals on a team.

| have gained an appreciation for the benefits in
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Cultural Competency
LT, BEVIO 70455 LY 4 ¢ (https://jp. thebevi. com/about/scales/) &Y

English

("
Bé‘]l ry7  BEVIERR v WAMK—k v OY1y  aAvysr O

BEVIDIRTD/N—Yavid, ROMEIEET 24 D0HMABNSHRINTVET:

1. SFENRAORE- BRISRICBHT2EMER (70Y Y MCEbETEEE)
2. AW B FREICRT 2HEMEAR

3.200%4MHE170 TRE) BT 2HEMER

43208 RRICHY ZREN, BRRE

HYUEOREIE, —RBELHEENRENTVET, 17ORERFRO7ODBRICHRENET:

I ZLHEDRE Validity Scales
—H1E Consistency: B IEA—OABRZ R >TWIHRRORBZHMARICKT 2. BEO—RYE ( TARBICELTSZ) . TABRBICBZELSBWN BE) (g,
“People change all the time.” “People don't really change.”)

EEYE Congruency: HEHHIICIEETE ZEE/NY— &0, BEO—ROBRE ( "ENSPEFEZRICKRLTVS, . "TBHORBEZRACEIEHS TN « &
&) (e.g. "I have real needs for warmth and affection.” “I take my own feelings very seriously.”)

Il. FEEZHIEF Formative Variables

1. NEIC BT 2 ADHRE Negative Life Events: BEERF E SRR, MBEZEITVWEAR. AELET2HH/EN. Z2<0%E ( "REOIATFERE OHENS
Wy TRENEHEMNAREERZ T\ BE) (e.g., " have had a lot of conflict with one or more members of my family.” “My family had a lot of problems with
money.")

. FRZHIFKDFER Fulfillment of Core Needs
2. R OIVE Needs Closure: TERBEWLE/EFL. WEHWDOSVWARELBREHBE. WENRIZFER-REORRICOVWTORT LAY A 7OBE/HIESBWVE
B ( TFRES LWFEBRRLE /e o ML D HFOVWWEFHNH S, &) (e.g. "I had a wonderful childhood.” “Some numbers are luckier than others.")

3. MROFER Needs Fulfiliment. fEER- 8RR -BFICH L TA—T >, BH & L DEVHRICHTZ2REWVRBVLD ( FESORPBBEIOTILICE> EHEEHT
INER . TENNAEBONEEZD I ENFE B2E)  (e.g, "We should spend more money on early education programs for children.” "l like to think about
who | am.”)

4. FA TV T 4 T« DILHE Identity Diffusion: 74 7> 7 « T4 Ofst. #EEE/REEFCOVTOBENESR. BHPIERICHTZ EENG BE ( DO50WFT
FUTFATAORBERBRLTVNS) . BUNBEBICERTHITEEWFELTVSA, RBRES@AS54EL E) (e.g, "l have gone through a painful identity
crisis.” “Even though we expect them to be, men are not really built to be faithful in marriage.”)

IV. REE DA Tolerance of Disequilibrium

5. BARMBFIMIE Basic Openness: BANBRE, RS KRIEFULTA—TUHORE ( BALVSHOERBICRVEB>TWR DI TEAL, « "TBHOALRIR
EEBUTWS, &) (eg. "l don't always feel good about who | am.” “I have felt lonely in my life.”)

6. BRI T BREAE Self Certitude: BVWEE. BEICHUEWRT BT EHNBBTELRN, RIT+ TBEERBTZ. RO EFERWN ( bo EFERNE EFEAL
DOEEERETES, . L—LIiE>TPhiE, 55<Pn3; 4E) (eg., “You can overcome almost any problem if you just try harder.” “If you play by the rules,
you get along fine."”)

V. #¥IRBE Critical Thinking

7. BARYIZRIER Basic Determinism: ZR/THICOVWTMRBEHRPEF O, ABZEDLSBUVWERENEERDLECTVS, FHOBVEER ( "I/ XRHORD O
1. TAENEEHRDIOBURL, BE) (eg. "AIDS may well be a sign of God's anger.” “It's only natural that the strong will survive.”)

8. & -8 DIBR Socioemotional Convergence: BT, 1. LDEAVWHERERBLTVWS/A—T U THB, BRRL, RAEH. BEHNEV. BION3
ATHHERBES B EMREARTRIEALBY ( FEBAERSEHICEH > AN LBFNRERSEY, . "BAOREERLLTVWEVWANSTES, BE) (eg.
“We should do more to help those who are less fortunate.” “Too many people don't meet their responsibilities.”)
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VI. B DA Self Access
9. BN\ DM Physical Resonance: SR R/BMORE, ERETH, AMEECOREEFET S ( MBEHEHMO/EEL, . FAOKIRTAO K ICHEL,
7&&) (e.g."lam afree spirit.” My body is very sensitive to what | feel.”)

10. B OI8% Emotional Attunement: BASICEIAZHPT L\, HOEPTL XM, BHERHTUVS, RN, EWRRICHEBEE<. REBFRHSRE ( "BHER
FTORKICBSBL, . "BIREBTHN 5%, BE) (e.g., I don't mind displays of emotion.” “Weakness can be a virtue.”)

11. BT R Self Awareness: REN., BCOMMEERTANS. AOBER/REETES. BUVWBE/BHENSTS ( BLASELDLCBRLELSEBHTY
%y . "MDHEOAEFHEEMEEITVWES BE) (e.g. "l am always trying to understand myself better.” “l have problems that | need to work on.”).

12. BRROERR Meaning Quest: B ERRT 5. AL/ (SYRERD S, WENHZ/AREHL, BEEHNEL. BEAOBVWPLD ( TAEDBHERICOVWTXICEZ
%1, TAEONSGVRAERES>EL LW BE) (e.g., "I think a lot about the meaning of life.” “I want to find a better sense of balance in my life.”).

VII. fth& OIBEE Other Access
13, REMIEHE R Religious Traditionalism: FRRDABOV, BT/ T/ HERERBOBACEZEOEERSD, TR, £ECS ( "REABINEFORBVES

Sy, "KEANDENHZ, BE) (e.g., “Without religion there can be no peace.” “There is one way to heaven.").

14. ¥ x > ¥ —W{EHER Gender Traditionalism: Bt EXMHRBHIRICRBFEDLSMSNTVS, GHRI/EHLS LY Y-BPI v F-ORFEHFD ( "ZERBHES
DEENE, . "BHEO@BER, BHBT LR BE) (e.g., "Women are more emotional than men.” A man'’s role is to be strong.”).

15. HEX{LWA —F > ¥ Sociocultural Openness: AL, &F. BE. B, YV J—/ERNFE. BAOAFICEIZSTETELTH. BERUREBICOWTESRN/A—

70TH3 (BRERRLEIXLEBRLLS EBHBIREL; . TOHETER. BEOENKEL KE) (eg., "We should try to understand cultures that are
different from our own.” “There is too big a gap between the rich and poor in our country.”).

VIII. R DOIEAE Global Access

16. &M & DM Ecological Resonance: B/ MRl M OMBICECBEL TV, MWEBAROREEB/ELTVS ( TRALNDEL, . FEEINETHES5 L6,
COEWETFSBITNIELESEV, BE) (e.g., "I worry about our environment.” “We should protect the land no matter who owns it.").

17. {5 & O30 Global Resonance: & £ X £ @A, %H., XELDWTRRT EMHRS T EEBHLTVWS, /O0—/ULHEAOBSELATVS ( HROE
REEIOWTEKHA>THL ZEH AT, . "BHERRECRBIARDEEFE VWS EHRB, ) (e.g, “Itis important to be well informed about world events.”
“l am comfortable around groups of people who are very different from me.”).

IX. BERICH T 2REN B ERMIER

BEVIiEZ., FREXV YR WEAEAET BNAH0 (RE) tHNAGHO (BBEEZE) OMAZRW (Coates, Hanson, Samuel, Ashe, & Cozen, 2016; Cozen, Hanson,
Poston, Jones, & Tabit, 201672 &) . TS CETAMAET>TVWET, BEVIICIERD 3 D20OBHLRRRICH T ZNANARBEMERNEENTED, ThEKRTFILD
BRICTAEATEXTHEVET,

o ERNBFBERO. EOLSBHER  AENGRLEROFBESZIELH? Fle, ThiBBETIN?
ZORROBR. HRICEHZD AT ¥ PATVT4711 BIZE Jr¥— Riftk. HRER. RENWER. BANERBLE) o\ BRICRDRLLN?
ERERPEUCRAGROBER. HRICBAERTELEN? Efe, BBIFEDLSKEDDELLN?

BEVIF—% DBRIRICIISED L R— M HFIBTEET, MREVBEVIERER VL —TOTAMERERRBAETMIT I ENTEET (VIL—TRDERERD) . H
SEHEMBLA—PO—FIE LT, ERELOVWTYIL—TOHEH (T1) LHFE (12) ORREOEHFIELUTICRLET,
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