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BREBICOWTE YT oY EERF TH D, SPIBEEER, SFIBEEERK 1. EFIE
EHEER 2 (CDUWLTIE IPERC TOEREA T2, Cultural Competency and Cultural Humility (2
DNWTIHEFARTHEIA—H—BHEFEOIAVHFLT—> a3 v 522 DOOEMT 5, 48
RERRERE, HRERRICATIE, HRFBERRDO 7 AL EZAFILICDONTERI L
FENE LT, ERICHIBICEIT2HASBEE T ORRDIZDDNANICERYBEATHEFE
NEE P, AR - BREOTIEE A HEME L TREL, EFICO>WTRERET 2,
CNICIEISLD T 4 — L R TH L EBCHEMEED. ISLICORA2bDET 5,

2-2. BB

2-2-1. FEEEDIER

FEHAFE LT ZBEEEZER LI (ER SR, BEUL GRIP 707 2 L DA,
HAEE., KEREIER Bi57 580 - FEERE. EANAFEORN. 714 — L FEE
Dy ERETLZEEY - BWEED T4 —ILFT T L— b U= — b &
KT T—2aroT7 7= baEDBk5,

WNEIEGRIP 7R 75 LRFBHERS L O, SNMZESERPRAERHCENL TH Y,
I, BRZO TN EZOEEBRZICOWTIZRILARTH 5, mH. LA ISEEN T
# % Cultural Competency and Cultural Humility (C2W T, GRIP 7825 LA, EREE
DHARBRERROTEICOVWTCOEREZBNE T 5720, BN CPARDALT 2D L
L T. KE®D CLAS, cultural competency, and cultural humility, US Department of Health and
Human Services Office of Minority Health #&% & L TREAAZ B L 7=,

SIURAEICIIKREREERDEEFZRES. RIS - MLtz S TNDEZDHA. 74 —
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IWERBZED My 7 I REYOCHERRESREDNBISRDZE DAERBE L, R 12— LA
B LY~ —REIRBR L, T—27 33— a7 LYy T— s v BoTF 7L —
bE, BELATESZLS1C. BIiRE LTRRLT

2-2-2. 7—0 Y= bBLURBRERE LYV T—YavAT Y7L — FOER
7 =2 — FDIERK
BICHE - mEEOST 3 DOEAICOVWTERL THEEICRYEA. BCOMEKRE
FPEBEA L CEHENICR OB ES)ICERY B /oo, BHEE ICOWT, REH
GEB)EERRBE @GHB) I, Y7Ly avEaEiTolzns— bAERL, IBRL7.
B ARGRIP 7007 LA TIEZEERREERE (IPCP: Competencies for  Interprofessional
Collaborative Practice) BEHEVS % BIZD—>2& L TF — L TORBRRICERY HE 70,
FAE@LD) 7L avICMA FT—LRBELTDOY 7Ly aryi— bR T,
FERERER LY T—vavAFr 7L —h

IPCPICDOWTHRERKIBEBB E L TED T, LRIHIGEEN I DWW T, EARREEE £
EBZOTEADLFR—FELTRER - 8BHTZZEE LT,

2-2-3. FERIFBRE - ERFOFERK
IPCP & L U'ERER A
K GRIP 7077 LOFHENT
HYBEERTHD IPCP gEHZ L
T. IPCP TOREER R~ DI #H A
=T, GRIP 7R 7 5 LIBEHE Interprofessional
THH 5 IPERC (BEFMHEME
SR EEREHR > X —
Interprofessional Education Research
Center) HENEE RS TAT AT
Bz AER L 7= (1 10), 10 IPCP OEEHM RV J—>2Saw b
T FTHRETES2 L5107, AT, WHO @ Framework for Action on

Interprofessional Education & Collaborative Practice”

ISL Learning Material

Collaborative Practice

(https://www.who.int/publications/i/item/framework-for-action-on-interprofessional-
education-collaborative-practice) # & TZ 2 & 5 (Z#B&H L 7=,
PAERETORRRSNCF —LEILT 4 v THHE
BRFAB L VOKRFEOFEDORMEHET 272010, FFEOBBNEEQ, 35
BE/NEEfREE LTRL, 22NFEPF T FTRETES L5 1T L7,
mB, SIUFEITEMEFO VISARSFREECTERICEICTHD LD E T, HET
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TR XETORH ER -T2,

IHIC. WHORFOFEDN, HFAFZOFEOFET—~ICEL T, BEOER %
RBTRY DI EAFRHIRHBES Lz, BENICIE, TEXFOFEIZAV FIZBWTF
EHICETARBEICIRYBED 20, SIUZAENA > ROFEHORRICET 2 ER(Web
tOTF—%, XEE)ERR - IBRSBIEEBR L, FOWE LT, SIUREIZAART
SinE ICET 2RBICRVBEL -0, TERFFEFIBAOSHE ICET 2ER%RT
L7z FIS. TEXFOSMFPED—ATH 2 EEFHRERELHRPRROFEITTL
Trr—2avERELTHBICEEOTEBTERLTEY ., Z0&ERS SIUFAEIC
BRLZ, 25L T WHOREN, £TREEDOIEICOWTHAN, L ThE4ED
FEEIIETLEVS HAEFELR LS NIRRARET 24 E LT

FERFFEICOVWTIL, EMBIIC. HJECTOESITIRETH >7H A ZNN—T
Sy b7 —LTHD oVice ICEVWTYTILERA LTEENES L, EEDOEPEMIC
BROIMBIRE LR ([ FOREADBLEFSICONT) 2TV, T—LELT 4
v JICERY RBATS,

AROHIKEIET 7 X T L

#Bikd 2H SIUFAITERICES
PHMEET < LT [AADS The Community-based
WEORE S MEHAET 7R T Integrated Care Systems for
L] 1o & DNTEEIEA(TS 7- the Elderly People in Japan
O, BRI O EIET 7 AT Narumi Ide, Associate Prof, PHN, RN, PhD,

. . . Chiba University Graduate School of Nursing,

N Bg ﬂ_ 6 %l:] E‘Eﬂz% '/f% H < M\% ff % Interprofessional Education Research Center
Do D=8, GRIPHEEA >/ R—T

. { e 1351 1X auwo [w] &

11 BAOMEHEIES7 X T LIZEY 2BEHEM

Hd D IPERC X /R—ZEH AT 4
THMEER L. 1R L7z,
AV FORELRRICHZFEDICEATIER

FERFFED, AV FTRELRRICH L FED EZDOTIEEHICOVLTSML,
FEITL/7-H, SIUDSCOPE KW A FDOFEHZZIET 2 NGO EBNIZ DLW TOE)H
BMEREL WV VYT Yy FTHEBTES L5100, EH6IC0 AV FD
BIERIRRICH 57 & HEICEET 2 @k % reading material & L TIRR L TW =720 =,

2-2-4. 2BAT5 v b7 +—L (LMS : Learning Management System) DT
Google Classroom D7 5 X{ERK - RE
FEKRFD LMS TH % Google Classroom % 2022 FED GRIP 7’077 LIZHEWNTH
FRT 2720, A77y b7x—LEIC, 77 R%&ER - FREL. BMCRELZRE.
RHTELLDICEREL/(M12,13), FEEBEICEVLTH, ZOLDICFEL, BHL
Too 2022 EEDOART AT T LICSINH D WIIBLET 2 SIU OSINFAE 10 449, SCIE X
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=124 SCOPE # & 1449, SCON#E 1 %4 dD Google Classroom D7 A7 > b
ETERPAZICHEL, EX22—TH7 > b LTEREBL (BEISBICTERRE?)
LR o7/ R—=TH TV b TlERL BEOREThT > Felo7) [
77 A& L, SCIEICZDEZEIEA. O A v DORFE*E -7, LH L. SCIEBHE

Ck B EHEMBICEREN D D & LT Google Classroom BEICAZ A A and ., o
SIU %&%’@—T—i%lﬁﬁ FRZATA T B E AN 0T, FDRERE LT, ZD Google
Classroom ED 7 2 X% SIUFAX SIUDHEIZFERATE LA >/, £D7=H, SIUF
AICDONWTIE, ERIFEHMCEEIC OV TIL, EEENE SCIEBYEA X —LXEIC
FAL, IBEYD SCIEIBYE LY X —LiICTEN L, # LT, BERICEERZIC Google
Space ~D AT A viEEA VA RT3 3> L. Google Space + THOERBERA BN
BERHE L, FEBREOY YY) =07 4 =)L FERO—EBITEAETHIZME L 7=,
TERFZA4(CEE L Cld. MRIBREERIC Google Classroom Z (A L TEE EFH A EITL
7=

@ 55 ANOEEBEEE AN =
S HIEETF
X 1A308 (®sie% 2A88)

Welcome to the GRIP program

W ERCBERENELA

FAR A
This Classroom is for 2022(academic year) GRIP program classes.
12 H BB D3NS 12 35 D Students and faculty from SIU: Symbiosis International (deemed university) and CU: Chiba University join to this classroom.
— h Detailed explanations and materials for classes will be released gradually from February 3, 2023.

IANTHER Below you can see the overall program flow and important dates. It consists of three parts: pre-learning, on-site field study, and
post-learning.

Let’s develop international joint learning program together.
— IMPORTANT DATES____

« Pre-learning start: February 3 (Friday) ~ Online, asynchronous (self-paced)
« Field Study: CU @ India February 13 (Mon) - February 22 (Wed) (return to Japan on February 23)
SIU @ Japan March 1st (Wednesday) - March Sth (Thursday) (Arriving in Japan on February 28th,
returning home on March 10th)
« Post-learning: March 16th (Thursday), 14:00-16:00 (JST), 10 : 30-12:30 (IST),_Online, synchronous (real-time),
archive viewing available

12 GRIP 7045 LEFHA Google Classroom @ kv FE@E®D—E}
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GRIP 2023 SIU (India) & CU (Japan) ARY—1 | AU R

=+ 1R ¢ Meet [¥ Google ILY¥— @& V2ADRZAT 7#)

Pre Learning Materials

Pre Learning Materi

~ - Video Lecture: Interprofessional Collaborati... #RE: 2848
Program for SIU stu

Self-Introduction Inf Video Lecture: Community-based Integrate...

How to use Metaver
Video Lecture: Care of Eldery-Changing Per... ®iB: 2868
On-site Practice
For CU: Video Lecture: Social Structure and ... B SRR 2/

Post-learning assig

Presentation of Lear. For CU : Reading material : CHILDREN IN CRI... BEEE: 2580

06060606

Study Guic
Study Guide : for C For SIU: learning materials from CU particip... m¥ER%: 2ANE

13 GRIP 704 S LEMA® Google Classroom %2 E & D —If

ABIN=RTZ vy b7 #+—L oVice DX 2—IHEL
ARN=2T Ty b Tx—LIREOHRFEEE L TERT 27-DICGRIP 7075
LERANR—2%ZZHL, xR Lz, INICTOWTIERIOETEHERT 5,

2-3. h 7 v R—/8— k& DEE

IRz EBY, T GRIP 787 7 LTIE, 2022 #EE b4 7L LT ES
VREBKF(A > ) EFERF(HA) TOFAER, 2023 FEIEINICL ZZ—KF(A
FUR), E5I22024 FEIZEF V2 RFEF - FFUT7)HMH Y. SIFE SRR
FETH? 2026 FEICITIE - TAF L0 A, 5F80ANEHRDZFEL L TLS,

2022 FEIEY VEA Y REBRKF L ITEROFETIRORERE - #EEAITL, L AKX —K
FHROWICES T2 RFENF 2023 FELEDFZETIAD /-0 DFHEET> 7=,

LT, Wy RZ—n— b THD, ERFED GRIP BB E TOXHRDREE & 2022 FED
AR - EEEEIRRICOWTERT B,

2-3-1. ¥V EF L REELRE (1~ F)

INFE TORT/EBE DRXRDOIERE
v F U REBASE SIU) LlE. vrEF Y AEBRAFZERKE 4 — (SCIE)
ENL T, BMARFEEFE (SCON) Ao NITEAZEEFILEDE T, HE/ 0T~
LBF - Bt T -2 2> hTHD SGS DML Y. 2019 FE& Y BRI RERFRB L
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Too COFEDZRT AT T LT, TERFEEZFHOEHREE TH 2 Global Health and
Nursing 2 BADICEH T 2HDTHY . HE A ¥ FENFNICE T 2HUCEERN
BRCEE EERECOBEZTEETIEBRR AT 7 LTHD, 2019 FIZIEFEK
FPEEFELN. TR2D2, IFERPENRMICEEM L. ERISROEREREREP
EF L AEBRRFERFZRICH LT, EREFOM, REERS AT LVEEEK. &
BHEOWRRICONWT, FREZZT. AREFEEFHBEL S PICEE L DBRIHAL
ExEMLI, FICIDOSIU EDIRTAT T LTI A FOEGHERR ASHA &\
S/AT 2T A - ALVR - T—H—DNERT 2B ORRBER S XA T LEFEIZDONT,
HEXLBRENEE L OBEZERICEEL, MFT2EVWIFETATILEL ST
W2, £/ SIUTEHINT A ELTREDT VR bERBET 22 LICL > T, FEM
AL L L TRMEFTCHRBLZEHELTCE Y., 7077 LAZBEFEN LT TH -
7=

2020 FLAREIE, COVID-19 #hRIC &K V) EMARE E 7w > 7oD F v T4 TOEBER
m7a7 o L% 1, 2B /EREL. 2020 F£EIL 9 4. 2021 FEILE6 K. 2022 F£E
£ 8 ZNZH BT Lz T4V TH-oTH, BRCPEDONT 4 L OBRIAE
IZINA. SR DORENREBREEDO—DTHEIANDOEERLEELH Y BRELIZAR
THoTz, B, SIU L, FERFETIIFEEFZROAL LT, BRABRZICHLNTHTE
BFEICATCEBEIR A7 LA RHEL TS,
GRIP 7R 5 LEMEICHIT 7= 2022 FEOFEE - &Eif

INEFTOFVTA TR 7 LRBCPFEREEFOR MEBEE A, SIU EDFER
BaEITOINRC SCS 1L DT —T 4 2 — PER T £ T IIRFHEBEMIEZIT > 72, 2022
FIR1IBMICT, P YEF LV REBRKFETERF LORFEBEN EEZMTLD
BOER > THfES N, Bshem o7, SGS & H@EELAA DL SIU & DEBEETH D
SCIE & ofEzfkit L. EF 11 BICIETERF LY., GRIPHEEZES A /N —A SIU
Zaaf L. SCIE & FAHRICET 2 BEHRNLITbahExaE R LI, 012, 74—
FEEICDOWTIE, SIUTIETTICAY F2 7 L0—8E LT, KFABEOMER® NGO
I CH—EX - 7 == 7 %475 Symbiosis Community Outreach Programme and
Extension (SCOPE) #12f#tL TH Y. [ SCOPE DIBHHE L DI TbEHLEPR T 4 —IL
MEEEMTHAINDEDBRZIT o7, I HIC 2022 FEEIHEITHYHh DA T
JL&E LT, SIU A S E SCON Symbiosis College of Nursing B &5 58/ EEFZ MR DT 4
EFERFIORET & & Eho7z, SCIEDEREAICT, FEOERAGCPEEERE
HRRL, AEEIT o7, URRITEICA —IILFICTHRAEZME L 7=,

2-3-2. LREZ—KE (1¥YR)
INE TORE/ED & DIROFERE
L 2 & —K=% (University of Leicester: UL) (Z TERFEFHZER & O CEBERE
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ZEfE L TP Y, 2000 FITHIHTL AR —KFED L DOHEDOHELH Y. LIE. TN
BASHZMEEL TWb, AFZEOXELE IPE 7RV 5 LOMEER LY., L XAX—KEHE
ICLBAVHIULT =2 a v 2RI TCTAT T LEZRBI S CELBENH L, AFET
. BEFI. BPIHEOARO IPEFEEDO—IRE LT, BEEFIHLOH 2019 FIZ4F
REE2L, EFEWOFLILETF—LELT, ULBBISREL, Btco7ns S
LlE, BROGIET T AT LDOETILE 785 TW 5 integrated care((EE& 7 7)IC DL
TH. integrated care block(ICB) EMFIENZ A Y ¥ 27 L THY ., KRFEEFEHFER
LCEEFEFEIL, BMOEZEL L ELICERVERBAER ICSMN LT, RKXFET
DD ICB IF, I TES I amE CETE L BN TERLMRR Lo —X %KD
AL T WRE L TEANICTHE - 2FET 2ENOREEZHITHOTH Y, #IFKICHWL
TEZBEF—LDO—E¢ L THRNICE < -DICHERMG - BT - BEZBITTIT S
ZEREEZENET S IPE 07T LTHD, ICB ICIE, BRI TOEFEREE K
THEEEETENRET HZEMCOHBMERLEEINTH Y, #BFNETECEE
THEKRFIZOVWTHHER - RETT 2FENBR LG >TWD, ZDICBTOTRT T L
X, TZICGRIPOEBEEDHIEZDIRAE L > TS, 2020 FLUEIZ COVID-19 /> 7
SVZICE ST, ZoTOT T LIFRBEE RS TWED, /T Ty JRICIEFER
BT A IEELT, AREB WL,
GRIP 7075 LERICAIT 7= 2022 EEDORE - EiE

UL TDGRIP 7’07 7 LBBODI-HIZ, 2023 F 1 BhEIC, AF LY GRIPHEZS
DAV =DIEMEFE L, ICBIEEHE S L bAEDLEEFEEIT o7, 2023 FEA HD
GRIP 7R 77 LE L TORETIRDRACAL, 74 — L NEBEELD T 4 —ILFE
ICDOWTHRET L7z ZDFER. UL ICBWTIZICB ZEEE LT 4 — L REB.RTH Z
EEoT, ZDBRHERNLARELZMREL TL 5D,

2-3-3. ®EF¥aRF F—Xb+FUT7
INE TOXRE/ER & DIRDORER
EF L aRPIE, 1994 F LY, FERPLEOBTREMBELMREL WD, £72F
BERFRFREESHRENBOSFIBEERER R X —DHEIL, TS Y2k
TOIPE 7R T T LAEERT 720122012 EICBAEFB L1z, FOBRIC. AF a1 —7
Yh oDy O TURLNBEBSIPE TSV RTLAAREEARBEL. XEIPE T
077 LOREDI-ODSEE L, £/-. 2020 FIl27/a—/N)L IPE o—E& LT,
IPERC L& > T3 AREDOREL L UVZITANZIT >R L LT, 2070 7A
77 LHEFL TWZH, COVID-19 /8> 7 2 v Zi1IC & Y ik & o7, EEME/ED K
BB LOZAFRAEA>7-H . 7 A—/30 IPE L Global Health and Nursing Il @
REO—RELT, AR PZUTICB T 2EFEEBHFICOVNTH V74V TOFES
TS Y2 RFHEICIRBLTHE LS A ETRARKEL T2,
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GRIP 7R 72 LEMIZAIS 7= 2022 FEOFHE - HiE

GRIP 7R S LTIE, EF Va2 kFEF 2024 FEOFETHERETFEL TS, &
DTz, 2023F3 AIZ, RF LY CRIPEEZE R A Y A—DBEMICEHE, S bEHYE
HAT o720 2024 FEDFATZIRIMEA, FZIllT7 4 —ILEEEDO MYy 7 LTAVR
U+ NILRZEINR D ZERENITEDEIZABARTD 7 4 —)L N EfFR E BEERRA AR
RIIAL. ZDHBH A —ILETHEL TWL 5,

2-4. A ZN—XIRIZDFF

2-4-1. X R/N—RBRIBOREHE
ARN=X & &

A RZ/N—Z metaverse & (Z, BFER (v b)) EottRThY FEEHLIOTA
YRTLALBEWEELFETZREOEFTTH S, FAL, VR(virtual reality) X,
HLESHD STy b7+ — L& LT, metaverse platform &M E %,

GRIP 7O 5 AADAZRN—READESR

GRIP 707 7 LTlE, EPRELZBA T, FERECEROKESE,NSML. B
HICTA R Ay>arvd b HHEWE N=FrvLT—vvay e lLTTLErT
— a3V EIOBREDEME LT ARN—REZBEATHIEE LTy AX/NN—=ZD
FEE LT, ETAREBT7VDOLSICT B EIFTVWBEOARASINAIEETIEA <
B, TOEEAHY. WOTHLSINTZEAEIENDH B, FEIT, REOHRFFEE
ELTERTAIENTE S, £/ v FEITEMENTFM~DY > 7 %3RS T
EICEY AEN—REFARTHIFEZTOBLAETH S, COLILEED
b, ARN=R%ETT7y b T7x—LELTEATBICEST,

ARXN—=RTZy N7+ —LDREFE

GRIP 707 Z LICTERTDAZN=T Ty b 74 —LDEFEICHT-Y ., W<
DHDHLDZRFICHA L7z, £ORR - LVEFEORBCRHEDY 7 bV =74k
EDEMNEEBANER L, HNOTNR—1LEDIEY ABRARETT CICHTHS
MBI EDTEDLWebh R=ZADARN—=TZ vy b7 4 —LTH? [oVice] %FE
E LT TERENKD D LF 2V T4 EEIZHEL WS, NI HERODBEN
FRE-BHELTVWIAZN=RT Ty 74 —LTHY, FICHRDZ L DBE, K
F PR EOHEBAFALTLD, BROAERICEWTH, BEBFEDOF > Z
A>h>yT7 7L REAINEEEE L T2 (https://ovice.in/ja/international -
online-conference/), F7-. ZEEOTHA VI HER. NEEA. S SICITEEOH
Q7 7ANVET vy 7A—FT B EICLYRBICHAEIYAXTESLZ L, BA
MRS, BEDERTH S, oVice Tl HENZFDRX—=IRWIZY A > A > (Sh0)
LTWEDOAQREILENTE Y AR=ZANTETNEZ—TEDE I BEDNDL D (I
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ELNITDIELAETH D, #HNSML. EOLSICEGLTLWADAEWD T E
MNAREEINE N, BBDOUGTHMRER D, DT IN—T T =0 %FinET
2FEEHRETHEERAESEV, SHICRTAFTLETOTLESEDLARETH S,
Ky arh— hOEEEIZAEETENTNIE, ZSRCEER sEFEAREon /%27
—RELTHBTZIEHAETHY ., SRIFZTDEALBHFICANTL S,
AR N—EA EF] B

GRIP 7RZ' 5 LEFEEHIT, GRIP A7 5 LEH® oVice R —XEZH L,
FIR%EBRIA Lz, TTIXERBAEELAMT 272012, TEXFOGRIP 7O 7 L X
VN—HEZIZAEA{E L. oVice |IT & BEBASEERERE LT,

LAT oM K14 0BY, oVice DEIFDOLAT I b THA v ZHREZTAX
LT.EBOGCGRIPHEEDFEELRAHKOAT ) 7 LTHIWEEERE L
720

T= (DEEMED UNIVERSITY)
. . e ‘ ‘ ‘ @SYMBIOSIS INTERNATIONAL

CHIBA fi *\ Global & Regional Interprofessional
UNIVERSITY p Education Plus Program

R

féculty
members

14 GRIP 7055 LOERAD oVice AR—X

SMFEICHLTH, BEO~Y= 2 7L AZBWNCHEEEZSB L. HH L,
151X, FENBEMICoVice ATEAL, TLEVyT—2a v O&EHFEEIT-T
WBEZATHD, TDOLHIT BT, TOGRIP 7Aa7 5 L0 L5112, RLFEK
FHRNOFEELEEZEDFEHCHER AR ELNRERY, —EICNA TESLPRELSZS
REIRBOHREFEETH S oVice lTEATH 5,
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15 FEXEZFSMNFEENNice NTEE LI IL—TEEFEITo>TULBHF

BRORBERESL L TOTLEYyT— 3 VENZIE. v FEEERSINAZ D
AN Z . MIEDOIERPIR—IANOAF T 7 b2 o520l BE{LT B4
EOFEA T STz FOLAT 7 MIOWTIE, EFRKESDOIBEIZEER L7,

2-5.1SL 707 7 LEF

ISL (Interprofessional Service Learning) [ZA GRIP 707 5 LOHKTH S, 3 DDESD
DOBIN, 74 TOERIFE. /S— b —RFEFAERICEM - 57E L CORME
B(F 74V TOERFEERDI BHRFEIEMBEROE ZATRARLIEY TH 5,
ERFEE AZN-REEAL TOPERRFERZEZDERFTHY ., TNIZONTIEA

KN —RFFEIE O MTFERRFERDEICTRR L7,
AETIEEIC, B TOEETHE 74 —IL FEEFICOWTERRT 5,

2-5-1. 74 —IIL BBEEOHE
RKTF—TENPEY VDEBRTE
GRIP 707 2 ATIZERICEABEYT 2HaRBEICERZHTHH. kD@ S

ik
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o7 4 =V EERENEE - fAahtE. X7 Y1 - EHATRMERC L TRHY
5HLDTHD, T7IIRFHICHIDALIBY . KB ERETHL, IhoDT—

<hA 5. & 512 SL (Service Learning) 7 4 —J)L FOWREBM (Bl FEH, BFF. BE

EE
RET 2o

ICEDLEBThEY 7E2RET 2R E PEDEENES DT oND LD ITER

BIRTEA. 2022 FEEFD. AEABL O, v FTH, BRFEOFET—<I3E= OEY

T 5,
x99 BREOSMELEDFE T—< LRI - A8 (2022 £5&)
Partner Theme Areas, organizations, facilitiesto  Program
universities and visit/participate in duration
location of on-
site practice
Chiba Symbiosis Children in Village schools, NGOs February 14th
University  International difficult supporting children in need (Tue) to
students University circumstances February 22nd
(Pune, India) in India (Wed), 2023
Symbiosis Chiba Health of older Self-help groups, home care March 1st
Internation  University people and facilities, disaster preparedness (Wed) to March
al (Chiba and community- education, NPOs supporting 9th (Thu), 2023
University  Tokyo, Japan) based care people in need, walking
students systems in promotion at shopping malls,
Japan etc.

RHEEDRT Y 2 — IR
BHEER TV Ty T -2 a3 vk REFT—LICDDND.0 N/ F—LELY,

HEMRRT D Y 7 EF—LTRIRL, PEYZIZERILLT, F—ATOXRED
BERBEREE R EEZITODDFEBRAITO, 2022 FETIE. MF — LDFAELENE AR

DB OERICTOEEICSIL. BEBICEEIL—T DT —<IZ20 T, 2ERRIC
DVWTHEKEITI, ZOFEREHREKIL, RROTLEYT—avemAL, HENER

RLT=T 7L = ERAWTIT Y, ZORART, HEVCRMFEELN LD 7 4 — KXy T
8T, RIEDFERBREZSFT TICIBICKET 5,
FAETHR

AV R BLUBARAIZENT, 1> FTIEGRIP SMFPENTFERFADO GRIP &
MFLEDNT 4 £ > T BICBAD T O T LEBICEITY 5, AARTIE, SIUFER
FEFIC. GRIP T SIU 25/ L72ZEN AL BITT 2, S nic, RAEEORR /LY
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7= a v BICEREOSMEENRERI, T T v a v EBRT AL L
nhH, FEEDICELVTHMZEITL., HATEEZIT O,
o, BERELAN TCORERTORREHEEL T D,

2-5-2. YV EFVREBRKRE (¥ F) TOT74—LFEE

AV RFTCHEOBEEE LTY—ERT =27 (SL) NREONY F 25 LICHAAE
NdTeeHhoTHEY, SIU (e XEBRAKFE) Tldd Tz, SCOPE : Symbiosis
Community Outreach Programme and Extension (SCOPE) & L\ 5 — D D ERF & L THEME. H—
ERS—=Zv 77 4—ILEPCHY F 27 LAHNHEILINTWDS (https://siu.edu.in/Health-
Facilities.php)o JEBID X —7 v bE, BEREICEELL-LOD L [T HBECRENHER
MR ELIKIIHT-2HDTH D,

GRIP 707 Z LTlf, BENTZDSCOPE LFEFICAEELTWSE I &M H, SCOPE TD
74— RFEYSLOEEHDHE L TSIUB LU SCOPE £ DERICE STz, BHADFIEK
*° briefing 7 &% SCOPE d#HEN T 74 Y SCIE EDHRFICTSLIEHEINDL I & o
726

2022 FEDMTATIANZEWTIE, 4> FIR#TO 7 4 —IL FIEEIL. SCOPE b DR
ZICT RERRRICHDE I EHEEAT—TELT AR = FALRLYPR T LEHDD
EHLEADTEEHOSMET LT EI LR -7z, EENAT ARSI LREELOR
TV a—ILIZOWTIE, BT B,

2-5-3. TEAR (BEX) ITB112 74— FES

GRIP R EI L V. FTERFIIHIG & OB EHE L CEAEEDNH D, BED, HiF
ERECPEME VST E CATHRTOTAV I LEZEBEL TWAHEL DMK, £
GRIP 7A7Z LEFL e > THIET 2BEFMRICEVTHEHER A Y —EXESH
ORBA > N—E L TEHL WY Sol-aIERBEZLS EIf-) . I 5ICIEZFED
EHELTITITSL 2R ANTWS EWo kiAo 7-, #1px. GRIP 707 >
LEERICIE, TTICEEEMS  BAREVW O BERINTE VIERIEH - 72, HiRk, &
HICGRIPHEEZEB L IPERC AR E R Y 2F LU TOSL 74 —IL FZIBEL, T
—Z~N=24t L 7=,

IRIZINLDT7 4 =L FEIZONT, BB TNAOZEE VDB HEEIC Y/
TR —AtE(T o7z, SIU & DRBOF T, 4> FTlE [RERRIICHD ZEHEADE
Bl EVORRFEICEET 2ARERT —<ARIN, FTEAFICEVLTH SIU FEAIR
T AHT <%, HEAOBRROBEETH 5 Einft & 2N ICBEET 2RFEE L, EHIc,
74 =)L FOBIPHEEITLNDD, 2022 FEOFRNEBRTOFET —~ L, [HAD
SEOREEHEIIET T AT L E LTz, /N EY 7 & LT, SiEOREICED S,
[KZEHEMEHE] & [social capital | & L7z, GIRP BEFEBA S OHERY . EHEL D5

43



Rz B L JEIC
TEAFEFERASONITERZE 7O VT 47
T4 =L REBLUV MY ZICLBE 7 TR 42FIFZ, X100B

VTH D,

SN 57077 LR 2T, TERFNOREEERERE L T,
TEIZt Y Z2—0RFHLEH, =&

®10 BRIZETEH74—ILEEED FE VI BLUVERMAS EBHE - BERDY SR 4E

FEYY | BB HRH - EER Y7
J—x AERERE - Bk, | Okt B EEFEXE) FH-ZEL)
LErE ?JRE“L - IdRsLE (BB - B 7
AL $Bh)
2. BREICBITHREEE | Q14> avEVYE—IL - | B - BRET
BMELBORBLEEFR| —IVAIA—F2T GBERER) )7
(28h - BB
3. ERICEBDLEAYD [ @BEDA Y FAIZIa=T4 FEHHR
BE - 15 (BB - HB)] | ORTEHRBASR B - ®RRET
7
4. EESTT7 EEVDIBFT | GNeighborhood Care GAfIE#E - | FERILT U7
REICKE D AEMGRE | BERO< Uit (#8)
D%z [(EBh - #£B1) @B CHDBSEEERT—V 3
v
5. EEERYT 7IRMHIZ | GNeighborhood Care GARIE#E - | FEMGPRTY
& Bt A ERIE (48] | BEAT DK Yith) 7 (40 53)
@B CHDBSEEERT—V 3
v
KEER |4 KTHE - LFERLEK | ORTEBRRS FERFRTY
DFEZELTHOHEDTE | @B CHDBIHHEERT—23 | 7
B [EB)- BBy - #£B1) | > 2H-XELTY
DREVFAVHAIVR(KE |7
EREHE)
@Y RBHT1-¢ (HREFER)
% in E |5 SEEERST - &KifH | @kiRER (K¥HE. 6CSC) FERHR
B®-ER| R -RER W2V TF4TEIZFEVE—3F
TR REZE

44




2-6.1SL 7877 LRE =
2-6-1. SINF4&E

BE - BEDHKE., BEFH 34, EBRSEFH 1 4. EFE3I A EFEH 1 4. BE
PER 2 2D 10 LOFEASIE LB > T,

2-6-2. 70435 LHARS
202342 B 14 H(B)~2 822 8BGK) D 8 AT - 7=.

2-6-3. FERNR
FET—~
iR Y . Children in difficult circumstances in India # k7 —~& LT SIU BLW
SCOPE L WiBmWW7=72U7-, I#EE 2 HB (C. SCOPE # 8 & TEKXF D GRIP 8H34

LW hE Y 7EBIR LTz, ZOED 220 kY 714, [Street Childrenin India] &

[Disabled Children and Society] &7 -7z, BHEERKBICIZ. FEIETINSDT—
TTEFERRICOWT Ly T— a3 v aiTo7,
RHEB X4 ¥ 1 —L & RIS - RS

16 D&Y TH D, TAEEBATIE. R T LEPR MY — FFILFL VICHBF R

L Ty % NGO @ Sarva Seva Sangh, i A\ D FEH#EEH D AFTHEEL T % Sadhana Village,
Z L THRIBEEAET 2 EHDAFHER TH 5 Aditya Prangan @ 3 D TH Y fbldAS
DESER PR FIREHEENMES. SCOPE X4 v 70BEE, BREEYE AR Lz,
% NGO O&tHAIE, & 11 OBY TH 2D, FEERDFERROKTFIE. K17 ITRLE
EED®BY TH D,

45



AN—T 4

o8

LYEEJUN—rco2nlS 91

0T 01 oIqn 5 SINPaNS wIoN Sa)
Wd 0£:80 03 0£:£0 Wd 0£:80 01 0€:£0 Wd 0£:80 3 0£:£0 Wd 0€:80 03 0€:£0 Wd 0€:80 03 0£:£0 Wd 0€:80 03 0F:£0 Wd 0€:80 01 0€:20 Wd 0£°80 03 0€°L0
Juug »Ruugq Jauugq J3uupg Ruuiq Huuig auug Nuug
Wd 0£:£0 01 O€* . : Wd 0:t0 03 Wd S¥:€0
mcoom_.%:omm.mnmo Wd St°€0 2d 000 01 Wd 00'5D. ysueg aus
sndwe> 10} uedag SWIPMSUIA | oo opres 00N Tuipsedas Wd 00:t0 0 Wd ST:ZT
(BUL} UO }40M 03 By eueypes yyM AYARDY pd Jeden ampueyy :Z dnoso {ze3eN vew Wd 0£:70 63 Wd 00T0
- uopdesau) pue duljagaq Jedep uepuey) Jesu ) tuﬁo L>-u.> weiBoud AR noqe
Siglie snduses Joj wedaq 2115 Ipemajnyy :T dnoun Buyapg (spemmoys
% % €0 03 4 3 7 3
Wdogv0 0 wd ogizo | WIOEEOOVWAORTO | e o waoozo | WIOEEOOVWAOEZ0 |y 5eivs 0 wia 0620 mes /34rd) 33eiuA 03 usIA
suapms SIIPPNQ m WSIA Apunuwwoy aduey) (epos Ay dnois £A3S eAJRS QDN O3 ISIA
Y sopuapoe Joopyy | 2UIAdOUS doj awnaay 104 UOREINP3 12331
(Wd (sndwed {sndwed
0€:10 93 Wd Sv:zT) (Wd 0€:20 03 Wd 5t:T0) | (Wd OE:T0 03 Wd St:2T) | (INd 00°20 03 Wd §T:10) | Je3 1A SisolquiAs ge) | sed 1s0/quiAs 38) | N 00:ZT O3 NV ST:TT | Wd OESZT O3 NV SKETT
WV ST:80 B Youm Yaum Yum Nd 00°Z0 03 Wd STT Wd 00°20 0 Wd ST:T punig Pun JwodPm
aunuedag Yaun Yuny
Wd OE:T0 03 WV OETT
SJUBPNIS UM SARIAIDE Wd 00°T0 03 AV OE-TT Wd 00°T0 ©3 WY 0£:60
Joopino Aq pamo||0} 09N 09N 1€ SaRINPY wnis ueqin
* H 109 d
10 sapARaY Inoqe Suljapg Huhn 4 sunsﬂeohinw WY 0E:0T {uemioy) ahuuom_ ﬁo B_w_u.u_m.a.n oo 1Peed O3 UsiA Binsodd
Wd OE:ZT 03 WY 0£:0T WV 0£:0T a3e||1A eueypes s 2 |00Y2S JIGOW OIISIA | IV 00:TT 03 IV 06:60 | WY GESTT O3 WV 0E:60
wesdoud Bujsop ueduesd edypy - ISIA Joy aunyedaqg ‘y3ues eAIS EAJRS -ODN Npayss Aeq pue UORBWINO
13 SUOREUAsd -3ISIA 403 2unuedag s 33 noge Juyapg ouyd
weidoug Juuadp
AV ST:0T 03 WV 0£:60 WV 00:80 NV ST:0T 03 WY D£:60 : .
WY 0E:80 WY 0€:80
anpayds Aeq pue Alem 3|npayas Aeq pue
ASIA Y3 404 dunpedd) USIA Y3 404 Junedad
USIA 3Y3 Inoge Suyapg 28ejpaH 103 wedag 3siA ay3 Inoge Bupapg ISIA 343 104 a ISIA 343 40} e
38%« of:z0 | WY ST6003 WV OE:80 | WV ST:60 0 WY 0£780 WV 00:80 03 WV 0£°£0 | IV ST°60 03 WV OE'80 | WV ST°80 03 WV OF:20 WV ST:80 03 WV 0€:£0 WV ST60 03 WV 0E°80 | WV ST*60 03 WV 0€:80
L L iepeasg wepreaig wepreaig wseppeasg wepreasg wepreang wsepreasg wepeag
o Kupsan, Kepuow Fepuns__ Awpinyes Kepp Feprany — Kepsaupam — Kapean)
[ Aepseupem L ¥PUOW s 2] [y
7% wot ea w6 7eq wig Teq uiz Teq w9 7ea ws oWy Teq pit g puz Teq it WY
L €z/ava/iz €2/9%3/0¢ £2/q%3/61 —_€z/qva/et €2/as3/ct Tjaeafor €2/avd/st €z/aed/vt Rl _|  VRURR
Repyeom puTISIM 39

wea30.d ejpu] ApMS -dIHD
UOREINPI JRUOREBUIAIU 03 DUIUI) SISOIqUIAS
{ALISYIAINN GIW3I3IA) TYNOILYNYILNI SISOISWAS

TAIATINND UBVINE TVNOLTNSL

SISOISWAS
e

S




i 11 SIU TOI4—ILNEBIZE T 5HEARHEE - iEE% (2B 9 SERBA(SCOPE M
A (ZER )

About the organizations

Sadhana Vil lage Pune

Sadhana village is an NGO located in Chikalgaon village in Pune district, India

It was started in the year 1994. Sadhana village primarily focusses upon working
with differently abled (mentally challenged) individuals who are above the age of
18 vyears. Sadhana Village has adopted a home-based rehabilitation method.
Accordingly, Sadhana Village has established a very distinctive residential care for
adults who are faced intellectual disabilities. Three homes are established, with
each home accommodating 10-15 individuals who are differently abled. Each individual
is engaged in through the day through a variety of activities that are designed to
provide the differently abled individuals with a good quality of life. A home is
driven by a team of house mothers, caretakers, service staff and also volunteers

In addition to working with the special friends, Sadhana Village also works on a
wide variety of projects, which are aimed at development of rural areas and women
empowerement. The activities include, libraries and awareness sessions for women,
activities focused at improving the education and health standards of women and

children in the villages, water conservation and |ift irrigation projects etc

Aditya Prangan

Aditya Prangan is a residential school for differently abled children located in
Ambadvet village in Pune district, India. The school is residential in nature, and
the curriculum along with the schedule for the day is designed so as to enable the
students to be self-reliant. Therefore in addition to regular schooling, skil

development and sports activities are also included into their day to day schedule

The education activities are driven by a team of trained, and experienced special
educators. The children who study at Aditya Prangan are divided into three groups
based upon their 1.Q. and they are imparted school education commensurate with their
intel lectual potential. The students are also involved in various activities such
as drawing, handicrafts, music and agricultural activities

Aditya Prangan also accommodated individuals who are above 18 years of age. These

individuals are involved in various agro-based activities, gardening etc. This
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ensures that the individuals get adequate physical exercise, outdoor play time and

are also mentally stimulated.

Sarva Seva Sangh (SSS)

Sarva Seva Sangh, started its operations in the year 1979 by offering courses such
as tailoring and embroidery, type writing etc to people. However, with the onset of
rapid development in Pune city the needs of the people and their job prospects also
underwent a sea change. Thus, SSS chose to reach out to children who in difficult
circumstances in 1990s

Currently SSS works with a wide variety of children who are faced with exceptional ly
difficult circumstances in various social situations. It provides institutional care
to children who are living and etching their livelihoods from streets and pavements

Institutional care includes provision of safe accommodation, food, education and
other emotional and mental needs of a child. Additionally, SSS also equips the
resident children with various job-oriented skills

The classroom on wheels, provides the children with access to education at their
homes. The objective of classroom on wheels is to provide the children with informal
education with the aim of initiating them to formal education. Currently, over 250
children are taught through mobile classroom.

SSS also caters to mental and physical health needs of the children through a team
of social workers, doctors and nurses who provide medical care to children wherever

required.
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Reference for AEON MALL WALKING in this afternoon (A4 >FE—JL®D Web Y1k
SRBAXEZRERLI-LD)

Let's start! Aeon Mall Walking

Take a casual walk while shopping!

You can use the mall as a walking course.

What is Aeon Mall Walking?

As an initiative to support our customers’ healthy lifestyles, we have set up courses
inside Aeon Mall and made them open to the public. We also provide leaflets and
signs indicating walking distance and calories burned to support your walking!

What makes Aeon Mall Walking different?

4 comfortable features of Aeon Mall Walking:

Make the most of your time while shopping!

By incorporating walking into your shopping routine, you can turn your usual
shopping time into a healthy activity.

Not affected by time or weather!

Have you ever planned to go for a walk but then it started raining? At Aeon Mall, you
can walk at any time regardless of the weather or time!

Rest spaces for peace of mind

There are plenty of rest spaces throughout the mall, equipped with sofas and
benches. You can use them freely depending on your physical condition and pace.
Vending machines and food shops abound!

With vending machines and food shops available throughout the mall, you can
replenish your energy and hydration according to your pace. If you get hungry while
walking, please enjoy delicious food at the food court or restaurants!

Start with your posture! Walk with a beautiful posture!

The Japan Walking Association’s Certified Healthy Walking Instructor supervised
videos on walking with a beautiful posture. (Click to play the video.)

¥¢ Basic form of walking

Y Warm—up stretch

¥ Cool-down stretch

¥ One point of walking with a bag
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To ensure safe and enjoyable walking, we would like to ask you to:

*Pay sufficient attention to your physical condition and those around you, and enjoy
walking safely.

*Be especially careful and give way to others during events or crowded times.
*Please refrain from running or walking while looking at your phone, as it can be
dangerous.

*Please stop and use the escalator when moving, as it can be dangerous.

*Please note that we cannot be held responsible for accidents that occur during
Aeon Mall Walking.
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Welcome! ‘ @

#0I-style Caring Community -
in Higashi-Chiba, Japan

- In search of a community model
that enables ‘living the life we/elder people wish to live’ -

Higashi Chiba Chiiki no WaWaWa no kai

* #1 (wa) =harmonious / peaceful / Japanese ; #(wa) = circle (of friends)

Contents

1. About Higashi-Chiba district

2. Starting process of #1-style Caring
Community “wawawanokai”

3. Overview of #I-style Caring Community “wawawanokai”

Higashi-Chiba
District
(East Chiba)

Chiba City (1 million inhabitants)is |~ beeniof
the capital city of Chiba Prefecture, B
which is part of the Greater Tokyo
Area.

40 km (25 mi) east of the centre of
Tokyo on Tokyo Bay — a ‘typical’
commuter belt / satellite town in
Japan.
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BNeighborhood Cafe E2ft&EH (r¥p. MEERK YEMULN=1ZU0V)

Photo®

“Neighborhood Café” is in Midorigaoka, Kashiwa City, Chiba Pref. We
entertain the eyes of elderly people by various flowers throughout the
year. Tomatoes and other summer vegetable are grown on the left side
of the photo for the ingredients for lunch here.

“BUURTZORG" at the top of the signboard is Dutch for “Neighborhood
Care” and is the trademark of a non-profit home care organization
founded in the Netherlands in 2006.

“Neighborhood Care” at the bottom of the signboard is a non-profit
corporation established in 2015, providing home service, nursing care
and life support services based on the Long Term Care Insurance Act.
Six or more nurses are responsible for home-visit nursing care in the
communi ty.

“Neighborhood Café” was founded in the fall of 2016 following
philosophy of BUURTZORG by “Neishborhood Care™ Japan. From 10:00am
till 3:00pm the elderly people enjoy chatting, singing and playing
games while spending time to know each other.
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2023 GRIP (JAPAN) March 3, 2023 (Friday)

Walking Tour Preparing for Disaster Using “Mimamoriai” App

What to Do During the Walking Tour
*  Using the “Mimamoriai” App, we will walk around the points indicated on

NISHI INO MATSU

CHIBA TOMO

the map.

* While listening to the app's voice guidance, we will walk around the town and observe its
nature, facilities, and people, with a focus on how we can enhance our disaster
preparedness.

Exploring the town with a focus on how we can enhance our disaster preparedness.
* Tips for Walking Safely:

v

v
v
v

AN

AN

v
v

Take breaks as needed, such as stopping to rest or think.

Wear comfortable and appropriate clothing and footwear for walking.

Adjust your clothing to suit the temperature.

Bring water or other hydration options and check for nearby nutrition
replenishment options ahead of time.

Walking in an unfamiliar town, or even a familiar one with a new perspective, can
be surprisingly tiring.

Allow enough time for the walk and leave extra time for unexpected events.
Prioritize your own questions and curiosities based on your experience.

If there are any concerns, let the teacher know during the preparation time.

Enjoying a town walk.
* Tips for Enjoying a Town Walk:

v
v

AN NI NN

"Fun" is the driving force that moves people.

Use your five senses to experience the town (pay attention to what your body
senses, such as the town's smells, sounds, views, colors, ease of walking, and the
terrain's high and low points!)

Discover new findings that are not included in the program.

Confirm the things you have considered in advance.

Enjoy serendipity (be flexible and take advantage of serendipitous events).
Planning is important for enjoying the walk.

On the other hand, there is also learning from things that do not go according to
plan.

70




March 3, 2023
Walking Workshop: Preparing for Disaster using “Mimamoriai” App

o The program was created by students, specifically Team Sumida. Please watch it together with the
presentation materials attached separately.
o What you need: a smartphone or tablet (either iPhone or Android is acceptable).
e There are two ways to watch the program:
» Method 1: Click on the URL: https://mimamoriai.com/programs/Nnk2s9xyevgROCNV.
Please click the URL on your smartphone. If you haven't downloaded the "Mimamoriai" app

yet, clicking the URL will direct you to the app download page. After downloading the app,
click the URL again on your smartphone to watch the program.

» Method 2: Scan the QR code (below)

#2050 CO 7auzor

If you haven't downloaded the Mimamoriai app, you will need to scan the QR code twice on your smartphone.

» 1sttime: It will take you to the app download screen.

» 2nd time: Follow the download instructions and press "Read" below the text "By reading the QR code,
you can join the group and receive information on the home screen" on the screen where the character
appears to scan the QR code.

The Mimamoriai app has a limited distribution function that allows you to build connections without collecting
personal information. You only need to input your name and affiliation on the bottom of the screen, and you
don't need to provide personal information such as email addresses. Also, since only people who know this
QR code can watch the program, it is a mechanism that allows people with common goals to connect with
each other.
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Disaster Citizen Science Exercise RBHARX (ERE)

Disaster preparedness town walk Oz Comm

Mukojima area, Sumida Ward

story

A university student who moved to the Mukojima
district of Sumida Ward saw a fire and investigated
fire prevention measures. As the student
researched alleys that use water, I spread it to flood

control.

Sumida Ward and Mukojima District
Sumida Ward, Tokyo, is located in the delta

between the Sumida River and the Arakawa River,
and along with Ota Ward in Tokyo and Higashi Osaka Ward in Osaka Prefecture, it has been

known as a representative industrial cluster.

Sumida Ward is currently one of the special wards located in the eastern part of Tokyo, with
an area of 13.77 square kilometers and a population of 279,300 (as of October 1, 2022). The

population is increasing due to the construction of condominiums.

Until the Edo period, it belonged to Shimousa Province with the Sumida River as its border,
and was a rural area. Triggered by the Great Fire of Meirekiin 1657, the daimyo and hatamoto
mansions were relocated, and the southern Honjo district was divided into towns.
Urbanization and industrialization progressed after the Meiji period, and Honjo Ward was
established in 1878, and Mukojima Ward was established in 1932 in the northern part of the
ward, which was once a farming area. Sumida Ward was in 1947 born from the merger of
Honjo District and Mukojima Ward. As a result of these developments, the urban structure of
Sumida Ward differs greatly between north and south. The city has survived the disaster, and
the urban area has progressed in a state where infrastructure development has been delayed,

and there is a complicated topography.

+ The Mukojima district has a low non-combustibility rate.
Sumida Ward has been carrying out fireproofing projects for 10 years, but the Mukojima area

is still low. This time, I investigated the Mukojima area in detail.
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2023 GRIP (JAPAN) March 3, 2023 (Friday)

Workshop Guidelines for Disaster Preparing Citizen Science on March 3, 2023 (Friday)

1. Participants:
* Symbiosis International (SIU): 10 nursing students and the Dean of the School of Nursing Dr.
Joshi, totaling 11 participants
* Chiba University (CU): Prof. Miyuki Ishibashi, Prof. Aya Ishii, Ms. Nosaki, SGS (interpreters:
Ms. Nakaji and Ms. Wakao, totaling 2), and 6 volunteer students from the medical, nursing,

pharmaceutical, and international liberal arts departments, totaling 20 participants.

2. Timetable:
1) Participants meeting at the hotel (Nosaki and others):
9:20 AM: Meet at the hotel lobby, depart for Chiba Station
9:43 AM: Take the local train "Nakano-bound" from Chiba Station
10:27 AM: Arrive at Kameido Station, transfer to the Tobu Kameido Line
10:33 AM: Take the Tobu Kameido Line "Hikifune-bound"
10:38 AM: Arrive at Omurai Station, walk 7 minutes.
Around 10:47 AM: Expected arrival at the Chiba University Sumida Satellite Campus

Continued with on-site gathering.

2) Participants meeting on-site:

11:00 AM: Gather on the first floor of the Chiba University Sumida Satellite Campus. Move to the
second floor for briefing (by Prof. Ishibashi).

11:10 AM: Depart in 3 groups for a town walk.

12:50 PM: Gather on the second floor of the Chiba University Sumida Satellite Campus for
debriefing (share impressions)

1:00 PM: Dismissal

3. Program Coordinator: Prof. Ikuko Sakai (Graduate School of Nursing, Chiba University)

4. Contact Person: Ms. Akiko Nosaki (Lecturer, Graduate School of Nursing, Chiba University)
Email: nosakiko@chiba-u.jp, Phone & Fax: 043-226-2773
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2-8. lRFERE

BROFERRERESIT. TEBY. oVice #FEA L T, 2023 E3 A 16 HDOF#£ICFHE
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A4 F SIUBLOFEREDY O DSNFAET 20 ZIHA. BRENSM L. 2 30
ZIRETORMEL T o T,

K14 RROFZFEHREREODERABE S URREESF
Preparation and Method for Learning Achievement Presentation on March 16™.

1. Date and Time: March 16th, 2023 (Thursday) - Approximately 2 hours: 10:30-12:30 (IST) / 14:00-
16:00 (JST)

2. Format: Online (Synchronous and Real-time) (Attendance via archived viewing is permitted for
the 2022 academic year)

3. Platform for Presentation: using ppt slideshow on Metaverse Platform (oVice)

4. Presenters and Content: Students will create presentation materials in English, including the
following content for each team from their respective activities focusing the assigned topic, and
make their presentation using the provided template:

1) Overview introduction of team members and field activity schedule,

2) Explanation of case studies related to solving social issues (assigned topics),

3) Evaluation of IPCP.

5. Presentation Details and Time Allocation

l. Presentation time for each team is approximately 15 minutes (tentative):

1. Introduction of Team and Schedule - 3 minutes

Introduction of team members (affiliation, major, grade) and overview of the learning schedule

(introduction of each activity field, learning theme, and actual implementation details)

2. Explanation of Case Studies related to assigned topic - 7 minutes Presentation of the assigned
topic by each team, including all following items:

- required items

organization/facility of each field, social issues being addressed, target people for services, actual

support/service activities, goal and evaluation criteria for services (if any), activities carried out by

students, good points and well-designed approach, suggestions or new ideas for improvements or
remaining problem, transferability to home country and reasons for it.

3. Self-evaluation as a team - 5 minutes
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Presentation of overall evaluation of IPCP as a team, and its dependence on the situation, future

issues, and prospects.

Q&A: After each team's presentation, there will be 10 minutes of Q&A time. Presentation time

per team: 15 minutes + Q&A time of 10 minutes = 25 minutes.

*Note: This presentation will be recorded and available for archived viewing. *In addition, as a model

case for the following year, participating students in the next academic year will also be able to view

the presentation.

Presentation Order:

1.

Group A (Symbiosis International University) Title: Disaster Preparedness: Health of Older
People and Community-Based Integrated Care Systems in Japan Presentation Duration: 15
minutes Question and Answer Session: 10 minutes

Group B (Symbiosis International University) Title: Social Capital: Health of Older People and
Community-Based Integrated Care Systems in Japan Presentation Duration: 15 minutes
Question and Answer Session: 10 minutes

Group 1 (Chiba University) Title: Disabled Children and Society: Children in Difficult
Circumstances in India Presentation Duration: 15 minutes Question and Answer Session: 10
minutes

Group 2 (Chiba University) Title: Street Children in India: Children in Difficult Circumstances in

India Presentation Duration: 15 minutes Question and Answer Session: 10 minutes

20 1. PEMEHKKED oVice DL AT b THhHb, BIROBEY . BRROBRZRES

TIeDF TV bCRA LT —TNIREEL AT 7 FRICEH AR, £/, FERTOR
TMEEDT-OIZFED TEEBTEEDEELEALT,
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21 13, EEOREBEOHEORA /Y - ay hThHd, BREBROBRELEDE
FIZIThN T,

Post-learning: virtual workshop at metaverse platform

. -

On March 16, a virtual
workshop held at the
Metaverse platform to
present students’ learning.

3. Problem assessmenl@
+Socal problem(s)of the ield

e0%000000 -

21 EERORREOEEOHKF

82



3. MM

3-1. BFXFMMOBE R & TE

3-1-1. B R

KEZIFIC2 DOBATIMMEND, 1 DHOELIZ T O REFHETHY ., FEIOS
S LOBEF., RE/ZIFANDOERCAKIIOWTEEBEAERTE LD, £/-. BEOK
ITBR RS COEZEN B TCH TN T MT 2D TH B, 2 DHDERIEFEMRED
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THREBEOREICHOFEPIEE &3 ICERY A, UL EEEN R UOSULRIEE & %
ERE LT BB CORBREAEEHT I ENTEL2ERLALBHAI BEET D3 D08
o OEMEERAE . QB REES. GCultural Competence A7 075 LAEBELTED
BE., FEDESICRELIAZTHMT 2D TH S,

3-1-2. 7O+ RFHHEDFE

70t ATl E FEAROFTMIG IS, EESMEFHM & EERFHE A FFE TRERIICERE
L7z 7Rt ZXEHMIE, BB & EEOHBNALLERIC K 2 EENTFMEDIZH. SEED
ATV R—R—= b RFTHZIVEIAVREBRFZORRZ v 7HE L CREHMEZICTHOL
T2l WFE 74 =L FOIBEEASOET YV JICEDNT, REEUERKET REaE
HETANERETEEMICIE LT, 7)Y IE2TO7/Ar 7 LERTHICH Y54 2T
BLUEAKBEL, &> 74 OXETREES,

3-1-3. FERE DA E

PERROFMD/=HIZ1E, GRIP SHETEIC 3 DDEEN % BIE LIFEHICF Db 518
N A2EEMNTME., SMFEFTEDLLDA VR E 21— ICEDLEENTHMAEERE L 7=,
TEMTMOERBIL, TEAZSLVV Y EIVIEABRARZORELE 0, BRIEEH
BRET 2 B) EAXA RN TORKRTLEVETH B A) THD, @FITEETH Y. Google
Forms & BEV*ZER L TH > 74 v CRIEEEZ XY, 707 7 LiHliz By & LI2AIE
TH3IENEABZOEECHRBNYRBICFE L AW CEOHAEBLGAL LT AR
LIEZEBO D] 2ERLI-ZEDOADEIZIEAT (BE5), 41 V21— dBERTL
TUBRICOBEA Y T4 TiRpNEELZ L, EENTHEE AKRICEANERREO AT Z &
CEBICARLZBEFEICHB AL b EE L7z, PSEHEICARLILFZEN T
DA — LAY —LERANTHEDOLVWERAEFHL, —AICDERN0 DA S5A > TD
A EAE1—%FERLIz, ULEDT 00T LM TERFEEFMEROBREBEEEERS
EOEAREBTERLT: (EFEFES NRL-109), FAIIRRLAHASECEMEBERSE, F
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BEVI: The Beliefs, Events, and Values Inventory DEEFRCTH Y, T4 > A& 1FT-KF D H
NEBCTELMBOF Y T4 7Ty 74— LaEBWTEECMERORTE - DY —
Lo

3-2. 70O+t XM

3-2-1. BEMEDZRRI

[ KRFOEBRRDBIEE] OBRFEICAY ., 2022 FEOHEBZEIZIRIERE 1 K.
TREFAEH 0%, SAFEH 0L, REEZAOHBIIZENEN 10 ARETH -7, &
NHoOBEICHT 2REIE. BERH IR & rEI v RERKT). REBLUZAFE
BF10 2T 2T 20%,. 2NENA 8 HEOEMEE 25T 10 HREOEMBR T/ 0
77 LEmETT L, BEEEEEMRLIEEZ %,

FEOT7ALRE L TERTHLIBMEBRDENERFEZA > 74 Y TITOEEICD
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£7-. GRIP 7872 LOFHHID O & DIEFECHERFOEFIME, WICFEEDL 1E
THRBEOFEF TCEELZMDORNA 2= 07 2y aF )L F— L THEEICERY
HORTHD, TORUIBWTL, TERFTIIEETE. BEFHER (BLaiEREs
FORERE), EFE. EFE. BRoWEEERERTH 2 EBRBEFEOFELE & KFER
EPNRELIF—LEERL, BEORETIIRRT 2RV RRTCOTOT T LS
A -7, — A, P EAVREBRRKFEIFHEERFREDRETIEISH - T-HbDDOEE
NEEFID 2 VWEEEFMERORZETH 572720, F—LAVN—DEZHEHELNDI 2
TIEHTOREICENRWRR TH > 7oo REE L, BEBEERZE (RERM 2 K. RKEFEH
154, SAFEHIS 2) OEMEBETEHIC. FEOZREELERL. £V 70s 74
DA ED LT EREE XD,

3-2-2. HERB LT 4 =1 F b OFHE

U EIVREBRKRF, LN, 11 D74 =L RD S5 6 B/ EROERBLE LY.
SEEDFIATILERE COEFLLVOHHDERICONT, R 27TcREWETRE
BDO74— KNy o&B, Bon/zmBEEILULTOBRY THb, —i8. El/EENEES
NHEWE I RRBZMIL 7=,
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RFEEZBLTA VY FEHEARDEWERE WIS I EATELDT, INHh b
RICHTWCEEZIAICE > TE, @<CRBEZERT 2B RUILD > /oD TR WL
NEBWET,
BELTW LY BEMNEZ, WA > TRFORT Va2 — I EHHITT
WE L7DT, KENICIED £ Edh o7t eBLET,
ERICHENREZFE > TVE LD T, SMEOESADBELICEDE BN
EE L RFFHLEIAREHOT, IEOHBEEZA —/1\—9 3% it%ﬁﬁ:ﬁ@u&ﬁa
MIEFEITITHON T, WA BKRERBUZRY £ LT
A2 FITITDONIEED A~ Fosfe, BEGEICOVWTEIMERE, HARICKS
NEAEENBERDEF, BEEASICOVTREIRVWVESICASZEBLET,
AV ROBFEEBR D EWSBERERDLTE/,
NN =TIl > CENMFZDTHE ) FABEZADKRKIZL LT ICBE TE /1,
BRTEDIEFECAR Yy 7D DOVWTWTCIRTURRDDIFHE LA > /=D TEH >
7=
BEILEDNER THABRDEF =23 VDL b7,
FMLOERWEAICSMLIZZ & T, BFEOLOTIERWAIN ZIRET 27-HICTK
THIRZELEFE WL EE LI, BAILLOREEILTH Y, HlsFERDEE
ISR DSIMTERWIRREH Y, b EEBFLZXIT AN E T, KRTE
LZRWESNITERY F LT, F/o, HBEROT7 LY P —LGRARZMY, X
fE~DZIFANE VWS ET, HHEROZRMAITNZ RS ENTE, EICEHD
Bopr@d Rl £ L7,
EFEECXLDED AICH LT, EEIT > TWLWEEEBZ ESEATWHIA, EZX5HH
T, BEOBEA{T>TLWB T T72RO2H0ETRWVEREAY L, EFfIE-T
LRILEF L TEEZHE IR >TLWA I ENRLONT, RWREICAY £ L7,
The buddy system allowed students to become close friends and promote exchange
between SIU and CU students. This led to the natural formation of a team of 20 students.
(NTAYRTLIEY VY EIVREBRKFEFERFZOFEN R LB L LVEAIC
BRBIOITEIBE LTz, TNICTKY 20 AORENBREF —LIChNE LT,)
I would like to express my gratitude for arranging cultural activities like wearing Yukata,
preparing Japanese Tea, etc for Indian Participants that helped to introduce them to
Japanese culture. (1 >~ ROZAEDNHARCIZEHR L T 720 DBRKCERR E DXL
7075 LIRS LET,)
A special thank for arranging overcoats for winter season. (XFH®— r2FHEL T
WAREETHNY £ LT)
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o RELTWAWIHBMIIOWTIE, HHEOBMNZER L TERNEZITLE LA
DI ITX MDHNIE, BERBALNTE/ADILNELTA, THOLTHRAT 2RNEZ
ROTLES>TVWEDT, Z—XITHE>TW=DOAESI A D LILEETT,

o RETIZHDAHD. RIBICZICEA T, RETLH7L—THEZCLTHILL £
L7z
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7O E I DD LEEMICRCE L7z,

o EHFIMA->TWABL YL YEZSMENE LTRBND LRIV LE L
SMED N EDICHEE L TWRITEd EBn ) £9,

o FHDBBRATIVTATDALBEDODONY) FHAD, HEVBELABEEIZIT, R
VHEET2EVWL > TLBERFIFARARLLHY FHATLT ., HATFLA LIS
RECIMBAZEMRBL TCVETOT, BREI VT AT @ﬁiwﬁ@f#%ﬁtﬁ
WEI,

o RENIFICEFEICFOHT > — L, 20 - AW VAR E D LR o7z
HEBWET,

e ZEFIIC zoom EE - THEFOFI HLEDLENTED L LY RL—=ATHEDH DIIG
MTEHERNVET,

o FIHDBEHRNTETIEHY £ LA, AHEOENAHE VERTELAWLWEZON
mt@ofbibithﬁm%i%%iw“%#Jt%wtwtmﬁ\%%%@

CEICEHELTEAN L WEB TV LD, 2ENSHEEEICEKRN D >7-h
T TlE7mh > 7=,
. $|cmﬁvx#/l—»@ﬂ%Ab@@i BEDOHRLEREDN S LS TLIS
LI/l eEFEZ NN LNERA, ABRIERD 27O L ER JZEo
TWET, F/o. B2 LERSICKE NS E LY CYEFRAZRETWL /0
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e We need to clearly define learning outcomes in advance. (FBEIIZCZE DT b H L%
BAREICL THELBENHY £7,)

e There should be briefing and debriefing classroom sessions to explain and understand
student learning. (BPEDZNICOWTEHRALAZYVIERE LAY T 57012, 7V —7
AV TETTV=T4 7Dty araRITEANLNTT,)

e Check list of student responsibility and documents required to be shared in advance.
(PENTREZEPREBEOF 2 v 7 U R FEER L TEFNICHET 2 HEN
HYEI,)

e Evaluation and report formats to be shared with students in advance with strict
deadlines. GHE®PL R— bD 7+ —< v b & PARERIZHEAR A FENICHFEITRLT
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HIRETT,)

e We should draft Roles, Responsibilities of every stakeholder in advance. (&B{R&E D&
B CEFOHFHEERICRO THIRETT,)

e One contact person for all the activities as Principal Program Coordinator to be identifies
to avoid miscommunication and misunderstanding. (F 7027 7 L3—FT 4 % —X&
ELTERRZ 1 ARV ETOEEREZDANCEN LA, BROTEEN
REAEHITDEBVET,)

e Orientation and Pre- Online sessions should be attended by both side students along
with the Faculty accompanying the group for travel to each other country, these sessions
should be mandatory for each student and faculty person who are travelling under this
program. (AU TvF—yave LA Ity arABE L, BT 5
MEDOEZES LUEBENSMT 5ETT,)

e Introductory lectures from both (India & Japan) side to be delivered which will help
students for comparative studies. (FE/=HDEBFEICKRIID. 1> FERBARDE
AN OLDBEANLHEREEBLEL £5,)

UEody, 7atXiHiie L CIESEEOHBEERZ 2 TEM L. X X/ —XDFFR
TA—NRICBT2FEETAT T LLBRGTERY ERTELEERA D, BE FET N
XRLBAED TN SEERNIATILNTOAT T LTH o110 REED H DRI
BChl CREARVWHE - EIEBERERTH o7z, I RS REELEH HEN R BIZ

ERE LB TEEHROSWN OS5 LEBD/HITRET - B - iFEEH T L,

3-3. FEMROFHE

BIERERENS LOMERAENDICONTIE, TEARE 7 L&y EI v IEABRAFE
10201174 (BE4%, wE132) o, BEVIICIETFERE 7L LYy ET S IRER
AFETZOFF 4% (BE3IL, ZE112) »oBaiEk 2Bl -RE&E%87/, A
VREA—BHERTERETLZES VEIAVREBRKFEILZDEF 108 (BHE24. &«
M8E) THotzy 2023F 4 AICEH LA R Ea—IZR 7Y T MERF DD, LUTF

C3AERLAA YR 2 —D—8 &R L TBHET 3,

3-3-1. HiEEEKREN

EEEERAE N IL. King et al. (2016)(Z & % Interprofessional Socialization and Valuing Scale
(ISVS-21)* 1 A FLTRIE L 7= () : | have gained an enhanced awareness of roles of other
professionals onateam.), 21 TE 1 XA ol . 0 (B<HTIEEHRWL) 56 GEF
ICEL<HTIEED) OTHETAET 2RETH L™, AREOBABRIIKFEERTHD
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EE, TRV LOFE ETFERFZOFEIE—FEDORBEADICLYERINTLWL I ED
b, HEIOFAR(ICHECTEE RN LEEZ RO,
¥ 1B IZ I RE X Interprofessional Socialization, D% V) Z @7 E T 2 @A DS D
HEZRET2HDOTHDZN, KABETIERIREOON Y IZL S 28T 570 EEEKEE
HeELTES,
X2 Tl 24188 3%t (Kingetal,2010) ORETH->7=H. LU EWEZYME - E8EE
AEFEOBIBRFO/I-OC 21 IBEHOMEEIRTH 5 ISVI-21 HEFEIN, BEXRoTOREE L
THERINTL S,
EFERATEORER
AREODEY 5 21815 0~7 TH 5., 24 FHILHE

g14.21 (SD =.80). HF# 460 (SD=.67) THVY.

ISVI-21

7.0

TA7ZLEEELTHRRLYEEROADECTHE 60

DEEREENVE NI, KFEIMEEZERSE. T 50
EARAEICHB WL TIEERT 350 (SD = 39). =k 437 40

(SD = 47) ¢BEIZLtEL-b0D. >3y 0
2.0
AEBAFEICEVTIEERN 471 (SD= 6D, Hk

476 (SD=77) LEADRonGh o7, 7ATZ o)

LRWBEIICIZFERE LY v IV RERKED

before after

c¢eQ¢+ SIU em@umCU

ANBEICSMEZ R LD, TEKREDR M
DEFICEY, 7RI LBICITZOEILER LT,
AV RE1—H5DKRE:

We are now getting more confident to present ourselves in front of others also, and we
are like having that thing in our behavior to cooperate with others and the knowledge
we have gained from there and the things we have observed, behavioral things we have
observed from there, we are trying to implement it in our behavior like the calmness,
discipline — all these things we have seen in the Japanese people. So, we are trying to
grasp those things in our personality also.

It (GRIP) acted as a catalyst in bringing us closer to the Japanese culture, people, and
values. | think that only working together, and interacting with people of different
backgrounds can boost our thinking, and innovative skills. We experienced firsthand how
people from different faculty or different department had so many different things to
contribute as each one of us have different experiences, perspectives, and ideas.
FIEZAEHFNVEDL->TLWEWERWET, A, F—LOHBETEDNE D W
DIUBMUBTHIRENEEZRNOECRATTLI, TH, ERICEERL TH
T, ZZETENRTEALDOT, RAILL D WIRRITHEsTceEDTA > Rty ME
EhotzEBWET, tMOFEOFEICHT LT, BEDOEZ FEZEAICL TEDHD
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N—FRILDAB > ETHA>=AD LNET A

o FEHIEZIIOWT, BNNMAEEZET, ZOF—LOFTPNIELNLDOLD, &
BOATY2ELD2TEE L, THA VY RICLWBBCAT 1 2HATRITAN
TH2REEARAIH Y FEATLT, B, AERkOLNTZ2DHhE, BONTE
ZEHEHDOEZE TP/ LDOAD 2 DIZDONWTToEK->TWE L7, BN
HLEENTESZ %, OV LRYICECHRZBAEWVITAREZ 572 BLE
T, FADHE. DBHERTHIR E AT ARICBBEICR L ZEATLES ftic (&
FH) BT H>TEHHIC, AARDEBEETEAXA Y FNLED S, ZNENIIHER
BEREAEEOSHLTWITZD, T, —HIZEZTWTIEEN > TWH EZAILTE

EBWLE L7,

3-3-2. [IEMRREES

ERRRBES (X, D'Zurilla et al. (1998) (2 & % .SocialProblem-Solvinglnventory-Revised (SPSI-
R). I ONC % D BASFERR T 5 1B IEH.(2006) % AL TRITE L 72, 20 BB 4 RIThH HELY .
0 (B HTEELRWL) o4 (KRELLHTIEEZ) DA HEETHEST 2RETH S,
(DREoEZEATME, QT FIFAMAEOEH. QRERE. WBERXEOEITER

DR RTIESEET OOFETER L1,
EFERATEORER
(DEoEZ RN L
SPSI-R OERY 5 B EDEHIL 0~4 TH B, 1 D
HOYTRT—ILTHHIMEDERE NI IE,
(kg NEMBEAEEZ TWBRIL. RRE DT
L. EDEK D BEEMHNBEDDLHDEREY; T T
WO EBROMICLED &35 v [RIEERER
LLSET2ENIC. BODER L=V EBER A BIE
HRESH| HEOLEETHEIND,
A3 EFT2.86 (SD=.42), F 3.15 (SD
36), DS HbTEKREIZHEWTIEERT 2.74 (SD
36). =% 329 (SD=30) EHEICERLAED
DD, EAVIEBREICEVNTIEER 294

4.0
3.5
3.0
2.5
2.0
1.5
1.0
0.5
0.0

(SD = 45), H#% 306 LHAEARZIIZRoNAED 57,

Q)T FTEHBREDRH

(MEENESR & 11k

before after

c¢eQ¢+ SIU e CU

SPSI-RD 2 DHDY TRy —ILTHD [T EIFHBREDEE ] 1L, [MEE R
LED2ELTWBEIE, LIZLIXER -T-BAREEZ., TNHoOW Dh ZHEAE
HhETRWRREAEAHZS &I [MBEERRALL D EAADEIL TESR
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T4 < DEST-AED SHBICRVED ] S0 5BETHES NS,
SR ILZERT 2.65 (SD=.64), = 2.89 (SD
=45) ThHY ., 2 LTEBRILYEERDOAD 4,
BRIZEN ST, DO BbFEXREILSER 211 35
(SD = 41). =% 274 (3D = 50), > > v Zg
ZEEAEIZEFT3.02 (SD=.48), E#%3.00 (SD 20
=41) Th-ot=e TEREIZDODATOTZ LS 15
Mk TEBBERARON, Y EAVRERA |
EIZIEBERDARONAED 5T, FDI=H. FHIZ o0
BRon/-BE8EZ (FTERE < v rEavyEHE

KE) ITFEHROBRTITHEA LT,

QEBRE
SPSI-RD 3 D2HDY T AT —ILTHD [BER
) iE DRI 21k, ZWENOBRKOBESR
DOfERE RVWEBTRIBRD, MAEZERT 2] 35
© [RBTT 2 EFIL. BIRE AL, BT 2720 30

QS ETFTLRREDRN

before after

ceQ¢+ SIU em@umCU

CHRbENEAEERVE] H0 5 BATHE L.
SN D, 15

DY TRy —LD efETHIEEE 278 (SO 10
=62), $1%301 (SD=234) ThHY Lk LT Zi

EELHLEREAHONT, LA L BT TEEENR pefore after
SN DITFEREDHTHD, FEREICHL oS —e=cy
TIZERT 240 (SD = .49), %306 (SD=41) EFRLI-HOD, ¥ EILRE
BERAEIC B W TIZERT 291 (SD=.70), =302 (SD=.32) EHELAZLIERSN
h -7

(4R FEDRIT & IBEE
SPSI-R D 4 D DY T2 —IILTH D [fRRE
DR(TEMRTE 1E, MRRFAETLAET, @K
R TRADNBY 22O DHT 2] P THBICHT a5
DERRFEARTLIZB T R EDLLHWRLE 30

()R REDRIT EREE

BoTWBIE, TEBEIPEERCGHELLS .
E92] FOLBEBETAESINS, 15
RT3 EFT 279 (SD=.66). E% 291 (SD '
_48), F0 5 HTEALFEY 223 (D= 48). o,
£%289 (SD=43), >3 REBALERE etere e

ce0¢+ SIU em@umCU

773.18 (SD=.45), £# 292 (SD=154) TH»
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oo OY TR —ILERER. 2K E LTI 7877 LB TEER EENE-1- &
=250 FELEDIFFEREDATHY ., Y EIVIEBKEICBWTITEER
BEAIHER I NN 5 T2,

AV RE2—H5DIKE:

| have actually developed a sense of problem-solving towards it (social issues). Initially,
| used to think itis not my problem. So | used to not focus on solving it. But then | realized
if the main problem is not solved, then it can have a lot of negative impacts on many
lives. So through every institution that | visited during the interaction, | think it helped me
to develop more good solutions towards the problem.

While accompanying Japanese students on different visits we also experienced firsthand
how the people in slum areas and streets actually survived. We knew about these people
but we had not witnessed them firsthand. This led us to think more deeply about the
challenges faced by India.

HEMBERRICET 2OEZFITTILKELE L, FTEAICELT. AKX
I Y BEEB SR T BIAEADNH > T, AARBLEEEZ L2 >TRHRL
RELTVWEEVWDIAX =R S5ZATTIFE, BANRTAN 27T THAD
FICHEHEMBEDOADN NN ZANRN=2 T4 =TT T2 EVWHIATER
FFELTe AV FOBFDOREKENEZBNT, AAROMBEICOWT/IRAE LT
AEEZDDTIHR, WAALRBEBEOAPWAALETFMOAEDRES L ANICHE
FATEZA TR EWTRLARERCEBWE LT,

HEBERR S TOo ) REL R EADTRWE Lz, () ZNé Db o7z
RUCHE DT THEEANERBERATZERDEFE LT, BOBEIZCDVLWTWLWAWLWAZE R
TWREEIANTKEAHDEDL, O TBVE LT, (B NGO, NPO %
ZHOTT L, FRSEAETHAINZITED E LK, E20 8D ICHEEE-T
WIFBDMNIZDNWTHBRELERVET, FREZEZALEVI DASETOEE
12572DT, BR7-bhoREL TEZRAEINLITEEZE> T AT WG, £5
WORLHERX TVWELWTY, BENALDIE—HELZINEL, TLErdanid
HELD LD EDIIATFELZEBTEL DD LNAWTEHRE, REICEEDHRVLE
FOET, ESWVDIDICERZHEBLTWITIZ2DOMNIE, 52 LRLIZVER
WE L7,

3-3-3. Cultural Competency
BEVI (Wandschneider etal, 2015) 1&, B¥ 7 A7 Z LORR%Z EENE L OB
REAFE BN E LTHEEIN Y — L TH D, HEAZEG 140 hE -8 AFDT — X &£

=

i

1.

BX2BMEZ L LT EADKRAL ET - fEfE (Belief and Value) % 185 DIEE

DOFEARICERT 2, B2 /07 7 LA0MICIE. #2894 — 7> (Sociocultural
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Openness) I MNCHER & DFAE  (Global Resonance) AMER SN2, ZNZFNDBIFEIEE
ITFERNFETH B, B 5 BMEIZ 0 A5 100 TH Y, HEFH% 50 & L TEMEYICEHEZ 7
T 2ENDH 5,

EFERATEORER

(1) #HEesfbtg#— 71 (Sociocultural Openness)

HEXERF — 7 e E b, BE 2E BB VX — BRER. B0
DNBHICHEIT A FIEHTE. BREVOERKIC DLWTESHTH -7V THIRER
FITHLDOTH D, ATEEBIIFEAFETHZH, [Fibld, BR7-b e ERDXXL%E
FELES I RE] FOBBENBENDEINTWLD,

DRFITEFI 48, R 45 ThH-o7-, DO bTFEKREILER 45, Hk 46 TIEIX
ZAD oD 57z, PV E IV REBKRFEITER 52, R4 ETAT T LBITETL
720 BEVI DBISHAANICEERRZALTHEIN EIDDBEEITD TN TERWLD, H
HEIZLDE b ULOBENRoNIHEICHELREAH >7- & BT oM —RD
THDH,UTOTZ7IE HAINFERE, TN Yy EIVIEBRKEZERLTL 5,

Sociocultural Openness (Z87)

15. Sociocultural Openness “ FEKXR (/)
(Selected Country)
15. Sociocultural Openness (Other) SIU (F=aD)

Sociocultural Openness ()

15. Sociocultural Openness FEKX (%)
(Selected Country)
15. Sociocultural Openness (Other) SIU ()

(2) 5 & g (Global Resonance)

HRAEOHABLIE, TEIFAEA. EF. FB. X OVWTERIEVPHEDI T L
DL TWARREY, JA— NI He~OBE5E2EATHWIRELZRTEDOTHD, [H
FROHKREBILOWTE L OMBEFEF> T D T EdAYNI] EOBEENLAESI NS,

DR ILEF] B8, FHE D4 TH-oTze ZTD D BTEKREIZER 62, F. 54 LETL
7o —A. Y EI TV REBRKREIFERI 55, BER L EEARoNLD o7,

Global Resonance (Z77)
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17. Global Resonance (Selected TFIEKX (%Eﬁ)
Country)

17. Global Resonance (Other) SIU (%Eﬁ)

Global Resonance (&)

17. Global Resonance (Selected FEK (%Tﬁ)
Country)
17. Global Resonance (Other) SIU (&)

A ZE 12— b DIRRE

e Inour country, there are 50 different cultures. But the culture of Japan is a way different
from Indian culture if we talk. So yes, ma'am, the knowledge about the cultural
competency and the interest to know the different culture has increased because if we
learn something new, it just create a space in our brain to just grab the thing from that
new thing, whatever you like from that culture. So, yes, ma'am. Now, it's like | just want
to explore more different country cultures to grasp more new things from that. So, vyes,
definitely from GRIP | have got that idea of knowing the culture from, you know, very
closely from visiting that place. So, yes, it increased a lot of curiosity and it has given a
lot of new knowledge to me about the culture.

e Yes, | really feel I'm getting attached to Japanese culture. And I'm very much into like
knowing more about Japanese culture. And very soon | might consider learning the
languages as well. | think you can see that as a positive influence.

o HARXIZA Y FAFENKRTRIFANRIZ, FFEICL—7G3bh o RFEICE L W
XAEANDBEISHEELZ S EBWE L, 72 odhbREEIL. BEROXLIZED
YTHLIRT L HRCT, BFOXUDZEHERBLDOONIGT 2NERATA
dHEBWE LTz, BN -7 L2 E8HYFFIFE IZhnsnoT 47
AZ7FHREFTIEEDICHELBRNERBWET, HFICHATIZRBZ/H 72135
N TobLHLBEHIICETT L. ZOVOREAEZFONRERALERVET, S
HLAVED, ZDDENPOERIANEEADL I ENHBNIL, TDLOIBEZTZEK
FEILLIEBWE LA,

o HAFNAYVFDOXLIZOWTHILEA >T=DTTH, ColE A FDOAZENE
NIZHBADXAH > T, BADEBETZDOEOXIATETLWEIAILERNLE
L7z XMLICHT B2EREVD DIE. PV BEZEFEL THABRLEDD LHNE R
WE LT AV FDASTIOWVWIEZDHDLLENTI O VSR LILLENENT
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H, oY ZORICHEERNELH B L. BOHULIZCDOWTEZ Bty O
Db soEERImEBWET, BELToxxibizo/zY . FATEBROXL -
720 HERHAIOXEIE 720 BEE L TOXMEA H > T, 72 8A1 Y FDA
EHATRBEDFE ST-OTEEOXIZ 72, FT-BIZRICTEXRETHE
FERDOF EEFEHOFEOXALHED L, b IERHZIC, LIZHEOENE WY DIFL
T BAALEIDT, £V BKRTIERBIZUE > TWAAREANH
LOH 7 EBNE LT,

UEDLSIC, FEXROFME L TlE, FTERE OEIEREREN & MBEREREND DA
MICER LIcmhRbBAITARNERTHD, —7H. ¥V EIVREBEREDEEEERENH &
BREREEN ICIEBRBEIEZR SN AaN o7z, INIE > B3 XEBRKED B M
N7 AT T LFHEEI D o ERMICEN 2ol P, BATORMEED R TS 2 —I/ILHdE
BRI T ) =74 0/7 7)) =74 v OBEAERIToNEN I L £ ShE
NEEFH/ EEFMERNOFEDATRAEIFEFIMER OFENBELF—LTTAY
TV bEFRTTEEVIERTOT T LOREE T2 ED R Tl EF, BEHOERD
BATWBRIBEENEZ 5N D, LH L. A VR E2—ICHB I LTINIEELBIE. "We
experienced firsthand how people from different faculty or different department had so many
different things to contribute as each one of us have different experiences, perspectives, and
ideas. (FA7=b—A—ADRLE2EER,. Bm. BLOTATT7aH->THEY, BEHDFEP
EIHDADEIRT 22N SABHDEND T EEHBEERELE L) 7, ‘I have actually
developed a sense of problem-solving towards it (social issues). (#EEREICT T 5 BIEME A
DREENERICHFELE L) "E ROT 4 THREENREoNT, I REBRKE
DIBAVRAE2—IZG LI DIE—EBDFEDHTH 57, A VR E 21— TOFRELMK
22 FTELVD, AT LSMFEDRICEVWEENREBLFEELZ S TR
BOFENBEL TWEHRIND D, SBRIFIYZCDEEDNEXEZRDILY BT
DEARERRLIZYTEDLD, 7077 LNBROHENKDHND,

F 7. Cultural Competence ICESL TlE. BIEEBNIERAFETH 2 I & Hh LiffllhERA
REE=H, ERICUECHEONERRT H I ETINE TR > TLWEXXEPEENDH
REIZOWTCOEERNA A —UHEEN, BRRYDERCEAZHEHBRT 240ENSE -
7-HBa. 7 RT T LRICBEVI OEABEMIC LR T2 L IEERHEH W AT RS T LATHEEL
BADEMERERXFOFEDZAE VW) ZEOXHRICEZE, S oICHEEME
DHERBELFV, BOOE (DX VEUXMLE) ORTREE TL 2 HMBEPED & KE
CEBRDIEFZLTVDEAL (DFYERLZULERDOAL) EHES T b & E [,
HEZBLIZY., BOBEPEEHICH S TLWAXMXRREICERLIZY T 2REBELH -
Tehdb L, 2oL (IC, BECHECESEHSLUREREZRFHLI-Y. B WO X
R72F T ZDHRDE4L ADFOXIPEDDBRESR S ZFEE LY T 5RBROBHT
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(o] 2&H HRICHEDZBIOARFE - KEREICE > TFEELRRETH S, SIS
FENAZTHEEUNLEY) 2T CSEOBEDODOTZED 5 & [AEFIC, Cultural
Competence DRIETEICOWVWTHHEE L TWHETH D,

3-4. S\ aBEHh

NEEHED MO EZSIT 70072 LOBEDR EEK 5=, GRIP #HEEZESDRT
EfEL GRIP ASFHMEESEELL T A2 TEHT-, GRIP AZBFHMEEZE L. HA, BIE
REOMEE, WMT XY HFEOENOE#HEEZZE L L, FIC 1 OF#ET 5, —FHD
7007 LEBEOTOERELVFERRE, AERBRECSMFPEICLIERRTLEY
T—aryOBBFEOTREYEICFENICHML Wit E, REEUBEDO T O ST L
EOEBET D,

2022 FEDOAZHEEESL. 2023 F 6 AIZ zoom TAARET XY HEBEETEHEIN
T2 ZNZEN, BB, BESR 7 R 7 L O, HBAIAEICHEB L7 3 Z0OAE
FMEZEDLRELY ., 077 L0BRCHERRICIYBOBROZSEOEESS AT LD
WAFFICOWTEMZ W&, BRAERDI IO INT,

7077 LD@AE L THEICEHE L TWE W DL TD 6 2 TH D,
DIERAIE - BIEXRE L CABEM T RINAEEE AJREE T2 A A BEL 728
DL RULBOFBEMRBIZEZREL TWD A

VEE & MEONS OXALEBR PN AEDOFVEER L TV 25 A
JINETTFERETERBL CE/IPEORBEENLTLDS S

JFEDODFURDO /O REER LEMIAORERE COFEET A LTWDE A
WHERERICAI 27— 3 v AR BEEGZENTN DS

Fro, BEELTULILUT O 8 A FEIf o,
DALFv—L 22U LyY - TL—LT— 7 DEA

Q7075 LETOEICHHIERNA LY 3> 0RTETOY S ABE~ADEE
QEARNDEX - BEROZEME (3705884 =T 1) EWSBESOHES

M7 14— F/—bEFRLIZRBROY 7L 7Y 3y OHEADHE

BV T 7 b L OFHIIEIES £ OB EORET
O)FEICE>TOEE - EROBEWROBEELE TS T4 v

(Mo /) —CEENIC 7005 L& BT 7= DR EY

BHEVZRT LICEbNAWL (HEWNEFNEETLSA) MRPIFILOES
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AZFMMEEE SR THICWFSWEREFHMETIE, 707 7 A2EOEBIRRIZ DN
T3ZDONELTMEED OB 224N [FEEFVER|. 1 &0 [FTEEHEZ TERE] &5F
L7, FOERE L TERZRBICEEHWN-7-ULW/-RBITZULTOBY TH S,

FECEBROERKIEAHR L E, MALTE [FELHBYER] CRITH
ND2ELHINE LNFEAN MEHATIFELZMR TER] ZERL £ L7,
FLOWERYEADTHAE WS HDIE, BENDODHEKRENRIZZEHE L, FAIC
LTIRTHENTRICA 7Y STBO—EAKIEICHIONTLE>7cV T2
DEEBVET, SFEEDOLFR—r2HERTHRY. GRIP ICEAL TIEZNNRZIT
ODNFHBA, FBICEBIETHIELEBVET, JO0FBICL Y REZE,

XALMEED OREIRT P 2 —LEFEOHEOLENE, SEORREBESE, K4
BUMBEEERDH 7LD TTA, TNENICEU AR ISE SN TET EAMF
PNET ENOZHRENICEB L CIFELAHA TERILTWA EYMTL£T,

MEETHD 2022 FEIZ. AV FDI Y NRAF T AKRFED T4 TILHAE T O
JI7LELTHRIBENT WS, ZOFRT, BMEFY AL, FEEZHEEITITERS
T THEZEMT 2EEICA->TEY ., 7077 LAOFHICFRHGNSEICORIT S
EVWDETEBY ICEDONTWE EBbNS, A7 LOREIE, INETOT
ERICHEITHBHADOKREEDHBNBEREZFRAL TITHhN TS, BLDREPERA
ZEMN LT AT LRNBE > THEY ERICEEDPBEVOED T AT T LICE
Me2ZeT FELTWFUDRINELIT TR BIZIEEVDOELN T
%fEiEJ?é@k%ﬁﬁh\@&ﬁ\b%ﬁ&@?(ﬁﬁiDT"ED%%“&%% TAT 7LD
7O, BEBYICEDoNT-EB DN, HE AT T LAIFHBERIC/NE R
MENH -7 LTHFEOEZENTLE > AIRREN D S0, BEBY OEY
MR INT-ZEEEEMLE V., AT ITLOT T AL BEBEY OBENH
TWBED. HTWARWEBDAH D, INIE. KFETDT T LHNHIRE LD EK
BELHRCHFRTHY ., 7AT I LFHEICAVWLONTWEEEFOT 7 & h LEED
FEOFVELEWETIERAEN TR W E 2T AJEELNH D, 707 T LT
A, TTARESNIAERICL 2THHEZFOICRINDERENE D ANITDNTIE,
TR 7 LFMOBROBVOERBNRINDEIELEELND LNAL, FIZIX
Fitzpatrick » (2 & % Program Evaluation: Alternative Approaches and Practical
Guidelines (4th Ed., 2010) D& £ 2 &£ BRERE TSRIOFHmATTHhIN TS &
Bbnsah, w2 X v bERL BEEESAE, EFIXRERE, BRAB LS
EEMBEEVWSTBRTOIMELZER D ELWLDH LNy,

(AU F2T7L vy L 2FBIEEEOREMEERIE] ICOWTIE FE
FEEEORBLIFE LW ATH D, FIZ. WHORFELNERT 256, BIF
E. ZDEERE - FBRIT, BRDH12A 500, NI EEHIEALAD Lgn
N, HEBREZROTRICEDDIRENHD, TNo0H L, MEL BFHD
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ET7U T hBEHETTWERETATHIN. 2OLIT7 40— KNy 052 1BLHNG,
WETZT LA, FHAREZ TWDEEZAIXTHETE %,

97



Fact Sheet

&xl1  GRIP £4&
i AR SRR SO JE2 B B i
E5| %
R | TREFARK ZANFEER | % | % | PHASE STEP
X 4 | A&
D | D
k| %
E | A
E | H
| 2022 | 10 % 10 % 4 14 |1 1 SIU
PR 3 4 vvetv x| v | v |GRIP = |#B. 4F | &
FEER 1 4 EIRR KA FIF | 7rof|avzxsg | o
BV 34 | FERE 8 £ O(2022- | v AL B K
BRELWT b | KEBE 2 £ 2023 FFrp | w7 |
24 W EF Al % | 2ZEREED | R
[ B #8522 E T) A AL |
14 ¥JASSO ) iE
2022 F Rt PN
¥JASSO 2022 | 42 1B H VARET | A
RN | (EZAN)Z AR Sl
SRR (E | AFAE104 REE B X
IRIEB) I 24 | FR PN —F %
10 A BN NT =T
Wi | 2023.2.13- 2023.3.1-3.9 2y 70Dk
2.22 FAT N
ERl2 ZUANTRI T LEE

20233 H1H~3H9H

FHRAE 8 4

RG24

JERAR 2023 422 H 27 H~3 H 10 H
v eFd v REEEKRY: (Symbiosis International (Deemed University) )

XJASSO 2022 FEEEHAVE FARHIE (2 N ) Z N4 10 23R
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ER3 RETRAT T LEE
202342 H 13 H~2 H 22 H JFEWUSIR 2023 42 4 13 H~2 A 23 H

FE2FEER 3 4. I 1 &, BEFWIER 2 4. B#EFE 3 4. FEEREEYE 14
XJASSO 2022 4F g ST FE (8 T TRiB 2 2E 10 &R

g4 BERER
1. vty REBEKY (4 v F) 2023411 H22H~11 H 26 H

e AEBERE M L L 2 BIHEE T e 2T LR D 72 0 DB K OB
HELTbAbY
v v e A v REFEKY ¢ Dr. Anita Patankar, Ms. Swati Sahasrabudhe, Dr. Sonopant G Joshi,
Ms. Bhakti Padhye
TEERSE WA, FIHREDE, HinE1

2. LAZ—=KY (A ¥V R) 20231 H16 H~1H21 H
LAX—RK¥ELET 74T VA, GRIP 7’0 77 LEMD 72 OB K T H &b 2
L A % — K%t Prof. Elizabeth Anderson, Prof. Jayne Marshall, Prof. David Wright,
Dr. Anil Sood, Dr. Maria Keering, Prof Richard Holland, Prof Tom Robindon
TIERYE WA, SR ERE, RHERT

3. v veA v REBEKY: (L v F) 20234 2H13H~2H23H
GRIP Z A7 w77 4 FTEERAIGEZLAICFLT

v v ety REREKY ¢ Dr. Lelith Daniel

TR WiRET

4. v AT REEERE AV F) 20234FE3H1H~3H9H
GRIP Z A7 v 27 F 5 vty RAEBREEEICRT

v v e A v REFEKY ¢ Dr. Sonopant G Joshi

FIERE AT, BiRRE T, RIFET

5, Y F=—=K¥ (A= +707) 202343 H27H
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| am aware of my preconceived ideas when entering into team discussions.

| have a better appreciation for using a common language across the health professionalsin a team.

| have gained an enhanced awareness of my own role on a team.

| am able to share and exchange ideas in a team discussion.

| have gained an enhanced perception of myself as someone who engages in interprofessional practice.

| feel comfortable being the leader in a team situation.

| feel comfortable in speaking out within the team when others are not keeping the best interests of the client in mind.
| feel comfortable in describing my professional role to another team member.

| have a better appreciation for the value in sharing research evidence across different health professional disciplines in a team.
| am able to negotiate more openly with others within a team.

| have gained an enhanced awareness of roles of other professionals on a team.

| am comfortable engaging in shared decision making with clients.

| feel comfortable in accepting responsibility delegated to me within a team.

| have gained a better understanding of the client’s involvement in decision making around their care.

| feel comfortable clarifying misconceptions with other members of the team about the role of someone in my profession.
| have gained greater appreciation of the importance of a team approach.

| feel able to act as a fully collaborative member of the team.

| feel comfortable initiating discussions about sharing responsibility for client care.

| am comfortable in sharing decision making with other professionals on a team.

| have gained more realistic expectations of other professionals on a team.

| have gained an appreciation for the benefits in
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Cultural Competency
LT, BEVIO 70455 LY 4 ¢ (https://jp. thebevi. com/about/scales/) &Y

English

("
Bé‘]l ry7  BEVIERR v WAMK—k v OY1y  aAvysr O

BEVIDIRTD/N—Yavid, ROMEIEET 24 D0HMABNSHRINTVET:

1. SFENRAORE- BRISRICBHT2EMER (70Y Y MCEbETEEE)
2. AW B FREICRT 2HEMEAR

3.200%4MHE170 TRE) BT 2HEMER

43208 RRICHY ZREN, BRRE

HYUEOREIE, —RBELHEENRENTVET, 17ORERFRO7ODBRICHRENET:

I ZLHEDRE Validity Scales
—H1E Consistency: B IEA—OABRZ R >TWIHRRORBZHMARICKT 2. BEO—RYE ( TARBICELTSZ) . TABRBICBZELSBWN BE) (g,
“People change all the time.” “People don't really change.”)

EEYE Congruency: HEHHIICIEETE ZEE/NY— &0, BEO—ROBRE ( "ENSPEFEZRICKRLTVS, . "TBHORBEZRACEIEHS TN « &
&) (e.g. "I have real needs for warmth and affection.” “I take my own feelings very seriously.”)

Il. FEEZHIEF Formative Variables

1. NEIC BT 2 ADHRE Negative Life Events: BEERF E SRR, MBEZEITVWEAR. AELET2HH/EN. Z2<0%E ( "REOIATFERE OHENS
Wy TRENEHEMNAREERZ T\ BE) (e.g., " have had a lot of conflict with one or more members of my family.” “My family had a lot of problems with
money.")

. FRZHIFKDFER Fulfillment of Core Needs
2. R OIVE Needs Closure: TERBEWLE/EFL. WEHWDOSVWARELBREHBE. WENRIZFER-REORRICOVWTORT LAY A 7OBE/HIESBWVE
B ( TFRES LWFEBRRLE /e o ML D HFOVWWEFHNH S, &) (e.g. "I had a wonderful childhood.” “Some numbers are luckier than others.")

3. MROFER Needs Fulfiliment. fEER- 8RR -BFICH L TA—T >, BH & L DEVHRICHTZ2REWVRBVLD ( FESORPBBEIOTILICE> EHEEHT
INER . TENNAEBONEEZD I ENFE B2E)  (e.g, "We should spend more money on early education programs for children.” "l like to think about
who | am.”)

4. FA TV T 4 T« DILHE Identity Diffusion: 74 7> 7 « T4 Ofst. #EEE/REEFCOVTOBENESR. BHPIERICHTZ EENG BE ( DO50WFT
FUTFATAORBERBRLTVNS) . BUNBEBICERTHITEEWFELTVSA, RBRES@AS54EL E) (e.g, "l have gone through a painful identity
crisis.” “Even though we expect them to be, men are not really built to be faithful in marriage.”)

IV. REE DA Tolerance of Disequilibrium

5. BARMBFIMIE Basic Openness: BANBRE, RS KRIEFULTA—TUHORE ( BALVSHOERBICRVEB>TWR DI TEAL, « "TBHOALRIR
EEBUTWS, &) (eg. "l don't always feel good about who | am.” “I have felt lonely in my life.”)

6. BRI T BREAE Self Certitude: BVWEE. BEICHUEWRT BT EHNBBTELRN, RIT+ TBEERBTZ. RO EFERWN ( bo EFERNE EFEAL
DOEEERETES, . L—LIiE>TPhiE, 55<Pn3; 4E) (eg., “You can overcome almost any problem if you just try harder.” “If you play by the rules,
you get along fine."”)

V. #¥IRBE Critical Thinking

7. BARYIZRIER Basic Determinism: ZR/THICOVWTMRBEHRPEF O, ABZEDLSBUVWERENEERDLECTVS, FHOBVEER ( "I/ XRHORD O
1. TAENEEHRDIOBURL, BE) (eg. "AIDS may well be a sign of God's anger.” “It's only natural that the strong will survive.”)

8. & -8 DIBR Socioemotional Convergence: BT, 1. LDEAVWHERERBLTVWS/A—T U THB, BRRL, RAEH. BEHNEV. BION3
ATHHERBES B EMREARTRIEALBY ( FEBAERSEHICEH > AN LBFNRERSEY, . "BAOREERLLTVWEVWANSTES, BE) (eg.
“We should do more to help those who are less fortunate.” “Too many people don't meet their responsibilities.”)

HERDHZ—
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VI. B DA Self Access
9. BN\ DM Physical Resonance: SR R/BMORE, ERETH, AMEECOREEFET S ( MBEHEHMO/EEL, . FAOKIRTAO K ICHEL,
7&&) (e.g."lam afree spirit.” My body is very sensitive to what | feel.”)

10. B OI8% Emotional Attunement: BASICEIAZHPT L\, HOEPTL XM, BHERHTUVS, RN, EWRRICHEBEE<. REBFRHSRE ( "BHER
FTORKICBSBL, . "BIREBTHN 5%, BE) (e.g., I don't mind displays of emotion.” “Weakness can be a virtue.”)

11. BT R Self Awareness: REN., BCOMMEERTANS. AOBER/REETES. BUVWBE/BHENSTS ( BLASELDLCBRLELSEBHTY
%y . "MDHEOAEFHEEMEEITVWES BE) (e.g. "l am always trying to understand myself better.” “l have problems that | need to work on.”).

12. BRROERR Meaning Quest: B ERRT 5. AL/ (SYRERD S, WENHZ/AREHL, BEEHNEL. BEAOBVWPLD ( TAEDBHERICOVWTXICEZ
%1, TAEONSGVRAERES>EL LW BE) (e.g., "I think a lot about the meaning of life.” “I want to find a better sense of balance in my life.”).

VII. fth& OIBEE Other Access
13, REMIEHE R Religious Traditionalism: FRRDABOV, BT/ T/ HERERBOBACEZEOEERSD, TR, £ECS ( "REABINEFORBVES

Sy, "KEANDENHZ, BE) (e.g., “Without religion there can be no peace.” “There is one way to heaven.").

14. ¥ x > ¥ —W{EHER Gender Traditionalism: Bt EXMHRBHIRICRBFEDLSMSNTVS, GHRI/EHLS LY Y-BPI v F-ORFEHFD ( "ZERBHES
DEENE, . "BHEO@BER, BHBT LR BE) (e.g., "Women are more emotional than men.” A man'’s role is to be strong.”).

15. HEX{LWA —F > ¥ Sociocultural Openness: AL, &F. BE. B, YV J—/ERNFE. BAOAFICEIZSTETELTH. BERUREBICOWTESRN/A—

70TH3 (BRERRLEIXLEBRLLS EBHBIREL; . TOHETER. BEOENKEL KE) (eg., "We should try to understand cultures that are
different from our own.” “There is too big a gap between the rich and poor in our country.”).

VIII. R DOIEAE Global Access

16. &M & DM Ecological Resonance: B/ MRl M OMBICECBEL TV, MWEBAROREEB/ELTVS ( TRALNDEL, . FEEINETHES5 L6,
COEWETFSBITNIELESEV, BE) (e.g., "I worry about our environment.” “We should protect the land no matter who owns it.").

17. {5 & O30 Global Resonance: & £ X £ @A, %H., XELDWTRRT EMHRS T EEBHLTVWS, /O0—/ULHEAOBSELATVS ( HROE
REEIOWTEKHA>THL ZEH AT, . "BHERRECRBIARDEEFE VWS EHRB, ) (e.g, “Itis important to be well informed about world events.”
“l am comfortable around groups of people who are very different from me.”).

IX. BERICH T 2REN B ERMIER

BEVIiEZ., FREXV YR WEAEAET BNAH0 (RE) tHNAGHO (BBEEZE) OMAZRW (Coates, Hanson, Samuel, Ashe, & Cozen, 2016; Cozen, Hanson,
Poston, Jones, & Tabit, 201672 &) . TS CETAMAET>TVWET, BEVIICIERD 3 D20OBHLRRRICH T ZNANARBEMERNEENTED, ThEKRTFILD
BRICTAEATEXTHEVET,

o ERNBFBERO. EOLSBHER  AENGRLEROFBESZIELH? Fle, ThiBBETIN?
ZORROBR. HRICEHZD AT ¥ PATVT4711 BIZE Jr¥— Riftk. HRER. RENWER. BANERBLE) o\ BRICRDRLLN?
ERERPEUCRAGROBER. HRICBAERTELEN? Efe, BBIFEDLSKEDDELLN?

BEVIF—% DBRIRICIISED L R— M HFIBTEET, MREVBEVIERER VL —TOTAMERERRBAETMIT I ENTEET (VIL—TRDERERD) . H
SEHEMBLA—PO—FIE LT, ERELOVWTYIL—TOHEH (T1) LHFE (12) ORREOEHFIELUTICRLET,
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FALRIIC BT, Homw, FIRNE~VAT T 2@t d 272010, XD X5 7= 3XALHy
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~NVATTREEICE TS5 CC & CH XD X 5 7% Cultural Competency & 1k, a
developmental process in which one achieves increasing levels of awareness, knowledge, and
skills along a continuum, improving one’s capacity to work and communicate effectively in
cross-cultural situations.
Cultural Humility & (%, a reflective process of understanding one’s biases and privileges,
managing power imbalances, and maintaining a stance that is open to others in relation to
aspects of their cultural identity that are most important to them. (H#f : CLAS, cultural
competency, and cultural humility, US Department of Health and Human Services Office of
Minority Health
https://www.minorityhealth.hhs.gov/Assets/PDF/TCH%20Resource%20Library_ CLAS%?2
0CLC%20CH.pdf)
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#£1 SULRIN)GEES]  Cultural Competency and Cultural Humility strategy for practicing

Cultural Competency

Learning about your own and others’ cultural identities

Combating bias and stereotypes
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Respecting others’ beliefs, values, and communication preferences

Adapting your services to each patient’s unique needs

Gaining new cultural experiences

Cultural Humility

Practicing self-reflection, including awareness of your beliefs, values, and implicit biases

Recognizing what you don’t know and being open to learning as much as you can

Being open to other people’s identities and empathizing with their life experiences

Acknowledging that the patient(client) is their own best authority, not you

Learning and growing from people whose beliefs, values, and worldviews differ from yours
KIGEHITPIRDICIS LT, Kb THE] 30RE(Z 747 v Pic, R 37572
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1. Teamwork:

being able to be both team leader and team member

knowing the barriers to teamwork

2. Roles and responsibilities:

understanding one’s own roles, responsibilities and expertise, and those of other types of
health workers

3. Communication:

expressing one’s opinions competently to colleagues

listening to team members

4. Learning and critical reflection:

reflecting critically on one’s own relationship within a team

transferring interprofessional learning to the work setting

5. Relationship with, and recognizing the needs of, the patient:

working collaboratively in the best interests of the patient

engaging with patients, their families, carers and communities as partners in care
management

6. Ethical practice:

understanding the stereotypical views of other health workers held by self and others

acknowledging that each health workers views are equally valid and important

(Hi# : Framework for Action on Interprofessional Education& Collaborative Practice. P26,
2010, WHO

https://www.who.int/publications/i/item/framework-for-action-on-interprofessional-

education-collaborative-practice)
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4. ALK

Cultural Competency

Learning about your own and others’ cultural

identities

Combating bias and stereotypes

Respecting others’ beliefs, values, and

communication preferences

Adapting your services to each patient’s unique

needs

Gaining new cultural experiences

Cultural Humility

Practicing self-reflection, including awareness of

your beliefs, values, and implicit biases

Recognizing what you don’t know and being open

to learning as much as you can

Being open to other people’s identities and

empathizing with their life experiences

Acknowledging that the patient/client is their own

best authority, not you

Learning and growing from people whose beliefs,

values, and worldviews differ from yours
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4. ALRINIGH

Cultural Competency

Learning about your own and others’ cultural

identities

Combating bias and stereotypes

Respecting others’ beliefs, values, and

communication preferences

Adapting your services to each patient’s unique

needs

Gaining new cultural experiences

Cultural Humility

Practicing self-reflection, including awareness of

your beliefs, values, and implicit biases

Recognizing what you don’t know and being open

to learning as much as you can

Being open to other people’s identities and

empathizing with their life experiences

Acknowledging that the patient/client is their own

best authority, not you

Learning and growing from people whose beliefs,

values, and worldviews differ from yours
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Add the date of the presentation S el 1. Basic information

* The date and the field you visited

* What you did in there

Title your presentation

Add the name of your team
List your team members

Merge of remon s5des a5 neaded ’{‘:W“ e E gt Marpe or rumove slides as needed

2. Community assessment 2. Community assessment

* List the assessment items * List the assessment items

grie .
3. Problem assessment ) 4. Problem-solving
« Social problem(s) of the field * Current problem-solving activity
of &
q"—‘f DL bmaio, Add slides and topics as needed based on the team-reflection sheet T‘. 7 Al s v

4. Problem-solving S. Team reflection

ing p and possibl;
« List topic(s) e.g., what went well and why etc.
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Community Assessment Guideline

item

houses and streets

X M L OKYe bEEfE, AR -
Item
content

State of houses, interiors, villages, materials and construction methods of houses, age,
general conditions, conditions of surrounding houses, townscapes, smells and sounds, density
of houses, what kind of area, what kind of people live

open spaces and
vacant lots

Focusing on the size and guality of fields, parks, vacant lots, etc., things there,
owners, users, usage conditions, impressions of space

boundary

geographical boundaries, sensory boundaries

Boundaries of the area (whether they are natural, economic, physical, etc.), whether there is

tslé)rgwee’(hti}r:)g thdat represents the boundary, whether there is an atmosphere orimpression that seems
aboundary

gathering of people
and place

Gathering places, times, types of groups and their impressions
Places where Eeople gather and characteristics of the %roup, what they do when
they gather, what their purpose is, and what time and closedness they have

traffic conditions
and public transport

Vehicle and road conditions, traffic jam, traffic signals, pedestrian crossings,
railroad crossings, types of public transportation, convenience, main users, routes,
timetables, etc.

social service agency

Types of social service institutions, purposes of institutions, usage status,
appearance of buildings, who uses them, and what they do specifically

medical facility

Type and size of medical institution, department name, characteristics, appearance
of building, degree of closeness to district, location, opening hours, closed day, etc.

shop/street stall

Shopping places for residents, types and characteristics of shops and shopping
districts, characteristics of users, transportation to shops, presence and types of
stalls, users and their circumstances

people and animals
walking in the streets

People and animals that are in the streets, how are they, their outfits and
impressions, what kind of people you see in the area, the time of day, the
characteristics and impressions of the people who pass by.

vitality of the district
and self-government
of residents

The state of regional development and decline and the state of activities of

resident self-governing organizations

Whether it is lively, presence or absence of signboards, bulletin boards, posters, and

leaflets indicating the activities of the community association, state of garbage and

Earbage storage areas, cleanliness of the area, cleaning status, environmental
eautification, etc.

regional
characteristics and
local color

Whether there is something that expresses race or ethnicity, industries that
characterize the area, special products, festivals, sightseeing spots, unique culture
of the area, local color, regional characteristics, etc.

faith and religion

Characteristics of temples and shrines, cemeteries, faith and religions of residents
Whether there are facilities, buildings, or things unique to the area related to beliefs
and religions

measures of
people's health

Are there any indications of the health conditions of the population?

Occurrence of natural disasters and traffic accidents, infectious diseases, endemic
diseases, distance and convenience to medical institutions, environmental risks
likely to affect health, etc.

politics Interest in politics of residents and matters related to members of parliament
Political parties, politics, parliamentary offices, posters, billboards, whether there
are political influential people in the district, and residents' interest in politics
. Newspapers, magazines, town magazines, media mainly used by residents
media and presence or absence of cable television, their characteristics and degree o
publications penetration among residents

(Katsuko Kanagawa, Etsuko Tadaka, eds. Community Nursing Diagnosis, 2nd edition, p.42, University of Tokyo Press, 2011.)

Translated by GRIP promotion office
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